STATE OF CALIFORNIA Gray Davis, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR )
455 Golden Gate Avenue, 10th Floor ADDRESSREPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

November 5, 2001

IMPORTANT NOTICE TO AWARDING BODIESAND
OTHER INTERESTED PARTIES CONCERNING THE NEW
AMENDMENTSTO LABOR CODE SECTION 1720(a)

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies
existing Department of Industrial Relations’ administrative decisions on appeal and
determinations regarding the above referenced statute. This statute, among other
things, also expands the definition of “public funds” for purposes of the Prevailing
Wage Law and adds “installation” to the definition of construction. Chapter 938 also
provides for certain specified exemptions to the new definition of “public funds.”

In accordance with SB 975, its terms will be strictly enforced for all public works
projects advertised for bids on or after January 1, 2002, except for those projects that
that would have been covered under the Department's public works coverage
determinations or decisions on appeal made precedential prior January 1, 2002, in
which case there is an independent basis for enforcement of projects advertised for
bid prior to January 1, 2002.



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603
February &, 2002

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING

Dear Public Official/Other Interested Party:

This notice provides clarification to many questions from the public regarding the scope of work of the testing and
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects
and engineers.

Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers
ELocal Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations:

SOUTHERN CALIFORNIA
BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 10E

SAN DIEGO COUNTY
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Scope of work for each of these classifications has been posted on the Internet at hitp://www.dir.ca gov/DLSR/PWD. This
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

When referring to questions 7 and § in the letters from Operating Engineers Local No. 3 and Local No. 12 respectively,
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body.

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and
field surveying.

Sincerely,

Orouew b

Chuck Cake
Chief Deputy Director



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. 0. Box 420603
’ San Francisco, CA 94142-0603

December 6, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

CRAFT: Electrician

CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts)
LOCALITY: Kern County

DETERMINATION: KER-2012-1 and KER-2012-2

The effective dates for the predetermined wage increases applicable to the classification(s) listed above have
been modified as follows:

Instead of December 1, 2013, the new effective date is November 25, 2013.
Instead of June 1, 2014, the new effective date is May 26, 2014.

With the exception of the modifications stated above, predetermined increases, wage rates, and other
conditions found in the above referenced prevailing wage determinations remain unchanged.



T

”‘" ;i||'!‘ 4. b
Rl

OPERATING ENGINEERS LocALl UNION No. 3

1620 SOUTH LOOP RQAD, ALAMEDA, CA 94502-7090 » (510) 748-7400 » FAX (510)_?48-7401
Jurisdiction: Norther Galifo-ma, Northern Nevada, Utah, Wyoming, South Gaketa, Hawaii and WMid-Pacific Islands
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February 4, 2002

Ms. Maria Y. Robbins, Deputy Chief .
California State Department ol Industrial Relations
Division of Labor Statistics and Rescarch

455 Golden Gate Avenue, 8th Floor

San Francisco, CA 94102

RE: Prevailing Wage Determination - Soils and Materials Tester (SMT) On Site
Dear Ms. Robbins:

Please [ind cnclosed the response of Operating Engincers Local Union No. 3 in support ol a
Prevailing Wage Determination for a Soils and Materials Tester as set forth in the Master
Construction Agreement for Northern California.

The data enclosed, we belicve, justifies and establishes the Scope of Work Conforming to
SB1999 for a Soils and Materials Tester performing on-site work in Northern California.

We respectfully request that a conclusive determination be made that the wage rates and (ringe
bencfit rates applicable to this clussification arc the prevailing wage for this type of work within
ihe geographical jurisdiction cstablished in the Master Agreement and arc consistent with the
requircments ol SB1999,

Your continuing assistance is appreciated. If there are any further questions, do not hesitate
to conlact myself or Dean Dye at 510/748-7400.

Sincercly,

RE(;.EIV‘EI’-?:“
Robert E. Clark, Department of Industrial Retmtic:
Director/Contracts Departmeni :

FEB 06 2002

Siv. of Labor Statistics & Researel
cc: Don Doser, Local 3 Business Manager Chief's Office
Dean Dyc, Director - Testing & Inspection Division
and Technical Engincers [Jivision
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DEPARTMENT OF INDUSTRIAL RELATIONS
STATE OF CALIFORNIA
CLARIFICATION REQUEST - SOILS& MATERIALSTESTER (SMT)
WITH
OPERATING ENGINEERS LOCAL 3'SRESPONSES

1. Summarizetheintent of the coverage of the SMT classification in your No. CA Master
Agreement, which servesasthe basisfor the prevailing wage deter mination.

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab,
fabrication site (yard), or off-site lab used exclusively for covered work.

2. Definethefollowing and indicate if done by the SMT classification:

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done

by SMT

b) Non-destructive inspection -- used for welding, laminations and other steel inspections;
done by SMT

¢) Ultrasonic testing -- used for welding, laminations and other steel inspections; done
by SMT

d) Keying -- excavation at the toe of a slope; done by equipment operator

e) Benching -- process of removing noncompacted or “soft” soil in order to properly place the
compacted soil on unyielding materials; done by equipment operator

f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by

equipment operator
g) “Rolling of slopes” -- process of compacting the slope to the required density (also called

“back rolling”); done by equipment operator
h) One-pointer -- test made to roughly determine the weight and maximum density of the soil

being used as fill material; done by SMT
1) “Correction for rock” -- used during a compaction test to mathematically remove all

oversize rock from the equation; done by SMT

3. Doeslab work fall within thejurisdiction of the SMT? Doesthe on/off site location of the lab
make a difference?

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction.

4. What isthecivil engineer’sjob when working with the SMT? Isthe civil engineer covered
under the scope of the SMT sections of the collective bar gaining agreement (CBA)?

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions.
They may be either on- or off-site (depends on the nature of the project). They generally do not do the
Construction Inspector type work; but if they do, then it is covered work.

SMT Classification Page 1
February 4, 2002 mer;opeiu-3-afl-cio(3)



5. TheMLA (p.5) listsemployees excluded from coverage. Doesthisimply that engineersand
ar chitects, project managers, off-site laboratory workers are excluded?

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the
Construction Inspector work, would not be covered.

6. Somesignatories perform mechanical & electrical inspections. Arethesejobs covered under the
Operating Engineers Agreement? |f so, how iswork performed?

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft.

7. Regarding manufacturing sites, if inspectorsvisit plants, isthat inspection of the plant and its
processes cover ed under the Agreement, isthat the intent of SB1999?

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including
mechanical and electric.

8. Arethefollowing inspectorsincluded in the scope of the agreement: Geotechnical, Concrete,
Painting, Steel and Electrical?

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as
Roofing, Mechanical (HVAC), Suspended Ceiling, Plumbing, Geotechnical (unless registered
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is
considered covered work.

9. Isvisual observation inspection covered? For example: Usingtape measures...

2

The Construction/Special Inspector shall observe the work for conformance....... is part of the
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete,
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of
work that a Construction Inspector would use a tape measure for.

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are
they covered under the Operating Engineer Agreement?

A Geotechnical Engineer normally would be a registered person with a college degree. They may
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses,
design and documents preparation associated with the geotechnical aspects of the project. They
would not normally be covered, unless doing Construction Inspector work.

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical
Engineer’s requirements/recommendations are complied with. A Geotechnical Inspector would
normally be covered.

11. Isa Project Manager whose duties include weekly meetings, approving, contracts, managing
engineer s, managing subcontracts and preparing monthly reports be covered under the CBA?

A Project Manager, (who would normally not be doing construction inspection work) would not be
covered.

SMT Classification Page 2
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12. Isa Resident Engineer whose duties include logging correspondence amongst contractors and
subcontractors, performing soil, concrete, masonry, and HVAC tests, and acting as a liaison
between contractor s and engineers be covered?

Resident Engineers, normally a professional registered person is not covered unless doing
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests).

13. Isthe SMT an apprenticeable classification?

Yes.

14. Is inspection of bridges and piers covered under the SMT classification under Operating
EngineersL ocal #3's agreement?

Yes.

The following, in addition to the above, are also consider ed cover ed inspection work: high strength
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction;
piling; drilled piers; caissons,; bolts installed in concrete; post tensioning steel; pre-stressed steel.
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices,
water lines, backfilling, welding, bedding). SMT rates apply.

SMT Classification Page 3
February 4, 2002 mer;opeiu-3-afl-cio(3)



WM. C. WAGGONER
Business ‘Manager
and
General Vice-President

INTERNATIONAIL UNION QF

OPERATING ENGINEERS

December 6, 2001
RECEIVED
Department of Industric! R~l~si~-

Via Fax & U.S. Postal Service DEC 11 2001

Maria Y. Robbins, Deputy Chief ] o l

State of California Department of Industrial Relations Div. of Labor Satistics & Reseord!.
Chief's Offics

Division of Labor Statistics & Research
455 Golden Gate Avenue, Eighth Floor
San Francisco, CA 94102

Re: Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT)
Classifications

Dear Ms. Robbins:

Pursuant to your request for clarification contained in your November 20, 2001 correspondence
we submit the following:

1 What is the difference between the Building Construction Inspector (BCI) and the Field
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties.
Could you summarize the intent of the coverage between Southern California Contractors
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves
as the basis for the prevailing wage determination?

As stated in our June 5, 2001 correspondence to your office, a Building Construction
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced
concrete, masonry, non-destructive testing and other related disciplines. The term "building
inspector”" or "construction inspector" has the same meaning as "special inspector." The BCI
classification is meant to include inspection of all structures, including but not limited to,
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries,
heavy highway construction, underground construction, water works, sewers, water reclamation,
flood control, dams, dredge, etc.

A field soils and material tester (FSMT) performs a variety of duties. They include special
grading, excavation filling, soils used in construction, concrete sampling, density testing and
various types of verification tests.

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete
specimens in the field, however, one must look at the overall scope of work/duties to determine
the proper prevailing wage/rate classification.
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Maria Y. Robbins, Deputy Chief _
December 6, 2001 INTERNATIONAIL WNION OF

Page Two of Four @]PEIRATIUNG ENGINEERS
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2. How is grading inspection different when performed by a BCI or by a FSMT?

"Grading inspection is generally the work of a FSMT. The City of Los Angeles
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the
FSMT. The grading inspector in the Los Angeles area is covered under the BCI
classification/wage rate.

3. Please define the following and identify which classification performs this work:
a) Magnetic particle testing
b) Nondestructive inspection
c) Ultrasonic testing
d) Keying

e Benching

¥ Scarifying

g) "Rolling of slopes”

h) One-pointer

i) "Correction for rock”

a) b) ¢) Magnetic and ultrasonic testing are two different forms of non-destructive testing
(NDT). They use mechanical devices to check defects in structures such as welds. The use of
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include
radiography (x-rays) and penetrant testing. All of this work is that of the BCI.

d) Keving in is benching into existing material while filling up an adjacent fill, to bind the two
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the
two materials or areas. A "stair-step” procedure is usually used.

¢} Benching is using a piece of equipment (usually a dozer) to cut into existing material while
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance
of soft or uncompacted area in-between the two materials or areas. A "stair-step" procedure is
usually used.

) Scarifymg is a procedure performed by equipment that rips up existing material approximately
one foot deep, then processing that material by watering and mixing it.

g) Rolling of Siopes 1s a compaction technique used on the slopes of a new fill area. The time
required for compaction on the slope of a fill is the same as the required compaction on the top
of the fill.

h) A One-Pointer is one test made on the soil by a field soils and matenal tester (or FSMT).

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and
material tester (FSMT).

Items a, b and ¢ are performed by the BCI. Items d, e, f, g, h and i are performed by the FSMT.



Maria Y. Robbins, Deputy Chief
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To perform items a, b, and ¢, the individual would have to obtain certification as required by the
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and
then move to BCI work if certified to do so.

4. Does lab work fall within the jurisdiction of the BCI? Does the on/off site location of the
lab make a difference?

No, lab work is not covered. If a lab is located on-site and the individual stays "inside"
the lab, there 1s no coverage. However, if the individual goes on-site and performs "field work,"
then he or she is covered for all hours worked.

5. What is the civil engineer’s job when working with the BCI or FSMT? Is the civil
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining
agreement (CBA)?

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities.
The civil engineer work would not be covered unless he or she performs "field work.”

6. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this
imply that engineers, architects, project managers and off-site laboratory workers are excluded?

Yes.

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered
under the Operating Engineers agreement? If so, how is work performed?

Not covered.

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes
covered under the agreement? Is that the intent of SB 19997

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in
the public work arena.

9. Are the following inspectors included in the scope of the agreement:
Geotechnical, Concrete, Painting, Steel and Electrical?

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no.
10.  Is visual observation inspection (e.g., using tape measures) covered?
Yes. Visual inspection is a component of the Inspector’s duties.

11 What is the difference between a Geotechnical Inspector and a Geotechnical Engineer?
Are they covered under the Operating Engineer agreement?

A Geotechnical Inspector is "on-site" performing the "field work" and is covered. The
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Geotechnical Engineer is usually "in-house,” a supervisory position, "off-site."
g y p Iy p

12, Is a project manager whose duties include weekly meetings, approving contracts,
managing engineers, managing subcontracts and preparing monthly reports covered under the
CBA?

No.

13.  Is a resident engineer whose duties include logging correspondence amongst contractors
and subcontractors, performing soil, concrete, masonry and HVAC tests, and acting as a liaison
between contractors and engineers covered?

When a Resident Engineer logs correspondence among contractors and subcontractors. the
work is not covered. When the Resident Engineer acts as a liaison between contractors and
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work
is covered. HVAC tests are not covered.

14.  Is the BCI an apprenticeable classification?
Yes.

15.  Is the FSMT an apprenticeable classification?
Yes.

16.  Is inspection of bridges and piers covered under the BCI and/or FSMT classifications
under your agreement?

Yes. Please see the coverage language in the CBA. Both classifications are covered
pertaining to bridge work.

We hope the information provided herein is beneficial to you. Please call this office if you
should have any questions.

Sincerely,

Fres .
Fred C. Young, Fim

I. U. O. E., Local Union No. 12

FCY:smc
cc: David Lanham, Contract Compliance



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

December 29, 2000

IMPORTANT NOTICE TO AWARDING BODIESAND OTHER INTERESTED PARTIES
CONCERNING INSPECTION, FIELD SURVEYING AND SOILSTESTING

The passage of Senate Bill 1999 (Chapter 881), effective January 1, 2001, codifies existing Department of
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced
work. This work when done on or in the execution of a "Public Works" project requires the payment of
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations
have been and will continue to be enforced for all public works projects.

The classifications that perform this work have been published in the Director's General Prevailing Wage
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following
determinations:

SOUTHERN CALIFORNIA
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

SAN DIEGO COUNTY
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25
BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 10E

NORTHERN CALIFORNIA
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39
OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A

Advisory scope of work covered by each of these classifications has been posted on the Internet at
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771
or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

In addition, Director’s precedential Public Works coverage determinations concerning inspection and testing
work will be enforced for all public works projects advertised for bids on or after the dates the precedential
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to
the address indicated above. Requests of this nature should include all of the relevant documents including, but
not limited to, the contract for the work and a detailed description of the work to be performed. Future
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR
website and mailed to those on the Prevailing Wage mailing list.


http://www.dir.ca.gov/DLSR/PWD
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DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DI R
SEHCE OF THE DIRECTO ADDRESS REPLY TO:
455 Golden Gate Avenue 10™ Floor P.O. Box 420603
San Francisco CA 94142-0603
March 4, 2002

Important Notice to Awarding Bodies and Other Interested Parties
Regarding Shift Differential Pay in the Director’s General Prevailing Wage Determinations

E-d

Dear Public Official/Other Interested Parties:

The Director’s General Prevailing Wage Determinations includes shift differential pay for various crafts used
on public works projects. This notice is to clarify the worker’s eligibility to receive the shift differential pay
when working on a public works project. Please note that not all crafis have shift differential pay published
in the Director’s General Prevailing Wage Determinations,

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the
Director’s General Prevailing Wage Determinations for the construction activity he/she is performing.
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for
the day, and the work being performed is during the hours typically considered to be a swing (second) shift
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or
graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple shifts are
used for the day, the worker working on the second or third shift must be paid according to the shift he/she

is working.

Please refer to the contract provisions posted on the Internet at www.dir.ca.gov/DLSR/PWD for the
working hours applicable to the craft/classification published in the Director’s General Prevailing Wage
Determinations, which has a swing shift and/or a graveyard shift.

Sincerely,

Chuck Cake mu

Chief Deputy Director



STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR )
455 Golden Gate Avenue. 10th Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603
San Francisco CA 94]142-0603
March 5, 2003

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice provides clarification and updates the June 27, 2002, Important Notice regarding the applicable
rate of pay for work involving the installation of burglar and fire alarms.

In the following counties, the mintmum rate of pay for burglar alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Los Angeles and Orange.

In the following counties, the minimum rate of pay for fire alarm installation would be that of the
craft/classification of Electrician/Comm & System Installer: Contra Costa, Orange, and Santa Clara.

In Imperial and San Diego Counties only, the minimum rate of pay for burglar alarm and fire alarm
installation would be that of the craft/classification of Electrician/Sound & Signal Technician.

Please note that the minimum rate of pay for all conduit installation associated with either alarm
system installation would be that of the craft/classification of Electrician/Inside Wireman.

Please refer to the county determinations to find the rates for the classifications referenced above. The
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

For questions on burglar alarm and/or fire alarm installation in any county not addressed above or in the
Important Notice issued June 27, 2002, please send a written request to the above address. Please note that
type of work/rate of pay determinations are issued on a project-by-project basis. Requests should include all
relevant documents including but not limited to the contract, financial documents, plans, specifications, as
well as contact information for the Awarding Body.

These changes apply to public works projects advertised for bid on or after March 15, 2003.
Sincerely,

My dave

Chuck Cake
Acting Director



STATE OF CALIFORNIA Gray Davis, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR ADDRESS REPLY TO:
455 Golden Gate Avenue, 10th Floor
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

June 27, 2002

IMPORTANT NOTICE TO AWARDING BODIESAND OTHER INTERESTED PARTIES
CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice provides clarification regarding the applicable classifications for work involving the
installation of burglar alarms and fire alarms.

Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for
Inside Wireman in the following counties: Alpine, Amador, Butte, Colusa, El Dorado, Glenn, Lassen,
Mariposa, Merced, Nevada, Placer, Plumas, Sacramento, San Luis Obispo, Shasta, Sierra, Stanislaus,
Sutter, Tehama, Trinity, Tuolumne, Yolo and Yuba.

Burglar alarm installation is performed at the minimum rate of pay of the Electrician determination for
Comm & System Installer in the following counties: Contra Costa, Del Norte, Fresno, Humboldt,
Imperial, Inyo, Kings, Lake, Madera, Marin, Mendocino, Mono, Monterey®, San Benito®, San
Bernardino, San Diego, San Francisco, Santa Barbara, Santa Clara, Santa Cruz®, Sonoma, Tulare and
Ventura. Please note that if theinstallation of the burglar alarm and firealarm areintegrated,
then the classification for thefirealarm installation listed below applies.

Fire alarm installation is performed at the rate of pay of the Electrician determination for Inside
Wireman in the following counties: Alpine, Amador, Butte, Colusa, Contra Costa, Del Norte, El
Dorado, Fresnob, Glenn, Humboldt, Imperial, Inyo, Kern, Kingsb, Lake, Lassen, Los Angeles, Maderab,
Marin, Mariposa, Mendocino, Merced, Mono, Monterey”, Nevada, Placer, Plumas, Riverside,
Sacramento, San Benito®, San Bernardino, San Diego, San Francisco, San Luis Obispo, Santa Barbara,
Santa Clara, Santa Cruz’, Shasta, Sierra, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulareb,
Tuolumne, Ventura, Yolo and Yuba.

Please refer to the county determinations to find the rates for the classifications referenced above. The
scope of work for each of these classifications is posted on the Internet at http://www.dir.ca.gov/DLSR.
This information may also be requested from the Division of Labor Statistics and Research, Prevailing
Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142



For questions on burglar alarm and/or fire alarm installation in any county not listed above, please send
a written request to the above address. Please note that classification determinations are issued on a
project-by-project basis. Requests should include all relevant documents including but not limited to the
confract, financial documents, plans, specifications, as well as contact information for the Awarding
Body.

Sincerely,

Chuck Cake
Chief Deputy Director

* Installation of conduit, boxes, cables and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Installer rate.

® Conduit installation and wire pull are performed at the Inside Wireman rate, and the termination, setting of devices, wiring of
conirol panel and system performance checks are performed at the Comm and System Installer rate.



GRAY DAVIS, GOVERNOR

STATE OF CALIFORNIA

DN DA R Ao

455 Golden Gate Avenue, 10% Floor ADDRESS REFLY TO:
P.O. Box 420603

San Francisco, CA 94102
San Francisco CA 94142-0603

March 11, 2003

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE
TELEPHONE INSTALLATION WORKER

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the
Communications Workers of America to Chuck Cake, Acting Director of the Department of
Industrial Relations, the Office of the Director has determined the following:

Effective March 21, 2003, for all projects advertised for bids as of this date and
prospectively which involve voice, data, and video communications work, the scope
of work for this determination is clarified to exclude conduit work except in cases
involving conduit runs of less than or equal to ten (10) feet within
telecommunications rooms/closets.
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

February 25, 2004

IMPORTANT NOTICE TO AWARDING BODIESAND OTHER INTERESTED
PARTIES CONCERNING BURGLAR ALARM AND FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

This notice amends the March 5, 2003, Important Notice regarding the minimum rate of pay for
work involving the installation of burglar and fire alarms in Imperial and San Diego Counties.

The minimum rate of pay for burglar and fire alarm installation would be that of the
craft/classification of Electrician/Soundman when performing the following: installing,
terminating, operating, assembling, wire pulling, splicing, and installing devices.

The minimum rate of pay for burglar and fire alarm installation would be that of the
craft/classification of Electrician/Sound and Signal Technician when performing all other work
including but not limited to the following: layout, planning, final checkout, servicing, and
maintenance.

Please note that the minimum rate of pay for all conduit installation associated with either
alarm system installation would bethat of the craft/classification of Electrician/Inside
Wireman.

Please refer to the county determinations to find the rates for the classifications referenced above.
The scope of work for each of these classifications is posted on the Internet at
http://www.dir.ca.gov/DLSR. This information may also be requested from the Division of
Labor Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a
request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142

These changes apply to public works projects advertised for bid on or after March 6, 2004.



STATE OF CALIFORNIA : Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

(415) 703-5050

May 3, 2004

IMPORTANT NOTICE

DECISIONS ON APPEAL

TO AWARDING BODIES AND OTHER INTERESTED PARTIES CONCERNING THE
APPLICATION AND SCOPE OF PUBLIC WORKS COVERAGE DETERMINATIONS:

PW CASE NO. 2000-027: CUESTA COLLEGE/OFF-SITE FABRICATION OF SHEET
METAL

AND

PW CASE NO. 2002-064: CITY OF SAN JOSE/SJSU JOINT LIBRARY PROJECT/
OFF-SITE FABRICATICN OF ELECTRICAIL COMPCNENTS

On March 4, 2003, the Acting Director of the Department of
Industrial Relations issued the above-referenced precedential
public works coverage determinations concerning public works

coverage of off-site fabrication. As a result of the filing of
administrative appeals from these determinations pursuant to 8
California Code of Regulations, section 16002.5, the

implementation of the public works coverage tests enunciated in
the determinations was stayed effective March 4, 2003.

The appeals are decided and, effective immediately, = the
determinations are withdrawn. The prior precedential public works
coverage determinations and decisions on appezal concerning the
issues in these determinaticns control. (See, Imperial Prison II,
South, PW 92-036 (Aprii 5, 1994) and San Diego City
Schools/Construction of Portable Classrooms, PW 1999-032 (June 23,
2000 .

John M Rea
Acting Director



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
OFFICE OF THE DIRECTOR

455 Golden Gate Avenue, Tenth Floor

San Francisco, CA 94102

(415) 703-5050

April 13, 2005

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off-
Haul Trucking By Owner-Operators Not Employed by Material Suppliers

Dear Interested Parties:

This notice is In response to the various letters 1 have received
regarding enforcement of prevailing wage obligations for owner-operator
truck drivers hauling material and equipment to and from public works
sites.

It has been this Department’s policy that owner-operators,
including owner-operator truckers, performing public work must be paid
prevailing wages. It appears, however, and as some of you have
acknowledged, the majority of the Department’s enforcement of prevailing
wage obligations has concerned owner-operators (of any kind) performing
work within a public works site.?

In light of the Department’s enforcement experience and Its
current consideration of appropriate wage rates Tfor owner-operators
performing on-haul and off-haul trucking, enforcement of prevailing wage
obligations for such work is stayed pending DLSR’s establishment of the
appropriate rates, including a formula for applying them to the unique
circumstances of owner-operator compensation.?

In addition, the rates established by DLSR for owner-operator
truckers performing off-haul and on-haul deemed to be public work will
be applicable to all work advertised for bid on or after the date of the
rates issued by DLSR.*

Sincerely,

/s/John M. Rea
Acting Director

! Under 0. G. Sansone Co. v. Department of Transportation (1976) 55 Cal.App.3d 434, 458,

127 Cal .Rptr. 799, this excludes owner-operators employed by material suppliers.

2 Almost all prevailing wage complaints involving owner-operators performing on-haul and
off-haul trucking appear to have come in after the request for a determination or after
the issuance of the determination.

3 Labor Compliance Programs are required to enforce prevailing wage obligations in a
manner consistent with the enforcement policies of DLSE (title 8, California Code of
Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the
same stay policy as described herein.

Consistent with the Department’s enforcement policy, if an awarding body does not
advertise the public works project for bid, other benchmarks events, including the first
written memorialization of the agreement concerning the public works elements of project
or the contract governing the award of public funds will be utilized instead. See e.g.,
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October
16, 2003.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

November 10, 2005

IMPORTANT NOTICE TO AWARDING BODIESAND OTHER INTERESTED
PARTIES CONCERNING FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

Based on a recent investigation conducted by the Department, it has been determined that the
minimum rate of pay for fire alarm installation work in L os Angeles County would be that of the
craft(s)/classification(s) contained in the Southern California Ninth District Sound and
Communications Agreement by and between International Brotherhood of Electrical Workers
and National Electrical Contractors Association. These craft(s)/classification(s) include the
following:

Electrician/Communication and System Installer
Electrician/Communication and System Technician
Electrician/Sound Electrician

These changes apply only prospectively to public works projects advertised for bid on or
after November 20, 2005.

To view the current rates and scope of work provisions for these craft(s)/classification(s), please
visit our Internet website at http://www.dir.ca.gov/DLSR/PWD. This information may also be
requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to:

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

November 22, 2005

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND
FIRE ALARM INSTALLATION

Dear Public Official/Other Interested Parties:

The Department has issued four important notices (June 27, 2002, March 5, 2003, February 25,
2004, and November 10, 2005) regarding the prevailing rate of pay for burglar alarm and fire
alarm installation. Each important notice has only prospective effect (applies only to projects
advertised for bids on or after the tenth day of issuance). The tables on the following two pages
provide a summary of the applicable rates of pay by county for burglar and fire alarm installation
as contained in each of the important notices issued for these types of work. The information in
these tables does not alter the applicable rates of pay issued in the aforementioned important
notices.

Please note that minimum rate of pay determinations are issued on a “project-by-project basis.”
If you have a public works project in one of the counties listed in the tables that indicates
“project-by-project basis,” you may request a minimum rate of pay determination prior to the bid
advertisement date of the project by sending a written request to the address below. Each request
should include all the relevant documents that would assist the Department in issuing a
determination. These documents include but are not limited to the contract, financial documents,
plans, specifications, as well as contact information for the Awarding Body.

California Department of Industrial Relations
Division of Labor Statistics and Research
Prevailing Wage Unit

P.O. Box 420603

San Francisco, CA 94142



Table 1: Burglar Alarm Installation

Effective Date of Rates °©

7/7/2002 - 3/14/2003

3/15/20083 - 3/5/2004

3/6/2004 - Present

COUNTY

Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Comm & System Installer
Del Norte Electrician: Comm & System Installer
El Dorado Electrician: Inside Wireman

Fresno Electrician: Comm & System Installer
Glenn Electrician: Inside Wireman

Humboldt Electrician: Comm & System Installer
Imperial Electrician: Comm & System Installer Electrician: Sound & Signal Tech  |Electrician: Soundman L
Inyo Electrician: Comm & System Installer
Kern Project-by-Project Basis

Kings Electrician: Comm & System Installer
Lake Electrician: Comm & System Installer
Lassen Electrician: Inside Wireman

Los Angeles Project-by-Project Basis Electrician: Comm & System Installer
Madera Electrician: Comm & System Installer
Marin Electrician: Comm & System Installer
Mariposa Electrician: Inside Wireman
Mendocino Electrician: Comm & System Installer
Merced Electrician: Inside Wireman

Modoc Project-by-Project Basis

Mono Electrician: Comm & System Installer
Monterey Electrician: Comm & System Installer®
Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Orange Project-by-Project Basis Electrician: Comm & System Installer
Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wireman

Riverside Project-by-Project Basis

Sacramento Electrician: Inside Wireman

San Benito Electrician: Comm & System Installer®

San Bernardino

Electrician: Comm & System Installer

San Diego Electrician: Comm & System Installer Electrician: Sound & Signal Tech  |Electrician: Soundman L
San Francisco Electrician: Comm & System Installer
San Joaquin Project-by-Project Basis

San Luis Obispo |Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara Electrician: Comm & System Installer
Santa Clara Electrician: Comm & System Installer
Santa Cruz Electrician: Comm & System Installer®
Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma Electrician: Comm & System Installer
Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Comm & System Installer
Tuolumne Electrician: Inside Wireman

Ventura Electrician: Comm & System Installer
Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

NOTES: 2 Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final

connection and programming is performed at the Communication and System Installer rate.

® The Soundman rate applies when installing, terminating, operating, assembling, wire pulling, splicing, and

installing devices. The Sound & Signal Tech rate applies when performing all other work including but
not limited to the following: layout, planning, final checkout, servicing, and maintenance.
¢ Each wage decision reflecting a craft(s)/classification for a given time period remains in effect for each

subsequent time period unless superseded by another wage decision.




Table 2: Fire Alarm Installation

Effective Date of Rates®

7/7/2002 - 3/14/2003

3/15/2003 - 3/5/2004 3/6/2004 - 11/19/2005 |11/20/2005 - Present

COUNTY

Alameda Project-by-Project Basis

Alpine Electrician: Inside Wireman

Amador Electrician: Inside Wireman

Butte Electrician: Inside Wireman

Calaveras Project-by-Project Basis

Colusa Electrician: Inside Wireman

Contra Costa Electrician: Inside Wireman |Electrician: Comm & System Installer
Del Norte Electrician: Inside Wireman

El Dorado Electrician: Inside Wireman

Fresno Electrician: Inside Wireman #

Glenn Electrician: Inside Wireman

Humboldt Electrician: Inside Wireman

Imperial Electrician: Inside Wireman |Electrician: Sound & Signal Tech |Electrician: Soundman ©
Inyo Electrician: Inside Wireman

Kern Electrician: Inside Wireman

Kings Electrician: Inside Wireman #

Lake Electrician: Inside Wireman

Lassen Electrician: Inside Wireman

Los Angeles Electrician: Inside Wireman Electrician: Comm & System Installer ¢
Madera Electrician: Inside Wireman #

Marin Electrician: Inside Wireman

Mariposa Electrician: Inside Wireman

Mendocino Electrician: Inside Wireman

Merced Electrician: Inside Wireman

Modoc Project-by-Project Basis

Mono Electrician: Inside Wireman

Monterey Electrician: Inside Wireman °

Napa Project-by-Project Basis

Nevada Electrician: Inside Wireman

Orange Project-by-Project Basis | Electrician: Comm & System Installer
Placer Electrician: Inside Wireman

Plumas Electrician: Inside Wireman

Riverside Electrician: Inside Wireman

Sacramento Electrician: Inside Wireman

San Benito Electrician: Inside Wireman °

San Bernardino |Electrician: Inside Wireman

San Diego Electrician: Inside Wireman |Electrician: Sound & Signal Tech |Electrician: Soundman ©
San Francisco Electrician: Inside Wireman

San Joaquin Project-by-Project Basis

San Luis Obispo |Electrician: Inside Wireman

San Mateo Project-by-Project Basis

Santa Barbara |Electrician: Inside Wireman

Santa Clara Electrician: Inside Wireman |Electrician: Comm & System Installer
Santa Cruz Electrician: Inside Wireman °

Shasta Electrician: Inside Wireman

Sierra Electrician: Inside Wireman

Siskiyou Project-by-Project Basis

Solano Project-by-Project Basis

Sonoma Electrician: Inside Wireman

Stanislaus Electrician: Inside Wireman

Sutter Electrician: Inside Wireman

Tehama Electrician: Inside Wireman

Trinity Electrician: Inside Wireman

Tulare Electrician: Inside Wireman #

Tuolumne Electrician: Inside Wireman

Ventura Electrician: Inside Wireman

Yolo Electrician: Inside Wireman

Yuba Electrician: Inside Wireman

NOTES: & Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and

system performance checks are performed at the Comm & System Installer rate.

b Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and
programming is performed at the Comm and System Installer rate.

°The Soundman rate applies when installing, terminating, operating, assembling, wire pulling, splicing, and installing devices.
The Sound & Signal Tech rate applies when performing all other work including but not limited to the following: layout, planning,
final checkout, servicing, and maintenance.

9 The rates for the craft(s)/classification(s) of Electrician: Comm & System Tech and Electrician: Sound Electrician also apply.

¢ Each wage decision reflecting a craft(s)/classification for a given time period remains in effect for each subsequent time period
unless superseded by another wage decision.




STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS

; P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 22, 2006

IMPORTANT NOTICE
TO AWARDING BODIESAND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATESBELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than $1,000.

Effective on January 1, 2007, the minimum wage in California will increase to seven dollars and
fifty cents ($7.50) per hour. Effective on January 1, 2008, the minimum wage in California will
increase to eight dollars ($8.00) per hour. The Director’s prevailing wage determinations shall not
be below the California minimum wage. Each employer is required to pay at least the California
minimum wage for the basic hourly rate in all cases where the published prevailing wage rate is
below the California minimum wage. Any and all employer payments required by these
determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a
prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research )
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

i P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

February 22, 2007

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15)

Dear Public Official/Other Interested Party:

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo,
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of
Industrial Relations determined that the minimum acceptable rate for metal roofing in these
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the
General Prevailing Wage Determinations).

These will remain the minimum rates unless and until the rate is successfully challenged, in the
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section
1773.4 (for a specific project) or should another party submit payroll data showing that there is a
single rate prevailing in a broad labor market which includes these counties or for one of these
counties, via petition meeting the requirements of under Title 8, California Code of Regulations
section 16302. We will require, as the survey did, actual payroll data linked to a project on which a
metal roof was installed by the worker paid that rate. Please note that in the successfully
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing
wage rate for this type of work.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS

; P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIESAND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker in cases where the prevailing
wage is based on a collective bargaining agreement to determine the overtime requirements for
public works.

Contract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay do not apply to work performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each particular craft, classification, or type of worker to obtain the applicable
requirements for overtime hours and rates of pay.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
S San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

IMPORTANT NOTICE TO
AWARDING BODIESAND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'SDECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, the
Division of Labor Statistics and Research (“DLSR”) will no longer rely on Government Code
section 11425.60 and will no longer designate public works coverage determinations as
“precedential.” The determinations should be considered advice letters directed to specific
individuals or entities about whether a specific project or type of work is public work subject to
prevailing wage requirements. DLSR is in the process of redesigning the web page for public
works coverage determinations but, in the interim, will leave previously posted determinations on
the website as a source of information for the public until the replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director .

455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

San F . CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

Tel: (415) 703-5050 Fax: (415) 703-5059/8

CORRECTION OF THE
IMPORTANT NOTICE TO
AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE
OF PRECEDENT DETERMINATIONS

“As part of the Department of Industrial Relations’ (“DIR”) continuing review of Office of
Administrative Law determinations and Governor Schwarzenegger’s Executive Order S-2-03, DIR
will no longer rely on Government Code section 11425.60 and will no longer designate public
works coverage determinations as “precedential.” The determinations should be considered advice
letters directed to specific individuals or entities about whether a specific project or type of work is
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the
web page for public works coverage determinations but, in the interim, will leave previously
posted determinations on the website as a source of information for the public until the
replacement web page is available.

Posted public works coverage determination letters provide an ongoing advisory service only. The
letters present the Director of DIR’s interpretation of statutes, regulations and court decisions on
public works and prevailing wage coverage issues and provide advice current only as of the date
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to
ensure that the advice has not been superseded by subsequent legislative or administrative action
or court decisions. Where there is an inconsistency between a statute, regulation or court decision
and a public works coverage determination letter, statutory, regulatory or case law is controlling.”



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 27, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of
Industrial Relations is responsible for determining the prevailing wage rates for each worker
employed on public works projects of more than $1,000.

Effective on January 1, 2008, the minimum wage in California will increase to eight dollars ($8.00)
per hour. The Director’s prevailing wage determinations shall not be below the California minimum
wage. Each employer is required to pay at least the California minimum wage for the basic hourly
rate in all cases where the published prevailing wage rate is below the California minimum wage.
Any and all employer payments required by these determinations must also be paid.

If the California minimum wage is increased in the future to an amount above that shown in a
prevailing wage determination, the basic hourly rate in that determination automatically increases to
the new minimum wage.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9™ Floor MA”F:”(\;GQBEE(I)EGSOS?;
San Francisco, CA 94102 San Francisco, CA 94142-0603

July 1, 2008

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE PREVAILING WAGE
APPRENTICE SCHEDULES/APPRENTICE WAGE RATES

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship
Standards.

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at
http://lwww.dir.ca.gov/das/das.html.
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October 20, 2008
Clarification of the Notice dated October 8, 2008 for the off-the-site Hauling of Construction Materials

This is a clarification based on questions and comments from industry sources that should help employers
and unions better respond to the previously mailed and posted request for data to determine prevailing wage
rates for off-the-site hauling of construction materials.

DLSR is requesting information from three sources for off-the-site hauling: a) the construction employers
who employ drivers to haul materials to and from the construction site, b) the material suppliers, and c) the
trucking companies who haul construction materials.

The following is provided to help clarify the information DLSR has requested:

e A description of the trucks as to type (dump, low boy, transit mixer, etc.) and their size (cubic
yards, number of axles*, tonnage, or gross vehicle weight, etc.) that are used as the basis for the
different pay rate classifications.

o Provide the actual payroll records that show the peak day of employment for each county (peak day
is defined as the single day when the greatest number of workers perform the off-the-site hauling in
the last 12 months and the rates these employees were paid).

e The construction site where the deliveries were made or material was picked up will determine the
County for counting peak employment.

e Both public and private work are to be combined in submitting data.

e For purposes of this investigation, it is possible that the same employee can be counted two or more
times if the employee worked more than one county on the same day.

e Likewise, an employee-driver can be counted two or more times if the driver worked at more than
one pay rate classification on the same day.

Note this request for information is only for workers engaged in hauling of construction materials off-the-
site of construction. The payroll records must be submitted to support the data provided above. If
necessary, the payroll records may be supplemented with written comments to further explain the data.

Confidentiality:

Individual employer or employee wage data or payroll information provided is confidential and will be used
for statistical purposes only. Direct testimony given at a public hearing is not confidential

Gregory Govan, Chief
Tel. (415) 703-4780
Fax (415) 703-4771

*Dump truck types may be described by their number of axles include:
3-axle and 4-axle dumps.
5-axle dumps broken out as necessary into:
a.) bottom dumps c.) transfers
b.) end dumps d.) side dumps
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January 26, 2009

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING PREVAILING WAGE DETERMINATIONS
FOR RESIDENTIAL PROJECTS

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates
as special prevailing wage determinations pursuant to the California Code of Regulations Section
16202. Effective January 26, 2009, the DLSR will make available on demand residential
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to
any interested party upon request. This does not alter the basis for determination, it only improves
the availability of these determinations to the regulated public.

As defined under the California Code of Regulations Section 16001(d), residential projects consist
of single-family homes and apartments up to and including four stories. The residential
determinations will apply only to the residential portion of the project meeting this definition.
Construction of any structures or ancillary facilities on the project that does not meet this
definition requires the payment of the general prevailing wage rates found in the Director’s
General Prevailing Wage Determinations.

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the
following address:

Department of Industrial Relations
Division of Labor Statistics and Research
P.O. Box 420603

San Francisco, CA 94142-0603

It is anticipated that residential determinations will be updated semi-annually as are the Director’s
General Prevailing Wage Determinations. An important notice will go up on DLSR’s website
when residential determinations are updated. If you are obtaining residential determinations and
your project is not immediately advertised for bids, please refer to these important notices to make
sure you are using the residential determinations in effect at the time a project is advertised for
bids.

If you have any questions, please contact the Division of Labor Statistics and Research at the
aforementioned address or call (415) 703-4780 and ask for the Prevailing Wage Analyst of the
Week.
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February 22, 2009

IMPORTANT NOTICE TO AWARDING BODIES,
OTHER INTERESTED PARTIES, AND CD RECIPIENTS
REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)

The Department of Industrial Relations (“Department”) conducted a wage investigation to
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a
Construction Site). Based on the results of this investigation, the Department has issued
statewide prevailing wage determinations for the classifications of Dump Truck Driver and
Mixer Truck Driver (see pages 2L-1 through 2L-6 and pages 2K-1 through 2K-16,
respectively). These determinations will be applicable to public works projects advertised for
bids on or after March 4, 2009.

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on
pages 55, 56, and 56A of the Director’s General Prevailing Wage Determinations.

For CD recipients, please note the correction that determination NC-23-261-4-2005-1 for the craft of
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774.
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August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers
and Associated General Contractors of California, Inc., Building Industry Association of Southern California,
Inc. and Southern California Contractors Association, were not published or recognized by the Department of
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers’ general
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL
NOT be applied or used on public works projects for the associated type of work.

The Department of Industrial Relations has not recognized the amendments under Article 1 in the
Memorandum of Agreement. The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)

Laborer, Concrete

Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers’ work

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)
Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector/Guardrail Builder
Shot Blast Equipment Operator (8 to 48 inches)
Small Skid Steer Loader

Group 4
Concrete Handworking by any method or means

Industrial Pipefitter
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller

Directional Boring Drill Operator/Horizontal Directional Boring Driller

Group 6
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator
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August 22, 2009

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2009 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these
unrecognized classifications SHALL NOT be applied or used on public works projects for the
associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
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August 22, 2009

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern
California and San Diego Landscape/lrrigation Laborer/Tenders’ general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized
classifications and types of work SHALL NOT be applied or used on public works projects for
the associated type of work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® [ andscape/Irrigation Equipment Operator
® L andscape/Irrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e |Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA IRON WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement,
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San
Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the Southern California Iron Workers’” general determination, C-20-X-1-2009-1 and continuing
with any subsequent Southern California Iron Workers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT
be applied or used on public works projects for the associated type of work.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement,
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and
Southern California Contractors Association, were not published or recognized for the Los Angeles and
Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of
the Southern California Laborers’ general determination, SC-23-102-2-2009-1 and continuing with any
subsequent Southern California Laborers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar energy installations and appurtenances thereto)
SHALL NOT be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
ADDRESS REPLY TO:

455 Golden Gate Avenue, 10" Floor

San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and
Imperial Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA TEAMSTERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations
starting with the August 22, 2009 issuance of the Southern California Teamsters’ general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters’ general determinations
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the
associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2007-2011 San Diego Laborers’ (Engineering
Construction) Master Labor Agreement by and between Associated General Contractors of America San
Diego Chapter and Laborers’ International Union of North America Local No. 89, were not published or
recognized for the San Diego County by the Department of Industrial Relations starting with the August 22,
2009 issuance of the San Diego Laborers’ (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers’ (Engineering Construction) general
determinations until superseded by the Director. The rates associated with this unrecognized type of work
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works
projects for the associated type of work.
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February 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO LABORERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2009-2012 San Diego Laborers’ (Building Construction)
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and
Laborers’ International Union of North America Local No. 89, were not published or recognized for the San
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
San Diego Laborers’ (Building Construction) general determination, SD-23-102-4-2009-1 and continuing
with any subsequent San Diego Laborers’ (Building Construction) general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar energy installations and
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of
work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA PLUMBERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations.

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association,
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California
Plumbers’ general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any
subsequent Southern California Plumbers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (solar systems; all solar systems and components
thereof) SHALL NOT be applied or used on public works projects for the associated type of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE LOS ANGELES GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers’ Memorandum of
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with
the August 22, 2009 issuance of the Los Angeles Glaziers’ general determinations, LOS-2009-2 and
continuing with any subsequent Los Angeles Glaziers’ general determinations until superseded by the
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of
work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL GLAZIERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers’ Memorandum of
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San
Diego and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009
issuance of the San Diego and Imperial Glaziers’ general determinations, SDI-2009-2 and IMP-2009-2 and
continuing with any subsequent San Diego and Imperial Glaziers’ general determinations until superseded by
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type
of work.
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NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS’
GENERAL PREVALING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers’
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and
Imperial Sheet Metal Workers’ general determinations until superseded by the Director. The rates associated
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works
projects for the associated type of work.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
. P. O. Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

June 15, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT
SYSTEM WORK IN SAN FRANCISCO COUNTY

Dear Public Official/Other Interested Parties:

The San Francisco Superior Court in Northern California District Council of Laborers v. California Department
of Industrial Relations, Case No. CPF-10-510339, has ordered the Department of Industrial Relations to
rescind the “Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General
Prevailing Wage Determination in San Francisco County” and the “Notice Regarding Advisory Scope of
Work for the Northern California Laborers” General Prevailing Wage Determination.”

These notices have been rescinded and were removed from the Department’s website on May 27, 2010.



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:
San Francisco, CA 94102 P. O. Box 420603
an rranciseo San Francisco, CA 94142-0603

July 26, 2010

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION IN THE EEBRUARY 22, 2010
“NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA
CARPENTERS’ GENERAL PREVAILING WAGE DETERMINATION”

On February 22, 2010, the Division of Labor Statistics and Research issued the “Notice Regarding Advisory
Scope of Work for the Southern California Carpenters’ General Prevailing Wage Determination.”

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last
sentence of paragraph 1, “the minimum rate of pay for work in question is performed by Electricians: Inside
Wiremen...”

The correct wording should be as follows, “the minimum rate of pay for the work in question is —
Electricians: Inside Wiremen...”

Attached is the corrected notice.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
ADDRESS REPLY TO:

455 Golden Gate Avenue, 10" Floor

San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

July 26, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA CARPENTERS’
GENERAL PREVAILING WAGE DETERMINATION

The California Labor Code requires the Director of the Department of Industrial Relations to determine the
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of
Labor Statistics and Research (“DLSR”) undertook an investigation in 2009 to determine the prevailing wage
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial
Counties General Prevailing Wage Determinations.

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between
Southern California Conference of Carpenters and Associated General Contractors of California, Inc.,
Building Industry Association of Southern California, Inc., Southern California Contractors Association and
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the
Southern California Carpenters’ general determination, SC-23-31-2-2009-1 and continuing with any
subsequent Southern California Carpenters’ general determinations until superseded by the Director. The
rates associated with this unrecognized type of work (solar energy installations and appurtenances
thereto) SHALL NOT be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR
DEPARTMENT OF INDUSTRIAL RELATIONS

OFFICE OF THE DIRECTOR .
ADDRESS REPLY TO:

455 Golden Gate Avenue, 10" Floor

San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

August 22, 2010

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SHEET METAL WORKERS’
GENERAL PREVAILING WAGE DETERMINATIONS

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San
Joaquin, Stanislaus, and Tuolumne Counties by the Department of Industrial Relations starting with the
August 22, 2010 issuance of the Sheet Metal Workers’ general determinations, ALP-2010-2, CAL-2010-2,
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJO-2010-2, STA-2010-2, and TUO-2010-2 and
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus,
and Tuolumne Sheet Metal Workers’ general determinations until superseded by the Director. The rates
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT
be applied or used on public works projects for the associated type of work.



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director

455 Golden Gate Avenue, 10th Floor [LING ADDRESS.

San F X CA 94102 P. O. Box 420603
an rrancisco, San Francisco, CA 94142-0603

March 4, 2011

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR
THE SOUTHERN CALIFORNIA AND SAN DIEGO
LANDSCAPE/IRRIGATION LABORER/TENDERS’

GENERAL PREVAILING WAGE DETERMINATIONS

The classifications and types of work listed below, as identified in the Laborers’ 2008-2012
Landscape Master Agreement by and between the Southern California District Council of
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized
by the Department of Industrial Relations in the August 22, 2010 issuance of the Southern
California and San Diego Landscape/lrrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California
(including San Diego) Counties Landscape/lrrigation Laborers/Tender general determinations
until superseded by the Director. The rates associated with these unrecognized classifications and
types of work SHALL NOT be applied or used on public works projects for the associated type of
work.

The following classifications and types of work have not been adopted for public works

projects: Classifications

® Landscape/Irrigation Equipment Operator
® Landscape/Irrigation Truck Driver

Types of Work

e The operation of horizontal directional drills, including operation of drill and electronic
tracking device (locator) and related work.

e |Installation and cutting of pavers and paving stones.
e Operation of pilot trucks.
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks.

* This shall include all of the classifications listed in the prevailing wage determinations
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern
California counties, including San Diego County.



STATE OF CALIFORNIA EDMUND G. BROWN ]R., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director
455 Golden Gate Avenue, 10th Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

March 4, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO LABORERS’ (ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers’
(Engineering Construction) Master Labor Agreement by and between Associated General
Contractors of America San Diego Chapter and Laborers’ International Union of North
America Local No. 89 were not published or recognized by the Department of Industrial
Relations in the August 22, 2010 issuance of the San Diego Laborers’ (Engineering
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent
San Diego Laborers’ (Engineering Construction) general determination until superseded by the
Director. The rates associated with these unrecognized classifications SHALL NOT be
applied or used on public works projects for the associated type of work.

The following classifications have not been adopted for public works projects:

Group 1
Concrete Curb and Gutter Laborer

Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper
Expansion Joint Caulking by any method (including preparation and clean-up)
Laborer, Concrete

Group 2
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout)

Irrigation Laborer

Group 3
Bushing Hammer

Guardrail Erector
Shot Blast Equipment Operator (8 to 48 inches)

Group 4
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer

Group 5
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller



STATE OF CALIFORNIA EDMUND G BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director MAILING ADDRESS
th :
455 Golden Gate Avenue, 10th Floor P O, Box 420603

San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2011

IMPORTANT NOTICE REGARDING
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION)
GENERAL PREVAILING WAGE DETERMINATION

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master
Labor Agreement by and between Associated General Contractors of America San Diego Chapter
and Laborers’ International Union of North America Local No. 89 were not published or
recognized by the Department of Industrial Relations in the August 22, 2011 issuance of the San
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general
determination until superseded by the Director. The rates associated with these unrecognized
classifications SHALL NOT be applied or used on public works projects for the associated type
of work.

The following classifications have not been adopted for public works projects:

Group |
Batch Plant Laborer

Group 111
Tunnel Concrete Finisher



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

\ P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 1, 2012

IMPORTANT NOTICE TO 2012-2 CD RECIPIENTS, AWARDING BODIES, AND ALL
INTERESTED PARTIES REGARDING A CORRECTIONTO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Landscape/Irrigation Laborer/Tender

DETERMINATION: SC-102-X-14-2011-1, SC-102-X-14-2011-1A, SD-102-X-14-2011-1,
SD-102-X-14-2011-1A, and SD-102-X-14-2011-1B

LOCALITIES: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,
San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties.

e The scope of work provisions published on the 2012-1 CD for the above referenced
craft/classification are incorrect. To obtain the correct scope of work provisions,
please visit our website at http://www.dir.ca.gov/OPRL/PWD or contact the Office of
the Director — Research Unit at 415-703-4774.



http://www.dir.ca.gov/OPRL/PWD

STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

September 1, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING THE APPRENTICE PREVAILING WAGE RATES

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing
wage rates have been reassigned by the Department of Industrial Relations from the Division of
Apprenticeship Standards to the Office of the Director — Research Unit.

The apprentice rates will be posted online on September 17, 2012. Until this time, please use
the Division of Apprenticeship Standards apprentice rates at
http://www.dir.ca.gov/DAS/PW AppWage/PW AppWageStart.asp.



http://www.dir.ca.gov/DAS/PWAppWage/PWAppWageStart.asp

STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

\ P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #SHEET METAL WORKER

ISSUE DATE: September 10, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013 ** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

This determination applies to projects advertised for bids on or after September 20, 2012. These rates supersede the Sheet
Metal Worker wage rates issued in the following General Prevailing Wage Determination: ALA-2012-2, CON-2012-2, DEL-2012-
2, HUM-2012-2, LAK-2012-2, MAR-2012-2, MEN-2012-2, NAP-2012-2, SFR-2012-2, SMA-2012-2, STC-2012-2, SOL-2012-2,
SON-2012-2 and TRI-2012-2.

LOCALITY: All localities within San Francisco County (7 HOURS WORKED)

Employer Payments Straight-time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours Total  Daily’ Saturday’ Sunday/
(Journeyperson) Hourly  and Holiday Payments® Hourly Holiday
Rate®  Welfare” Rate  1%X 1 %X 2X
Sheet Metal Worker $50.80 12.86 18.62 - 1.21 1.15 7 $84.64 $110.04 $110.04 $135.44

Straight-time Overtime Hourly Rate
Other Hours Total Daily® Saturday® Sunday/
Payments® Hourly Holiday
Rate 1 %X 1 %X 2X

1.15 8 $84.64 $110.04 $110.04 $135.44

¢, Humboldt, Lake, Marin, Mendocino, Napa, San Francisco, San
Straight-time Overtime Hourly Rate
Other Hours Total Daily Saturday Sunday/
Payments® Hourly Holiday
Rate 1%X 11X 2X

1.15 8 $78.71 $101.30° $101.30° $123.88

1.15 8 $59.209 $75.47° $75.47° $91.73

(Total Sheet Megg } 2k 8. ) 115 8 $51.439 $65.64° $65.64° $79.84
Contract <$20

Continued on next page.



September 10, 2012
Interim Determination
Sheet Metal Worker
Page 2 of 2

AJC Journeyman

(Total Sheet Metal $29.97 12.51° 7.93 - 1.19 1.15 8 $52.75 $67.74° $67.74° $82.72
Contract <$200,000)

AJC Specialist
(Total Sheet Metal $25.29 12.49" 3.45 - 1.19 1.15 8 $43.57 $56.22° $56.22° $68.86
Contract <$200,000)

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http://www.dir.ca.gov/das/das.html

Includes amount for vacation/holiday and dues check which are factored into overtime.

® Includes SMOHIT and SHC

¢ Includes $0.44 for SUB

9 Rate applies to the first 2 daily overtime hours Monday — Friday and the first 7 hours on Saturday. All other time is paid at the
Sunday and Holiday overtime hourly rate.

® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday
overtime hourly rate.

" Includes SHC

9 Rate applies to the first 4 daily overtime hours and the first 8 hours on Saturday. All other time is paid at the Sunday and Holiday
overtime hourly rate.

** Effective July 1, 2013 there will be an increase of $3.50 for the Sheet Metal Worker, $2.75 for the Light Commercial Sheer Metal
Worker, $2.10 Service Mechanic (Total Sheet Metal Contact < 200,000), $1.80 for the Service Technician (Total Sheet Metal Contact
< 200,000), $1.85 for the A/C Journeyman (Total Sheet Metal Contact < 200,000), and $1.55 for the A/C Specialist to be allocated
to wages and/or benefits. Effective July 1, 2014 there will be an increase of $3.50 for the Sheet Metal Worker, $3.50 for the Light
Commercial Sheer Metal Worker, $2.65 Service Mechanic (Total Sheet Metal Contact < 200,000), $2.30 for the Service Technician
(Total Sheet Metal Contact < 200,000), $2.35 for the A/C Journeyman (Total Sheet Metal Contact < 200,000), and $2.00 for the A/C
Specialist to be allocated to wages and/or benefits.

There are no further increases applicable to this determination.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.



http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp
http://www.dir.ca.gov/das/das.html
http://www.dir.ca.gov/OPRL/PWD
http://www.dir.ca.gov/OPRL/PWD

STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

HOLIDAY PROVISION

FOR

SHEET METAL WORKER (HVAC)
All Classifications EXCEPT
Sheet Metal Worker (HVAC): Metal Deck and Siding

IN

ALAMEDA, CONTRA COSTA, DEL NORTE, HUMBOLDT, LAKE, MARIN,
MENDOCINO, NAPA, SAN FRANCISCO, SAN MATEO, SANTA CLARA,
SOLANO, SONOMA, AND TRINITY COUNTIES

166-104-1



MEMORANDUM OF UNDERSTANDING
.  BY AND BETWEEN
SMWIA LOCAL UNION NO. 104
, AND
BAY AREA ASSOCIATION OF SMACNA CHAPTERS
PERTAINING TO ALAMEDA, CONTRA COSTA, DEL NORTE, HUMBOLDT, LAKE, MARIN, MENDOCINO,
NAPA, SAN FRANCISCO, SAN MATEO, SANTA CLARA, SOLANO, SONOMA AND TRINITY COUNTIES

This Memorandum of Understanding (MOU) amends and extends the current Standard Form of Union
Agreement and Addenda thereto and any MOUs or amendments in regard to this contract in effect at this time
between the parties, and shall be referenced as the Collective Bargaining Agreement (CBA) in this document.
Any language specifically not addressed shall remain in effect through the duration of the Agreement.

ADDENDA ONE

1) The CBA shall be extended as follows: July1, 2012 through June 30, 2016

5) Apprentices: The Bay Area Apprenticeship Trust and the sheet metal industry employers have the
obligation to ensure that all Building Trades apprentices have exposure to and training in the multiple skills of
the industry. If by June 30, 2013, the bargaining parties determine this goal is not being achieved as
documented by the training records, the Trust will, effective January 1, 2014, remove and rotate (to another
employer) all apprentices not in compliance with the Trust’s stated training goals. For those apprentices
subject to rotation among employer(s), rotation shall occur every six (6) months for the first two (2) years of
their apprenticeship and continue until the training is meeting the scheduled objectives.

For all apprentices subject to rotation among employers, after the apprentice has completed two (2) years with
minimum exposure of four employers, or rotation of duties within a single employer, at the request of the
apprentice and employer, the apprentice may elect to be reassigned and/or, subject to available employment,
remain with any employer of their choice for the last thirty—six (36) months of their apprenticeship.

When an employer shows willful disregard for the obllgatnon to train in multiple skills, apprentlces removed
from their employer shall not be replaced.

8.10.12
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Bruce Word
Business Manager/President
SMWIA Local Union No. 104
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Executive Vice President
Bay Area SMACNA
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MEMORANDUM OF UNDERSTANDING ("MOU")
BY AND BETWEEN
SHEET METAL WORKERS’ INTERNATIONAL ASSOCIATION
LOCAL UNION NO. 104
AND
BAY AREA SMACNA

STANDARD FORM OF UNION AGREEMENT ("SFUA") ADDENDUM ONE AND TWO
EXTENSION

This MOU extends all contractual terms and conditions, with the exception of the wages noted
below, of the current (July 1, 2006 — June 30, 2010) SFUA and Addendum One and Two between
the parties, effective December 11, 2008 through June 30, 2013,

ADDENDUM NUMBER ONE TO THE SFUA ITEM 1. WAGE AND FRINGE
SCHEDULE, SECTION A

7.1.09 7.1.10 7.1.11 7.1.12
Building Trades $3.50 $4.00 Wage Reopener Woage Reopener
Material Expediter $1.25 $1.45 Wage Reopener Wage Reopener
~ LIGHT COMMERCIAL ADDENDUM NUMBER TWO TO THE SFUA ITEM 5.
WAGES
7109 7.1.10 7.1.11 7.1.12
Light Commercial $3.50 $4.00 Wage Reopener Wage Reopener
New Residential JP $2.20 $2.50 Wage Reopener Woage Reopener
AC Specialist $1.80 $2.10 Wage Reopener Wage Reopener
Service Tech $2.15 $2.45 Wage Reopener Wage Reopener
Bruce Word h Gary Scifwenk
Business Manager/President Executive Vice President
SMWIA Local Union No. 104 Bay Area Association of SMACNA Chapters
DATED: 7K //A & DATED:  /=2/1, [ 0§
bw:jm opeiu #3 H E G E i ‘V E D

Deporiment of h.Ausiriol Relations

DEC 1 9 2008

“iv. of Labor Sicistics & Researc!

Chiol's Office






BUILDING TRADES
STANDARD FORM OF UNION AGREEMENT
SHEET METAL, ROOFING, VENTILATING AND
AIR CONDITIONING CONTRACTING DIVISIONS
OF THE CONSTRUCTION INDUSTRY

This Agreement (SFUA Form A-01-05), hereinafter, “SFUA,” and applicable Addenda
amending the July 1994 Agreement and subsequent modifications negotiated between the Sheet
Metal Workers’ International Association Local 104, hereinafter referred to as the “Union,” and
the Bay Area Association of SMACNA Chapters, and the applicable local chapters for Greater
Oakland, Redwood Empire, San Francisco, San Mateo and Santa Clara, for and on behalf of its )
members and individual signatory contractors, hereinafter referred to as “Employer,” covers all !
work for Alameda, Contra Costa, Del Norte, Humboldt, Lake, Marin, Mendocino, Monterey, A
Napa, San Benito, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano, Sonoma and '
Trinity Counties of California, The parties agree that the terms and conditions contained in this

Agreement and applicable Addenda shall apply as the minimum conditions for all work -

performed hereunder, for and within this contraet jurisdiction, All signatory contractors must

comply with the terms and conditions applicable to all work performed in given geographical : b
areas as will be noted by area and contained in brackets [ ] below, ' i

7/11/2007




ITEM 8. HOLIDAYS

'3

SECTION A. The following days are recognized holidays:

New Year’s Day, Presidents’ Day, Martin Luther King, Jr. Day, Good Friday, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, day after Thanks giving, Christmas Day and
day after Christmas or days locally observed as such. Any holiday falling on Saturday shall be
observed on the previous Friday. Any holiday falling on a Sunday shall be observed on the
following Monday.

SECTION B. When Christrnas falls on Friday, Saturday or Sunday, Friday and Monday shall be
observed as the contract holidays.

7/11/2007 : 26




Edmund G. Brown Jr., Governor

STATE OF CALIFORNIA

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

SCOPE OF WORK PROVISION

FOR

SHEET METAL WORKER (HVAC)
All Classifications EXCEPT
Sheet Metal Worker (HVAC): Metal Deck and Siding

IN

ALAMEDA, CONTRA COSTA, DEL NORTE, HUMBOLDT, LAKE,
MARIN, MENDOCINO, NAPA, SAN FRANCISCO, SAN MATEOQO,
SANTA CLARA, SOLANO, SONOMA, AND TRINITY COUNTIES

166-104-1



MEMORANDUM OF UNDERSTANDING
.  BY AND BETWEEN
SMWIA LOCAL UNION NO. 104
, AND
BAY AREA ASSOCIATION OF SMACNA CHAPTERS
PERTAINING TO ALAMEDA, CONTRA COSTA, DEL NORTE, HUMBOLDT, LAKE, MARIN, MENDOCINO,
NAPA, SAN FRANCISCO, SAN MATEO, SANTA CLARA, SOLANO, SONOMA AND TRINITY COUNTIES

This Memorandum of Understanding (MOU) amends and extends the current Standard Form of Union
Agreement and Addenda thereto and any MOUs or amendments in regard to this contract in effect at this time
between the parties, and shall be referenced as the Collective Bargaining Agreement (CBA) in this document.
Any language specifically not addressed shall remain in effect through the duration of the Agreement.

ADDENDA ONE

1) The CBA shall be extended as follows: July1, 2012 through June 30, 2016

5) Apprentices: The Bay Area Apprenticeship Trust and the sheet metal industry employers have the
obligation to ensure that all Building Trades apprentices have exposure to and training in the multiple skills of
the industry. If by June 30, 2013, the bargaining parties determine this goal is not being achieved as
documented by the training records, the Trust will, effective January 1, 2014, remove and rotate (to another
employer) all apprentices not in compliance with the Trust’s stated training goals. For those apprentices
subject to rotation among employer(s), rotation shall occur every six (6) months for the first two (2) years of
their apprenticeship and continue until the training is meeting the scheduled objectives.

For all apprentices subject to rotation among employers, after the apprentice has completed two (2) years with
minimum exposure of four employers, or rotation of duties within a single employer, at the request of the
apprentice and employer, the apprentice may elect to be reassigned and/or, subject to available employment,
remain with any employer of their choice for the last thirty—six (36) months of their apprenticeship.

When an employer shows willful disregard for the obllgatnon to train in multiple skills, apprentlces removed
from their employer shall not be replaced.

8.10.12
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MEMORANDUM OF UNDERSTANDING ("MOU")
BY AND BETWEEN
SHEET METAL WORKERS’ INTERNATIONAL ASSOCIATION
LOCAL UNION NO. 104
AND
BAY AREA SMACNA

STANDARD FORM OF UNION AGREEMENT ("SFUA") ADDENDUM ONE AND TWO
EXTENSION

This MOU extends all contractual terms and conditions, with the exception of the wages noted
below, of the current (July 1, 2006 - june 30, 2010) SFUA and Addendum One and Two between
the parties, effective December 11, 2008 through June 30, 2013.

ADDENDUM NUMBER ONE TO THE SFUA ITEM 1. WAGE AND FRINGE
SCHEDULE, SECTION A

7.1.09 7.1.10 7.1,11 7.1.12
Building Trades $3.50 $4.00 Wage Reopener Wage Reopener
Material Expediter $1.25 $1.45 Wage Reopener Wage Reopener
_ LIGHT COMMERCIAL ADDENDUM NUMBER TWO TO THE SFUA ITEM 5.
WAGES
7.1.09 7.1.10 7.1.11 7.1.12
Light Commercial $3.50 $4.00 Wage Reopener Wage Reopener
New Residential JP $2.20 $2.50 Wage Reopener Wage Reopener
AC Specialist $1.80 $2.10 Wage Reopener Wage Reopener
Service Tech $2.15 $2.45 Wage Reopener Wage Reopener
Bruce Word Gary Scifwenk
Business Manager/President Executive Vice President
SMWIA Local Union No. 104 Bay Area Association of SMACNA Chapters
DATED: 7R //Aa DATED:  /2//, /¢%
bw:jm opeiu #3 Fg = CEIY = ]

Depariment of h.tusirial Relotions
DEC 1 9 2008

Tiv. of Labor Sictistics & Researc!
Chilol's Oliice



STATE OF CALIFORNIA Arnold Schwarzenegger, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Labor Statistics and Research

" MAILING ADDRESS:
gSS (}T;olde.n Ga’ée:gililg;, 9th Floor P. 0. Box 420603
an rrancisco, San Francisco, CA 94142-0603
February 22, 2007
ADVISORY SCOPE OF WORK

Please note that this advisory scope of work does not apply for metal roofing systems work in the
counties where we have issued prevailing wage rates for the Metal Roofing Systems Installer.
Please refer to the statewide general prevailing wage determinations for the Metal Roofing
Systems Installer on pages 2J to 2J-15.
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BUILDING TRADES
STANDARD FORM OF UNION AGREEMENT
SHEET METAL, ROOFING, VENTILATING AND
AIR CONDITIONING CONTRACTING DIVISIONS
OF THE CONSTRUCTION INDUSTRY

This Agreement (SFUA Form A-01-05), hereinafter, “SFUA,” and applicable Addenda
amending the July 1994 Agreement and subsequent modifications negotiated between the Sheet
Metal Workers’ Internatiorial Association Local 104, hereinafter referred to as the “Union,” and
the Bay Area Association of SMACNA Chapters, and the applicable local chapters for Greater
Oakland, Redwood Empire, San Francisco, San Mateo and Santa Clara, for and on behalf of its
members and individual signatory contractors, hereinafter referred to as “Employer,” covers all
work for Alameda, Contra Costa, Del Norte, Humboldt, Lake, Marin, Mendocino, Monterey,
Napa, San Benito, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano, Sonoma and
Trinity Counties of California. The parties agree that the terms and conditions contained in this
Agreement and applicable Addenda shall apply as the minimum conditions for all work
performed hereundet, for and within this contract jurisdiction. All signatory contractors must
comply with the terms and conditions applicable to all work performed in given geographical
areas as'will be noted by area and contained in brackets [ ] below,

ARTICLE I - SCOPE OF WORK

SECTION 1. This Agreement covers the rates of pay and conditions of employment of all
employees of the Employer engaged in but not limited to the: (a) manufacture, fabrication,
assembling, handling, érection, installation, dismantling, conditioning, adjustment, alteration,
repairing and servicing of all ferrous or nonfefrous metal work and all other materials used in
lieu thereof and of all HVAC systems, air-veyor systems, exhaust systems, and air-handling
systems regardless of material used, including the setting of all equipment and all reinforcements
in connection therewith; (b) all lagging over insulation and all duct lining; (c) testingand .
balancing of all air-handling equipment and ductwork; (d) the preparation of all shop and field
sketches, whether manually drawn or cormputer assisted, used in fabrication and erection,
including those taken from original architectural and engineering drawings or sketches; (e) metal
roofing; (f) all other work included in the jurisdictional claims of Sheet Metal Workers
Intematmnal Association.
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RULES GOVERNING USE OF CONDUIT AND FLEXIBLE DUCT FOR SUPPLY
AND/OR RETURN SYSTEMS :

A. GENERAL e e e e
1. The use of conduit and flexible duct is divided into categories:

(A) Airtight (high pressure)
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(B) Conventional

2. The classification of a system for this purpose will not be determined by static pressure or
velocity. but rather by the following requirements:

(A) A high pressure system will have airtight ductwork of special construction. It will
be made airtight by mechanical means such as welding, gasketing and/or a high pressure
sealant.

(B) In addition, for a system to be considered high pressure, it must have pressure
reduction devices such as one of the following:

a. Pressure reducing valve lined duct.

b. Pressure reducing valve with sound trap.

c. Attenuation box with pressure reducing valve,
d. Double duct, or mixing box with valves.

. Peripheral high velocity systems.

(¢

3. Any supply system that does not have both airtight construction and a pressure reduction
device will be considered a conventional system.

4, The requirements in number 2 above, refer to both supply and return systems, except in
addition to the aforementioned, a high velocity return system must have metal flues or metal
risers to be con31dered hlgh pressure and be of an’clght construction to qualify.

(I, I ——e S

1. The use of flexible duct is not permitted on a conventional system, except where a special
type of outlet requiring an “in-between” connection is necessary. This connection may be made
by using one (1) seventy-two (72)-inch maximum length of flexible duct.

C. HIGH PRESSURE SYSTEMS (airtight)
1. Peripheral systems (single or double duct)

a. The use of conduit shall not be restricted. .
b. Flexible duct may be used where a special type of outlet requiring an “in-between”
connection is necessary; this connection may be made by using one 72 inch maximum
length flexible.

For the purpose of this Agreement, conduit is defined as a metal conveyor for the distribution of
air in high velocity air conditioning and/or heating and ventilation systems.-Round.fitting of 22
gauge and heavier are included in this definition.

These provisions are applicable only to commercial installations in the City and County of San
Francisco].
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ITEM 46. SERVICE WORK

RENT R 3

SECTION A. DEFINITION OF SERVICE - Service is hereby defined as the maintenance,
repair, adjustments, alteration and cleaning necessary to make operative any heating, air
conditioning, food service equipment, refrigeration, and/or other types of equipment. Included
herein, is the replacement of equipment and/or parts deemed necessary and proper to provide an
operable system. Service Journeypersons or Apprentices may perform check, test, start,
warranty and other incidental work to provide an operable system on new construction projects.
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SECTION C. These terms and conditions shall apply to employees performing the work covered
by this Agreement on a continuous basis, Building Trades Service Journeypersons and Building
Trades Service Apprentices,

SECTION E. PERSONAL TOOLS - The employee shall provide for themselves the following
set of tools; assorted screwdrivers, pliers (dikes, needle nose, channel locks, lineman pliers),
sheet metal hammer, ball peen hammer, assorted nut drivers, assorted crescent wrenches (4”
through 12”), one tool belt, one-tool box, ¥2”, 3/8” and 14” socket sets, flashlight, 12’ tape
measure, hacksaw frame and small set of Allen wrenches. These tools shall have total monetary
cost not to exceed four hundred fifty dollars ($450.00). The Employer shall provide all special
tools and instrumentation.
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LIGHT COMMERCIAL
ADDENDUM NUMBER TWO
TO
S5TANDARD FORM OF UNION AGREEMENT

All firms signatory hereto are bound to the Standard Form Union Agreement (A-01-03),
hereinafter “SFUA,” and Addendum One, This Addendum modifies and/or.amends those terms
or conditions of the SFUA and Addendum One when firms signatory hereto perform work
described by this Addendum. Any contract items not specifically addressed/defined in this
Addendum shall remain governed by the terms of the SFUA and Addendum One.

ITEM 1. AREA AND TERM OF ADDENDUM

SECTION A. This Addendum applies to all light commercial work performed by employees
covered by Local 104’s SFUA and Addendum One.

SECTION B. Item 5 of this Addendum is effective July 1, 2006 for all light commercial work
regardless of the date of bid or purchase order.

All other Items of this Addendum are applicable only to light commercial work done pursuant to
bids or purchase orders dated after June 29, 2006, the date of ratification of this Addendum.

SECTION C, Light commercial work done pursuant to bids or purchase orders dated on or
before June 29, 2006, shall be governed by the terms (other than wages/fringes) of the Light
Commercial Addendum that was appended to the 1994 - 2006 SFUA. :

SECTION D. This Addendum shall remain in full force and effect until June 30, 2010.
ITEM 2. DEFINITIONS

, SECTLON A. Light Commercial includes any HVAC systéms or architectural sheet metal work
with a contract price of two hundred thousand dollars ($200,000.00) o less, with Tio height
restriction, unlimited dollar amount on pre-engineered, pre-manufactured metal roofing and
siding. . .
SECTION B. In calculating the two hundred thousand dollar ($200,000.00) limit on HVAC
systems, the contract price shall include all costs for equipment, diffusers, controls (except
propriety control systems by others), detaﬂmg, etc., as well as all duct fabrication and
installation. o

. .SECTION C, Job Notification: Employers are requued to notlfy Employees prior to performing

any work covered by this Agreement.

ITEM 3. CLASSIFICATIONS e

SECTION A. Effective July 1, 2006, the following classifications shall be eligible to perform
work under this Addendum as addressed: Building Trades/Light Commercial Journeyperson,
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Building Trades Apprentice, Pre-apprentice, Service Mechanic, Service Technician/Apprentice,
New Residential Journeyperson and Air Conditioning Specialist/Apprentice/Applicant.,

SECTION B, New Residential Journeypersons, Air Conditioning Specialists and Air
Conditioning Specialist Apprentices/Applicants in the employ of the contractor shall be eligible
to perform work in the field only, ,

SECTION C.

1. The parties hereby agree to establish a voluntary 216-hour training program that will be made
available to any full-step Air Conditioning Specialist who has three (3) or more years’
experience. Upon successful completion of the program, including the exit exam, they shall
obtain New Residential Journeyperson status.

II. A contractor may sponsor a full-step Air Conditioning Specialist (currently in their employ
for a minimum of twelve (12) months with four (4) years’ or more experience), to become a New
Residential Jourheyperson. Such request must be in writing on company letterhead and
addressed to the Local Union. .

III. During periods of time when the industry is experiencing labor shortages in the residential
market and Local Union No. 104 is advertising the New Residential J ourneyperson test for
recruiting, a full-step Air Conditioning Specialist (with four (4) years’ or more experience) shall
be eligible to challenge the New Residential Journeyperson test.

“TV. A New Residential Journeyperson may bedispatched atthe Building Trades J ourneyperson “—
Residential rate with a written request to the Union by the Employer.

ITEM 4. AIR CONDITIONING SPECIALIST RATIO

. SECTION A. For each Building Trades Apprentice, Employers shall be entitled to only one (1)
of the following: New Residential Journeyperson, Air Conditioning Specialist, or Air
Conditioning Specialist Apprentice/Applicant.

SECTION B. To provide the best possible continued stable employment, the Employer shall

employ unemployed Sheet Metal Air Conditioning Specialists/Apprentices before new

applicants will be dispatched.

SECTION C. Recognizing that Air Conditioning Specialist Apprentices require direction and

assistance in the performance of the installation of materials and equipment necessary for the

- completion.of a heating and/or.air conditioning system, .as well-as various architectural sheet
metal and sheet metal roofing; the Employer shall have such employees work in conjunction
with either a New Residential Journeyperson or Building Trades/Light Commercial
Journeyperson. ‘

ITEM 5. WAGES
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ITEM 8. SERVICE WORK - Item 46 of Addendum One shall be modified as fo]lows:v&mqhw" nel 5

SECTION A. DEFINITION OF SERVICE - Service is hereby defined as the maintenance,
repair, adjustments; alteration and cleaning necessary to make operative any heating, and/or air
conditioning constant volume package unit or split system with remote condenser. Included .
herein is the replacement of equipment and/or parts deemed necessary and proper to provide an
operable system. Service Journeyperson/Apprentice, Service Mechanic, Service
Technician/Apprentice may perform, check, test, start, warranty and other incidental work to

provide an operable system on projects, as described in Item 2, Sections A and B of this
Agreement.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAI%DINOG ‘;02 21;565053
San Francisco, CA 94102 San Francisco, CA 94142-0603

TRAVEL AND SUBSISTENCE PROVISION

FOR

SHEET METAL WORKER (HVAC)
All Classifications EXCEPT
Sheet Metal Worker (HVAC): Metal Deck and Siding

ALAMEDA, CONTRA COSTA, LAKE, MARIN, MENDOCINO,
NAPA, SAN FRANCISCO, SAN MATEO, SANTA CLARA,
SOLANO, SONOMA, AND TRINITY COUNTIES

166-104-1



MEMORANDUM OF UNDERSTANDING
.  BY AND BETWEEN
SMWIA LOCAL UNION NO. 104
, AND
BAY AREA ASSOCIATION OF SMACNA CHAPTERS
PERTAINING TO ALAMEDA, CONTRA COSTA, DEL NORTE, HUMBOLDT, LAKE, MARIN, MENDOCINO,
NAPA, SAN FRANCISCO, SAN MATEO, SANTA CLARA, SOLANO, SONOMA AND TRINITY COUNTIES

This Memorandum of Understanding (MOU) amends and extends the current Standard Form of Union
Agreement and Addenda thereto and any MOUs or amendments in regard to this contract in effect at this time
between the parties, and shall be referenced as the Collective Bargaining Agreement (CBA) in this document.
Any language specifically not addressed shall remain in effect through the duration of the Agreement.

ADDENDA ONE

1) The CBA shall be extended as follows: July1, 2012 through June 30, 2016

5) Apprentices: The Bay Area Apprenticeship Trust and the sheet metal industry employers have the
obligation to ensure that all Building Trades apprentices have exposure to and training in the multiple skills of
the industry. If by June 30, 2013, the bargaining parties determine this goal is not being achieved as
documented by the training records, the Trust will, effective January 1, 2014, remove and rotate (to another
employer) all apprentices not in compliance with the Trust’s stated training goals. For those apprentices
subject to rotation among employer(s), rotation shall occur every six (6) months for the first two (2) years of
their apprenticeship and continue until the training is meeting the scheduled objectives.

For all apprentices subject to rotation among employers, after the apprentice has completed two (2) years with
minimum exposure of four employers, or rotation of duties within a single employer, at the request of the
apprentice and employer, the apprentice may elect to be reassigned and/or, subject to available employment,
remain with any employer of their choice for the last thirty—six (36) months of their apprenticeship.

When an employer shows willful disregard for the obllgatnon to train in multiple skills, apprentlces removed
from their employer shall not be replaced.
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Bruce Word
Business Manager/President
SMWIA Local Union No. 104

£.10. 172

Date
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8.10.12

ol

Gary Schwenk
Executive Vice President
Bay Area SMACNA
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MEMORANDUM OF UNDERSTANDING ("MOU")

BY AND BETWEEN

SHEET METAL WORKERS’ INTERNATIONAL ASSOCIATION
LOCAL UNION NO. 104

BAY

AND
AREA SMACNA

STANDARD FORM OF UNION AGREEMENT ("SFUA") ADDENDUM ONE AND TWO

EXTENSION

This MOU extends all contractual terms and conditions, with the exception of the wages noted
below, of the current (July 1, 2006 — June 30, 2010) SFUA and Addendum One and Two between

the parties, effective December 11, 2008 through June 30, 2013,

ADDENDUM NUMBER ONE TO THE SFUA ITEM 1. WAGE AND FRINGE
SCHEDULE, SECTION A

Building Trades
Material Expediter

7.1.09
$3.50
$1.25

LIGHT COMMERCIAL ADDENDUM NUMBER TWO TO THE SFUA ITEM 5.

Light Commercial

New Residential JP
AC Specialist
Service Tech

Bruce Word
Business Manager/President
SMWIA Local Union No. 104

DATED: /& //A &

7,1.09
$3.50

$2.20
$1.80
$2.15

bw:jm opeiu #3

7.1.10 7.1,11 7.1.12
$4.00 Wage Reopener Wage Reopener
$1.45 Wage Reopener Wage Reopener
WAGES — SRR

7.1.10 7.1.11 7.1.12

$4.00 Wage Reopener Wage Reopener

$2.50 Wage Reopener Wage Reopener
$2.10 Wage Reopener Wage Reopener
$2.45 Wage Reopener Wage Reopener

Gary Scifwenk
Executive Vice President

Bay Area Association of SMACNA Chapters

DATED: _ /2/s [eof

RECEIVED
Deportient of & -lusirial Rolotions

DEC 1 9 2008

“iv. of IL@;EEQT Sictistics & Reseorel
iots Ofvice
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SHEET METAL WORKERS’ INTERNATIONAL A SSOCIATION
LocaL UnioN No. 104
MAIN ADMINISTRATION QFFICE

Prone (925) 314-8600 Fax (925)314-8620

2610 CROW CANYON ROAD, SUITE 300

SAN RAMON, CALIFORNIA 94583-1547 .
| RECEIVED
February 10, 2011 Department of Industria! Relations
FEB 102011 |
' iatio garch
David Mar * Div. of Labor Siatistics & ReS
Department of Industrial Relations D Chief's Office

455 Golden Gate Avenue, 9" Floor
San Francisco, CA 94102
dmar@dir.ca.gov

Dear Mr. Mar:

The purpose of this letter is to better clarify the Travel Provision of Local 104's Collective Bargaining
Agreement, the letter of clarification you received on January 27, 2011 clarifying Section D under ltem 11 of
the Collective Bargaining Agreement, and our conversation of February 3, 2011.

Clarification of Section D - "Employers not signatory to an Agreement with SMWIA Local 104 must employ
from and utilize the dispatch point of the zone in which the job is located.”

1) This language appliés to Employers who have not signed a Collective Bargaining Agreement with SMW
Local Union No. 104, but are signatory to another SMWIA Local Union, and who request workers from SMW
Local 104. NOTE: Contractors signatory to other SMWIA Locals have the ability to send their employees into
our jurisdiction to perform work; however, their point of reference for calculating travel and subsistence pay is
from their shop to the jobsite location in which the work is being performed. :

2) As for a nonunion/open shop contractor, Section D would only apply to manpower dispatched'by Local
104 to such contractor if they were to request an apprentice under a DAS 140, or if such contractor was
working under a Project Labor Agreement and request manpower through Local 104.

Should you have additional questions or need further clarification, please do not hesitate to contact me
directly at 925.314.8600.

efely,

Rick Werner
- -Business Representative
SMWIA Local Union No. 104

twijm opeiu #3
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LETTER OF CLARIFICATION
: TO THE :

- STANDARD FORM OF UNION AGREEMENT AND ADDENDA THERETO BETWEEN
SHEET METAL WORKERS’ INTERNATIONAL ASSOCIATION LOCAL UNION NO. 104
AND .BAY AREA ASSOCIATION OF SMACNA CHAPTERS EFFECTIVE JULY 1, 2006
- THROUGH JUNE 30, 2010 AND EXTENDED TO JUNE 30, 2013. '

" This Letter of Clarification hereby clarifies Item 11, Travel, Miieage and Subsistence, Section D,
“Employers not signatory to an Agreement with SMWIA Local 104 must employ from and utilize
the dispatch point of the zone in which the job is located.” .

CLARIFICATION:

Employers not signatory to an Agreement with SMWIA Local 104 must employ from and utilize the
dispatch point of the zone in which the job is located for employees dispatched by Local 104 to the
Employer

For the purpose of determining travel pay for employees of Employers who are not signatory to an
Agreement with SMWIA Local 104 and who do not employ workers from SMWIA Local 104 for

work to be performed within the jurisdiction of SMWIA Local 104, the point of dispatch for such -

employees shall be the Employer’s shop/place of business.

—= L2 L

“Bruce Word Gary Schvenk "
Business Manager/President Executive Vice President
SMWIA Local Union No. 104 Bay Area Association of SMACNA Chapters

DATED: 7/{&/0 | DATED: / 58//0

’ .rw:jm opeiu #3

RECEIYV E D
Department of Industrial Relations

JAN 27 2011

___Div.of Labor Stalistics & Research
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‘ BUILDING TRADES
STANDARD FORM OF UNION AGREEMENT
SHEET METAL, ROOFING, VENTILATING AND
AIR CONDITIONING CONTRACTING DIVISIONS
OF THE CONSTRUCTION INDUSTRY

“This Agteement (SFUA Form A-01-05), hereinafter, “SFUA,” and applicable Addenda
amending the July 1994 Agreement and subsequent modifications negotiated between the Sheet
Metal Workers’ International Association Tocal 104, hereinafter referred to as the “Union,” and
the Bay Area Association of SMACNA Chapters, and the applicable’local chapters for Greater
Oakland, Redwood Empire, San Francisco, San Mateo and Santa Clara, for and on behalf of its
members and individual signatory contractors, hereinafter referred to as “Employer,” covers all
work for Alameda, Contra Costa, Del Norte, Humboldt, Lake, Marin, Mendocino, Monterey,
Napa, San Benito, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano, Sonoma and
Trinity Counties of California, The parties agree that the terms and conditions contained in this
Agreement and applicable Addenda shall apply as the minimum conditions for all work
performed hereunder, for and within this contract jurisdiction. All signatory contractors must
comply with the terms and conditions applicable to all work performed in given geographical
areas as will be noted by area and contained in brackets [ ] below.

7/11/2007

i




ARTICLE IX — TOOLS AND TRANSPORTATION

SECTION 1. Journeyperson, Apprentice, Pre-apprentice and Classified Sheet Metal Workers
covered by this Agreement shall provide for themselves all necessary hand tools. The Union and
the Employer shall establish a standardized tool list. (See Addendum One, Item 18)

SECTION 2. Journeyperson, Apprentice, Pre-apprentice and Classified Sheet Metal Workers
covered by this Agreement shall not be permitted or required as a condition of employment to
furnish the use of automobile or other conveyance to transport men, tools, equipment or
materials from shop tojob, from job to job or from job to shop; facilities for such transportation.
to be provided by the Employer. This provision shall not restrict the use of an automobile or
other conveyance to transport its owner and personal tools from home to shop or job at starting
time or from shop or job to home at quitting time.

Hewever, alt employees shall be permitted to-carry ore comipany-supplied battery drill/screw
gun and accessories thereto, from job to job, provided that thc battery dnll/scrcw gun is
permanently ‘marked as property of the company. v




ITEM 11. TRAVEL, MILEAGE AND SUBSISTENCE

SECTION A, The established zones are as follows: LT

Zone 1 — Includes all of San Francisco County. Dispatch and mileage point is 1939
Market Street, San Francisco.
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Zone 2 - Includes all of San Mateo County. Dispatch point is 858 Hinckley Road,
Burlingame, and mileage point is 703 B Street, San Mateo.

Zone 3 - Includes all of Alameda and Contra Costa Counties, Dispatch point is/1720
Marina Boulevard, San Leandro, and mileage pomt is Oakland City Hall, Oakland.

Zone 4 — Includes all of Napa and Solano Counties. Dispatch and mileage point is 401
Nebraska Street, Vallejo.

Zone 5 — Includes all of ‘Lake, Marin, Mendocino and Sonoma Counties. Dispatch point
is 610 E. Washington Street, Suite C, Petaluma, and mileage point is 1700 Corby Avénue, Santa
Rosa,

Zone 6 — Includes all of Del Norte, Humboldt and Trinity Counties. Dispatch and
mileage point is 9% and “E” Streets, Eureka.

Zone 7 — Includes all of Santa Clara County. Dispatch point is 2350 Lundy Place, San
Jose, and mileage point is 1¥ and Santa Clara Streets, San Jose.

Zone 8 — Includes all of Monterey, San Benito and Santa Cruz Counties. Dispatch point
is 11060 Commercial Parkway, Castroville, and mileage point is Market and Main Streets,
Salinas for Monterey County; 5% and San Benito Streets, Hollister for San Benito County, and
the Santa Cruz County Courthouse for Santa Cruz County.

SECTION B Each Employer si gnatory with Local 104 to the SFUA and the various Addenda
thereto shall have a free zone around the address of said Employer’s shop that shall extend into
any zone as established in Section “A” above. The zone shall extend in a thirty (30) air-mile
radius from the Employer’s shop. :

SECTION-C. A signatory Employer, when working in a zone as per Section “A” outside the
zone in which the Employer’s shop is located, may request sheet metal workers from the
dispatch point established for that zone; and for sheet metal workers so hired, there shall be a
free zone extending in a thirty (30) air-mile radius from that zone’s mileage point.

SECTION D. Employers not signatory to an Agreement with SMWIA Local 104 must employ
from and utilize the dispatch point of the zone in which the job is located.

SECTION E. When transportauon is furmshed by the employee the followmg shall apply:
1. Employees not furmshed company transporta‘uon and travelmg before the regular starting
time and/or after the regular quitting time, shall be paid eighty-five cents($0.85).for.each air-

mile traveled beyond the free zone.

2. Employees not furnished company transportation during working hours and required to report
from shop to job, job to shop or job to job, shall be paid forty-five cents ($0.45) per air-mile
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traveled and forty-five cents ($0.45) per mile for each passenger if the driver is requested by !
Employer to transport said passenger. '

; ' : :
SECTION F. When transportation is furnished by the Employer, the following shall apply: i[

. 1, An employee provided a company truck on a continuous basis and traveling before'the
regular starting time and/or after the regular quitting time, shall be paid forty cents ($0.40) for
each air-mile traveled beyond a forty (40) air-mile-free zone for the purpose of computing travel
time. -

2. The Employer will furnish, when possible, all transportation; but in no instance will an L ‘
employee covered by this Agreement be required to travel in othex than the factory-built
passenger section of any vehicle. Exception to this requirement must be approved by the Union.

SECTION G. If an employee is required to report to the shop before starting for the jobsite and
this is before the regular starting time, the thirty (30) air-mile-free zone shall not apply and the
employee shall be compensated for all air-miles traveled, as stated in Sections E-1 and F-1.

SECTION H. If an employee is required to report back to the shop after the regular quitting f
time, the thirty (30) air-mile-free zone shall not apply and the employee shall be compensated for t
all air-miles traveled, as stated in Sections E-1 and F-1. |
|
|
[

SECTION I. There will be a five (5) air-mile-free zone from the employee’s home if the
employee reports directly to the jobsite. Beyond five (5) miles, revert to Sections E and F,

~ SECTION. Bridge Tolls: The Employer agrees to relmburse the employee for bridge tolls
incurred upon presentanon of receipt for such tolls.

SECTION K. When drwmg a loaded company truck before starting time and after regular |
quitting time, it shall be considered work and will be paid for at one and one-half (1 ¥2) times the X
regular wage rate. Service trucks carrying service material shall be considered as notloaded. m .
all6ther instances only'saleable equipment and materials shall constitute a load. In those H
instances where it is a convenience for a member of Local 104 driving a company pick-up truck
from home to job or from job to home, the Business Representative of said Local 104 will use
discretion in enforcement.

SECTION L. When an employee is assigned to a jobsite and is required to remain overnight, ‘

- he/she shall receive a minimum of one (1) day’s subsistence. Each employee working on a i
subsistence job shall receive eighty dollars ($80.00) for seven (7) days per week. The only
alternative to payment of seven (7) days’ subsistence is payment of subsistence for multiple days
worked or the job, plus roundtnp travel expense or travel time, as provided herein. When a
subsistence job is of one (1) day’s duration only, and employees are provided transportation
and/or travel expenses, they shall not also receive subsistence. I an employee is required by the
Employer to perform work outside of the United States, travel pay and/or subsisteiice
arrangements shall be negotiated.
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SECTION M. When an employee is assigned to a subsistérnice job and fails to report to the
jobsite at the regular starting time, he/she shall not receive subsistence for that day. When an
employee is living in the vicinity of the jobsite and is unable to work due to Jegitimate illness,
industrial injury or inclement weather, he/she shall be paid subsistence for the days he/she is
unable to work, This provision shall not apply for more than two (2) consecutive days due to
illness or injury. Illness must be verified by the job Foreperson or Employer. A medlcal
certificate may be required.

ITEM 12. PARKING ~ 2

SECTION A. The Employer agrees to reimburse the employee for reasonable parking fees
incurred, upon presentation of receipt, and the Union agrees that employees will accept and
utilize, in lieu thereof, any reasonable parking facility provided by the Employer, at or w1t111n one
quarter (1/4) mile of the shop or jobsite.

SECTION B. In lieu of paid parking, the employee has the option to use public transportation
and the Employer will reimburse the employee for such cost, not to exceed the cost of parking.

SECTION C. On projects that require designated offsite parking, the employee will travel in on
their time and travel out on the Employer’s time. If parking is more than one quarter (1/4) mile
from the job or shop, shuttle transportation will be provided by the Employer.

SECTION D. If any employee of the company represented by the United Assaciation receives a
more favorable condition of this Item 12 Parking, such condition will apply to all employees
working at the jobsite-or shop covered by this Agreement. e e

ITEM 14, VEHICLE IDENTIFICATION

SECTION A. The Employer agrees to identify all vehicles used prlmarlly to transport material,
tools or equipment for work covered by this Agreement, The firm name and location must be
affixed on both sides of each vehicle in a permanent manner, with legible letters. No employee
may drive an unidentified company vehicle. Employees shall not affix company signs to
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SECTION F. An applicant for employment may be registered on the out-of-work list at only one
dispatch office at any time. Each applicant for employment shall be issued a job qualification
card by the Union. At the time of application the dispatcher may require objective evidence of
actual qualifications for the type of work listed by the applicant. Job qua11f1cat1on cards shall be
deposited with the dispatch office at the time of registration,

An applicant wishing to change the office at which he/she is registered shall requ’és't his/her job
qualification card and his/her name shall be stricken from the out-of-work list maintained at that
office. An applicant may request his/her job qualification card be mailed to the dlSpatCh office in
which he/she registers.

| __ SECTION I- TRAVEL PROVISION - No-employee shall be allowed of fequired to relocate
his/her job qualification card from one geographical dispatch office of Local 104 to another for
purposes of circumventing the travel, mileage and subsistence language as defined under Item 11
of Addendum One of SFUA (A-01-05), To implement the above, no Employer shall be allowed
to request by name, any employee who has, within thirty (30) calendar days, been employed
within another dispatch area of Local 104 by the requesting Employer. While Employers from
outside the jurisdiction may not be solicited, such Employers may, at the Employer’s option, call
one (1) Foreperson per jobsite by name, provided the thirty (30) calendar-day provision is
adhered to, The thirty (30) calendar-day provision shall not apply when the employee is
officiatly re-dispatched by the Hiring Hall due to the employee’s chronologlcal order of
registration nor shall it apply when the call by name is required to secure an individual
possessing special skills or qualifications. If it is necessary, at the discretion of a Business
Representative, to refer applicants from another Local 104 dispatch office to fill a “call for
applicants” in a specific area, the thirty (30) calendar-day provision shall not be applicable.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9 Floor MAILING ADDRESS:

; P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 12, 2012

IMPORTANT NOTICE TO 2012-2 CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Drywall Finisher

DETERMINATIONS: IMP-2012-2, INY-2012-2, KER-2012-2, LOS-2012-2, MON-2012-2,
ORA-2012-2, RIV-2012-2, SBR-2012-2, SLO-2012-2, STB-2012-2, and VEN-2012-2
LOCALITIES: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside,
San Bernardino, San Luis Obispo, Santa Barbara, and Ventura Counties.

e The cover pages for the holiday, scope of work, and travel & subsistence provisions
published on the 2012-2 CD for the above referenced craft and counties are incorrect.
To obtain the correct cover pages for the holiday, scope of work, and travel & subsistence
provisions, please visit our website @ http://www.dir.ca.gov/OPRL/PWD or contact the
Office of thbe.Rirector — Research Unit @ 415-703-4774.



http://www.dir.ca.gov/OPRL/PWD

STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit MAHE?H\Z) G ?DD4§(;565053
455 Golden Gate Avenue, 9th Floor o box

San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #DRYWALL FINISHER

Issue Date: September 17, 2012
Expiration date of Determination: September 30, 2012** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must

be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.
Locality: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura Counties.

This determination applies to projects advertised for bids on or after September 27, 2012. These rates supersede the Drywall Finisher wage rates issued in the following General
Prevailing Wage Determinations: INY-2012-2, KER-2012-2, LOS-2012-2, MON-2012-2, ORA-2012-2, RIV-2012-2, SBR-2012-2, SLO-2012-2, STB-2012-2, and VEN-2012-2.

Employer Payments Straight-Time Overtime Hourly Rate
Basic Health Total Sunday/
Classification Hourly and Vacation/ Hourly Daily  Saturday® Holiday
(Journeyperson) Rate® Welfare ~ Pension Holiday Training Other Hours Rate 112X 112X 2X
Drywall Finisher? $29.19 $5.95 $4.12 $3.07 $0.67 $0.47 8.0 $43.47 $58.06  $58.06  $72.66
Drywall Finisher® $33.22 $5.95 $4.12 $3.07 $0.67  $0.47 8.0 $47.50 $64.11 $64.11 $80.72

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain
any apprentice wage rates as of July 1, 2008 and prior to September 17, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http://www.dir.ca.gov/das/das.html.

2 Rate applies to Inyo, Kern, portion of Los Angeles (northern Antelope Valley), and Mono counties.

b Rate applies to Imperial, Los Angeles (excluding northern Antelope Valley), Orange, Riverside, San Bernardino, San Luis Obispo, Santa Barbara, and Ventura counties

®Includes an amount for working dues.

9 Rate applies to the first 8 hours only. Double-time thereafter. Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due
to inclement weather.

** Effective October 1, 2012, there will be a $0.50 increase to Health & Welfare.

Effective January 1, 2013, there will be a $0.50 increase to wages and/or employer payments.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on
a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.


http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp
http://www.dir.ca.gov/das/das.html
http://www.dir.ca.gov/OPRL/PWD
http://www.dir.ca.gov/OPRL/PWD

STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS

San Francisco, CA 94102 . P. 0. Box 420603
4 San Francisco, CA 94142-0603 %

HOLIDAY PROVISIONS

FOR

DRYWALL FINISHER

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN LUIS OBISPO,
SANTA BARBARA, AND VENTURA COUNTIES

200-X-18
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MEMORANDUM OF UNDERSTANDING REGARDING THE
SOUTHERN CALIFORNIA DRYWALL FINISHERS JOINT AGREEMENT

This. Agreement is entered into by and between Western Wall and Ceiling
Contractors’ Association California Finishers Conference (hereinafter referred to as
the “Employers”) and Painters and Allied Trades District Council 36 on behalf of the
Drywall Finishers Local Union 1136 (hereinafter referred to as the “Union”) for the Los
Angeles, Orange, Riverside, San Bernardino, Imperial, Ventura, Santa
Barbara, San Luis Obispo, Kern, Mono, and Inyo Counties.

The parties agree that they have entered into and will execute a successor master labor
agreement for the term beginning August 1, 2012 through September 30, 2016.
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SOUTHERN CALIFORNI AChie-:f’s Office
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OCTOBER 1, 2009 - SEPTEMBER 30, 2012

SOUTHERN CALIFORNIA DRYWALL FINISHERS
| LABOR/MANAGEMENT
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B. Holiday Pay: Overtime shall be paid at the rate of one and one-half (1.5) times the regular rate,
except after eight (8) hours on Saturdays, Sundays and the following holidays, which shall be paid at the rate
of double time excluding make up days. New Year's Day, Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving, the Day before Christmas, and Christmas Day.

When one of the holidays listed above falls on Sunday, same shall be observed on the following

Monday. When one of the holidays listed above falls on Saturday, no extra day will be given, except that if
New Years should fall on Saturday, the Friday preceding shall be considered a legal holiday.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS

San Francisco, CA 94102 . P. 0. Box 420603
’ San Francisco, CA 94142-0603 %

SCOPE OF WORK PROVISIONS

FOR

DRYWALL FINISHER

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN LUIS OBISPO,
SANTA BARBARA, AND VENTURA COUNTIES

200-X-18



0

MEMORANDUM OF UNDERSTANDING REGARDING THE
SOUTHERN CALIFORNIA DRYWALL FINISHERS JOINT AGREEMENT

This. Agreement is entered into by and between Western Wall and Ceiling
Contractors’ Association California Finishers Conference (hereinafter referred to as
the “Employers”) and Painters and Allied Trades District Council 36 on behalf of the
Drywall Finishers Local Union 1136 (hereinafter referred to as the “Union”) for the Los
Angeles, Orange, Riverside, San Bernardino, Imperial, Ventura, Santa
Barbara, San Luis Obispo, Kern, Mono, and Inyo Counties.

The parties agree that they have entered into and will execute a successor master [abor
agreement for the term beginning August 1, 2012 through September 30, 2016.
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ARTICLE 2
SCOPE OF WORK

L. The Scope of Work covered by this Agreement shall include (but not be limited to) all work
operations after the initial unloading of the drywall material on the job site, including distribution to the

point of application.

2. Work or services pertaining to. the preparatmn, spotting, pointing, detailing, taping, ﬂushmg,
sanding, finishing and installation of interior and/or exterior gypsum, drywall, thin wall, concrete, steel,
wood and plaster surfaces. _

3. Wofk ot services pertaining to the application of all finish or flushing materials regardiess of
method of apphcatlon or type of surface on which materials are applied, including butnot Emited to texture
and simulated acoustic materials of all types and the application of radiant heat fill, steel fireproofing

materials and trowel coat.

'4; Work or services pertaining to the installation of protective coverings and masking prior to the
application of finish materials.

5. The operation and care of all taping tools and texturing equipment used in the ﬂmshing and
texturing of drywall and other surfaces including brushes, rollers, spray texturmg equlpment miscellaneous
hand mechanical and power tools, and the operation and maintenance of compressors required in the

finishing and texturing of such surfaces.

6. No limitation shall be placed on the work covered by this Agreement by reason of the surface, type
~ of material or purpose for which the materials used are designed or intended.

7. Nothing herein is intended to contlict with or violate any State or Federal Law,

8. 1115 1IOT TNE INTeNt OF Tne PArtes SIgNaLory To s AZreement 10 assume JUriSAiClIon over any work
not officially granted to the Unions of the International Union of Painters and Allied Trades TUPAT), but
to protect the work of Signatory Employers and of the International Union of Painters and Allied Trades

(TUPAT).

0. The clean up of all materials and debris occasioned by any job opetation at the site of construction,
alternation, or tepair undertaken by the Employer signatory hereto, whether such operations occur on the
- interior or extenor ofa buﬂdmg structure.




STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS

San Francisco, CA 94102 . P. 0. Box 420603
4 San Francisco, CA 94142-0603 %

TRAVEL AND SUBSISTENCE PROVISIONS

FOR

DRYWALL FINISHER

IMPERIAL, INYO, KERN, LOS ANGELES, MONO, ORANGE,
RIVERSIDE, SAN BERNARDINO, SAN LUIS OBISPO,
SANTA BARBARA, AND VENTURA COUNTIES

200-X-18
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MEMORANDUM OF UNDERSTANDING REGARDING THE
SOUTHERN CALIFORNIA DRYWALL FINISHERS JOINT AGREEMENT

This. Agreement is entered into by and between Western Wall and Ceiling
Contractors’ Association California Finishers Conference (hereinafter referred to as
the “Employers”) and Painters and Allied Trades District Council 36 on behalf of the
Drywall Finishers Local Union 1136 (hereinafter referred to as the “Union”) for the Los
Angeles, Orange, Riverside, San Bernardino, Imperial, Ventura, Santa
Barbara, San Luis Obispo, Kern, Mono, and Inyo Counties.

The parties agree that they have entered into and will execute a successor master labor
agreement for the term beginning August 1, 2012 through September 30, 2016.
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10.  Parking Allowance: Parking expense shall be reimbursed when free parking does not exist within
three (3) blocks of the job site, providing the employee presents a parking receipt to the Contractor. The
Contractor may designate the parking area.
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ARTICLE 19
OUT OF TOWN EXPENSES

1. When members- of Painters and Allied Trades District Council No. 36 are required because of job
location to live away from their place of residence, they shall receive not less than the regular rate of pay,
plus sixty dollars ($60.00) per day, to cover expenses from date of leaving until the day of return, inclusive,
to their home area. When subsistence is paid, an employee shall also be reimbursed once in any weekly pay
period at the straight time hourly rate for the time required to make one round trip to his place of residence
and back to the job location. Upon completion of their job and/or layoff a member is being paid for time
spent in transit returning to their home area, they shall niot be eligible to also collect subsistence for the day

of return,

2. Ifajournéyman quits a job-paying subsistence monies without just cause during a pay period, ki
shall not be entitled to any-iravel expenses for return to his home area.

3. If ajourneyman in a subsistence area does not show up for work on Monday, or the day following a
legal holiday after having worked the previous Friday, or the work day prior fo a holiday he shall not be
entitled to the subsistence allowance for Saturday and Sunday or for the day or days covered by the holiday.
The only exception to this clause is if a journeyman be judged by a competent authority as sick or unfit to

work.
Exception: On Federal, State, or industrial projects where room and board is provided by either the

awarding authority or Employer, the employee may have the option of accepting the room and board
facilities, or the subsistence allowance, but not ooth.

Ifa job site is located sixty (60) miles or more from & Local Union, employees shall receive sixty
dollars ($60.00) per day subsistence in addition to ctrrent IRS Standards per mile for all miles traveled

beyond sixty (60). The term Local Union shall be herein defined as any Local Union in existence during the
term of the 1995-1998 Agreement and shall remain as a reference for calculating mileage.

4, It is agreed that the interpreting body will review "out-of-town expenses” each year.
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

\ P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 19, 2012

IMPORTANT NOTICE TO AWARDING BODIES, AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT(s): Marble Finisher, Tile Finisher and Tile Layer

DETERMINATION: IMP-2012-2, INY-2012-2, KER-2012-2, LOS-2012-2, MON-2012-2,
ORA-2012-2, RIV-2012-2, SBR-2012-2, SDI-2012-2, SL0O-2012-2, STB-2012-2, and
VEN-2012-2

LOCALITIES: All localities within Imperial, Inyo, Kern, Los Angeles, Mono, Orange,
Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, and Ventura Counties.

The predetermined increase of $1.00 effective on 6/1/2012 was inadvertently included in the
above referenced prevailing wage determinations for the Crafts of Marble Finisher, Tile

L

y.able to the above referenced crafts and prevailing
sajed to wages and or fringes effective on 6/1/2013.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit ’
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS;

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 25, 2012

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING CORRECTIONS
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

CRAFT: Laborer (Construction-Fence Erector-Housemover) — Engineering Construction
DETERMINATION: SD-23-102-3-2012-1
LOCALITY: All localities within San Diego County

The Basic Hourly Rate, Total Hourly Rate, and Overtime Hourly Rates for Group 2 are incorrect
for the above referenced determination that was issued on August 22, 2012.

The correct Basic Hourly Rate should be $27.56, instead of $25.56.

The correct Total Hourly Rate should be $44.82, instead of $42.82

The correct Daily and Saturday Overtime Hourly Rates should be $58.60, instead of $55.60
The correct Sunday/Holiday Rate should be $72.38, instead of $68.38

With the exception of these corrections, all of the wage rates and other conditions found in the above
referenced determination remain unchanged.



STATE OF CALIFORNIA Edmund G. Brown, Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

) P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

September 27, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

CRAFT: Plumber

CLASSIFICATION(S): Plumber, Steamfitter, Refrigeration Fitter (HVAC)
LOCALITY: All localities within San Francisco County
DETERMINATION: SFR-2012-2

e The hours listed under the “Straight-Time” column in the above referenced prevailing wage
determination and county for the Plumber: Plumber, Steamfitter, Refrigeration Fitter (H1”AC)
classification is incorrect. The correct amount should be 7 hours, instead of 8 hours.

e Footnote “AM” on determination SFR-2012-2 under the “Daily” overtime column for the Plunzber:
Plumber, Steamfitter, Refrigeration Fitter (H1”AC) classification is incorrect. The correct footnote is
“AN” and reads as follows: “Rate applies to the first 2 daily overtime hours and the first 9 hours
on Saturday only. All other time is paid at the Sunday and holiday overtime hourly rate.”

e Footnote “G” on determination SFR-2012-2 under the “Saturday” overtime column for the
Plumber: Plumber, Steamfitter, Refrigeration Fitter (H1”.AC) classification is incorrect. The correct
footnote is “AO” and reads as follows: “The first 9 hours worked on Saturday shall be paid at time
and one-half.”

CRAFT: Plumber

CLASSIFICATION(S): Air Conditioning & Refrigeration/HVAC- Service Work
LOCALITY: All localities within San Francisco County
DETERMINATION: SFR-2012-2

e The hours listed under the “Straight-Time” column in the above referenced prevailing wage
determination and county for the Plumber: Air Conditioning &> Refrigeration/ HV . AC- Service Work
classification is incorrect. The correct amount should be 8 hours, instead of 7 houts.

e TFootnote “AN” on determination SFR-2012-2 under the “Daily” overtime column for the Plumber:
Air Conditioning & Refrigeration/ HV AC- Service Work classification is incorrect. The cotrect footnote
is “AM” and reads as follows: “Rate applies to the first 2 overtime hours only; all other time is paid
at the Sunday and holiday overtime houtly rate.”

e TFootnote “AO” on determination SFR-2012-2 under the “Saturday” overtime column for the
Plumber: Air Conditioning & Refrigeration/ HV AC- Service Work classification is incotrect. The correct
footnote is “G” and reads as follows: “Rate applies to the first 10 hours worked on Saturday. All
other hours are paid at the Sunday/holiday rate.”

With the exception of the above corrections, all of the wage rates, overtime rates, and other conditions
found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit .
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

October 18, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Plasterer
DETERMINATION: ALA-2012-2, CON-2012-2, SFR-2012-2, and SMA-2012-2
LOCALITIES: All localities within Alameda, Contra Costa, San Francisco, and San Mateo counties

The following footnote under the “Daily” and “Saturday” overtime columns in the above referenced
prevailing wage determinations and counties for the Craft of Plasterer is incorrect:

“RATE APPLIES TO THE FIRST 4 OVERTIME HOURS MONDAY THROUGH FRIDAY
AND THE FIRST 8 HOURS WORKED ON SATURDAYS AND DESIGNATED DAYS OFF.
ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME RATE.”

"4 'E'i.l ON SATURDAYS. ALL OTHER TIME AND

ANBLEAE FIRST S HEGR
@tl T THE SUNDAY AND HOLIDAY OVERTIME RATE.

MESAENATELHIE & F AT
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

\ P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

October 18, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES REGARDING A CLARIFICATION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

CRAFT: Sheet Metal Worker

DETERMINATIONS: ALP-2012-2, CAL-2012-2, FRE-2012-2, KIN-2012-2, MAD-2012-2, MER-
2012-2, SJIO-2012-2, STA-2012-2, and TUO-2012-2

LOCALITIES: All localities within Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin,
Stanislaus, and Tuolumne

The amount listed for training includes $0.03 for Scholar Fund.

With the exception of the clarification stated above, all of the wage rates and other conditions found in
the above referenced General Prevailing Wage Determination remain in effect.

CRAFT: Sheet Metal Worker

CLASSIFICATION(S): Metal Deck and Siding

DETERMINATIONS: ALA-2012-2, ALP-2012-2, CAL-2012-2, COL-2012-2, CON-2012-2, DEL-
2012-2, FRE-2012-2, GLE-2012-2, HUM-2012-2, KIN-2012-2, LAK-2012-2, LAS-2012-2, MAD-
2012-2, MAR-2012-2, MEN-2012-2, MER-2012-2, MOD-2012-2, MTY-2012-2, NAP-2012-2, NEV-
2012-2, PLA-2012-2, PLU-2012-2, SAC-2012-2, SBE-2012-2, SFR-2012-2, SMA-2012-2, STC-
2012-2, STZ-2012-2, SJO-2012-2, SHA-2012-2, SIE-2012-2, SIS-2012-2, SOL-2012-2, SON-2012-2,
STA-2012-2, SUT-2012-2, TEH-2012-2, TRI-2012-2, TUO-2012-2, and YOL-2012-2
LOCALITIES: All localities within Alameda, Alpine, Calaveras, Colusa, Contra Costa, Del Norte,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Mateo, Santa
Clara, Santa Cruz, San Joaquin, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama,
Trinity, Tuolumne, and Yolo

The amount listed for training includes $0.03 for Scholar Fund.

With the exception of the clarification stated above, all of the wage rates and other conditions found in
the above referenced General Prevailing Wage Determination remain in effect.



STATE OF CALIFORNIA EDMUND G. BROWN, JR_, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS SRR
Office of the Director — Rescarch Unit _
455 Golden Gate Avenue, 9&‘ Floor ADDRESS REPLY TO:
San Francisco, CA 94102 P.O. Box 420603

San Francisco CA 94142-0603

October 25, 2012

IMPORTANT NOTICE TO CD RECIPIENTS, AWARDING BODIES, AND ALL INTERESTED PARTIES
REGARDING A CORRECTION TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

DETERMINATION: SFR-2012-2

CRAFT: Electrician
CLASSIFICATION: Communication & System Installer and Communication & System Technician

LOCALITY: San Francisco County

The Communication & System Installer classification was mistakenly published twice in the above referenced prevailing wage
determination. The following is the correct prevailing wage information applicable to the Communication & System Technician

classification.

Basic Total OVERTIME
Issue Expiration Hourly Health & Vacation/ Other Hourly Sunday/
Date Date Rate Welfare Pension Holiday Training Payments Hours Rate Daily Saturday Holiday
8/22/2012 11/30/2012** 34.860 8.600 K 4.500 - 1.100 L 0.210 80 50490 M 68520 M 68.520 86.560

With the exception of the above correction, all of the wage rates, overtime rates, and other conditions found in the above referenced
determination remain in effect.



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

\ P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

November 29, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A MODIFICATION OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

CRAFT: Electrician

CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts)
LOCALITY: Santa Barbara County

DETERMINATION: STB-2012-1 and STB-2012-2

The predetermined wage increase effective on November 26, 2012, for the classification(s) listed below have
been reduced and modified as follows:

Sound Installer (First Shift) — from $0.52 to a total increase of $0.50: $0.38 to Health and Welfare and $0.12 to
Pension.

Sound Installer (Second Shift) — from $0.60 to a total increase of $0.50: $0.38 to Health and Welfare and $0.12
to Pension.

Sound Installer (Third Shift) — from $0.68 to a total increase of $0.50: $0.38 to Health and Welfare and $0.12
to Pension.

Sound Technician (First Shift) — trom $0.51 to a total increase of $0.50: $0.38 to Health and Welfare and $0.12
to Pension.

Sound Technician (Second Shift) — from $0.59 to a total increase of $0.50: $0.38 to Health and Welfare and
$0.12 to Pension.

Sound Technician (Third Shift) — from $0.67 to a total increase of $0.50: $0.38 to Health and Welfare and $0.12
to Pension.

With the exception of the modification stated above, all of the predetermined wage increases and effective
dates applicable to the above referenced craft/classification and prevailing wage determinations remain
unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

November 30, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the predetermined increases for the following craft and classifications
listed below:

CRAFT: Electrician

CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts)
LOCALITY: Orange County

DETERMINATION: ORA-2012-1 and ORA-2012-2

The predetermined wage increases effective on November 26, 2012, for the classification(s) listed below have
been reduced and modified as follows:

Sound Installer (First Shift) — from $0.52 to a total increase of $§0.50: $0.38 to Health and Welfare and $0.12 to
Pension.

Sound Installer (Second Shift) — from $0.61 to a total increase of $0.50: $0.38 to Health and Welfare and $0.12
to Pension.

Sound Installer (Third Shift) — trom $0.68 to a total increase of $0.50: $0.38 to Health and Welfare and $0.12
to Pension.

Sound Technician (First Shift) — from $0.51 to a total increase of $0.50: $0.38 to Health and Welfare and $0.12
to Pension.

Sound Technician (Second Shift) — from $0.61 to a total increase of $0.50: $0.38 to Health and Welfare and
$0.12 to Pension.

Sound Technician (Third Shift) — from $0.68 to a total increase of $0.50: $0.38 to Health and Welfare and $0.12
to Pension.

With the exception of the modifications stated above, all of the predetermined wage increases and effective
dates applicable to the above referenced craft/classifications and prevailing wage determinations remain
unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit .
455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

December 5, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED WAGE INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following are modifications of the predetermined wage increases for the craft and classification
listed below:

CRAFT/CLASSIFICATION: Painter: Taper

LOCALITIES: All localities within Fresno, Kings, Madera, and Tulare counties.
DETERMINATIONS: FRE-2012-1, KIN-2012-1, MAD-2012-1, TUL-2012-1, FRE-2012-2,
KIN-2012-2, MAD-2012-2, and TUL-2012-2




STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. 0. Box 420603
’ San Francisco, CA 94142-0603

December 6, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE
DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is the modification of the effective dates of the predetermined increases for the following craft
and classifications listed below:

CRAFT: Electrician

CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts)
LOCALITY: Kern County

DETERMINATION: KER-2012-1 and KER-2012-2

The effective dates for the predetermined wage increases applicable to the classifications listed above have been
modified as follows:

Instead of December 1, 2013, the new effective date is November 25, 2013.
Instead of June 1, 2014, the new effective date is May 26, 2014.

With the exception of the modifications stated above, the predetermined increases, wage rates, and other
conditions found in the above referenced prevailing wage determinations remain unchanged.



STATE OF CALIFORNIA EDMUND G. BROWN ]JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor

San Francisco, CA 94102

MAILING ADDRESS:
P. O. Box 420603
San Francisco, CA 94142-0603

December 12, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES REGARDING A MODIFICATION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following is a modification of the predetermined increase for the craft/classification listed
below:

CRAFT/CLASSIFICATION: Glazier

LOCALITIES: All localities within Alameda, Contra Costa, Marin, Monterey, Napa, San Benito,
San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano®, and Sonoma Counties.
DETERMINATIONS: ALA-2011-2, CON-2011-2, MAR-2011-2, MTY-2011-2, NAP-2011-2,
SBE-2011-2, SFR-2011-2, SMA-2011-2, STC-2011-2, STZ-2011-2, SOL-2011-2, SON-2011-2;
ALA-2012-1, CON-2012-1, MAR-2012-1, MTY-2012-1, NAP-2012-1, SBE-2012-1, SFR-2012-1,
SMA-2012-1, STC-2012-1, STZ-2012-1, SOL-2012-1 and SON-2012-1.

The predetermined wage increase of $1.50 effective January 1, 2013, has been reduced to $0.75.
The following is the allocation:

e $0.75 to Pension

With the exception of the reduction stated above, all of the wage rates, overtime rates and other
conditions found in the above referenced determinations remain in effect.

* Applies to remainder of Solano County except the following cities: Dixon, El Mira, Rio Vista and
Vacaville.



STATE OF CALIFORNIA EDMUND G. BROWN ]JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director - Research Unit

455 Golden Gate Avenue, 9th Floor MAILING ADDRESS:

San Francisco, CA 94102 . P. O. Box 420603
’ San Francisco, CA 94142-0603

December 14, 2012

IMPORTANT NOTICE TO AWARDING BODIES
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE IMPORTANT NOTICE ISSUED ON DECEMBER 12, 2012 FOR THE
CRAFT/CLASSIFICATON OF GLAZIER

Dear Public Official/Other Interested Parties:

CRAFT/CLASSIFICATION: Glazier
LOCALITIES: All localities within Alameda, Contra Costa, Marin, Monterey, Napa, San Benito,
San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano®, and Sonoma Counties.

The modification notice issued on December 12, 2012 for the above named craft/classification in Alameda,
Contra Costa, Marin, Monterey, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Santa Cruz,
Solano®, and Sonoma Counties, inadvertently left off the following determinations:

ALA-2012-2, CON-2012-2, MAR-2012-2, MTY-2012-2, NAP-2012-2, SBE-2012-2, SFR-
2012-2, SMA-2012-2, STC-2012-2, STZ-2012-2, SOL-2012-2 and SON-2012-2.

With the exception of the correction stated above, all of the wage rates, overtime rates and other
conditions found in the above referenced determinations remain in effect.

* Applies to remainder of Solano County except the following cities: Dixon, El Mira, Rio Vista and
Vacaville.



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director
1515 Clay Street, 17* Floor MAILéNg 11‘;Dli;1;§65053
Oakland, CA 94612 . O. Box

. Francisco, CA 94142-
Tel: (415) 703-5050 Fax: (415) 703-5059/8 San Francisco, CA 94142-0605

December 24, 2012

IMPORTANT NOTICE TO AWARDING BODIES AND
OTHER INTERESTED PARTIES CONCERNING A NEW
AMENDMENT TO LABOR CODE SECTION 1720(a)(1)

The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013,
modifies the definition of installation to include the assembly and disassembly of
freestanding and affixed modular office systems.

Labor Code section 1720, subdivision (a)(1) now includes the following language:

“For purposes of this paragraph, "installation” includes, but is not limited to, the
assembly and disassembly of freestanding and affixed modular office systems.”

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all
public works projects advertised for bids on or after January 1, 2013.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

) P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

January 16, 2013

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED WAGE INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/Other Interested Parties:

The following are modifications of the predetermined wage increases for the craft and classification
listed below:

CRAFT/CLASSIFICATION: Sheet Metal Worker (HVAC)

LOCALITIES: All localities within San Luis Obispo, Santa Barbara, and Ventura counties.
DETERMINATIONS: SLO-2009-1, STB-2009-1, VEN-2009-1, SLO-2009-2, STB-2009-2,
VEN-2009-2, SLO-2010-1, STB-2010-1, VEN-2010-1, SLO-2010-2, STB-2010-2, VEN-2010-2,
SLO-2011-1, STB-2011-1, VEN-2011-1, SLO-2011-2, STB-2011-2, VEN-2011-2, SLO-2012-1,
STB-2012-1, VEN-2012-1, SLO-2012-2, STB-2012-2, and VEN-2012-2.

The $1.55 predetermined increase scheduled to take effect on February 1, 2013 has been modified. As
noted below, there is a decrease to the total predetermined amount. The predetermined increase has been
modified as follows:

Effective February 1, 2013, there will be an increase of $0.40 allocated as follows: $0.30 to
Health & Welfare and $0.10 Other Payments.

The $1.75 predetermined increase scheduled to take effect on August 1, 2013 has been modified. As
noted below, there is a decrease to the total predetermined amount. The predetermined increase has been
modified as follows:

Effective August 1, 2013, there will be an increase of $1.40 to be allocated to wages and/or
fringe benefits.

The $1.80 predetermined increase scheduled to take effect on February 1, 2014 has been modified. As
noted below, there is a decrease to the total predetermined amount. The predetermined increase has been
modified as follows:

Effective February 1, 2014, there will be an increase of $0.50 to be allocated to wages and/or
fringe benefits.

With the exception of the modifications above, all of the wage rates and other conditions found in
the above referenced General Prevailing Wage Determinations remain in effect.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit MAILING ADDRESS:
455 Golden Gate Avenue, 9™ Floor ~ P. 0. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES
REGARDING CHANGES TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

INTERIM DETERMINATION FOR THE CRAFT OF #SHEET METAL WORKER

Issue Date: January 18, 2013

Expiration date of Determination: June 30, 2013* Effective until superseded by a new determination issued by the Director of
Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the
expiration date if no subsequent determination is issued.

This determination applies to projects advertised for bids on or after January 28, 2013. These rates supersede the Sheet
Metal Worker wage rates issued in the following General Prevailing Wage Determination: ALP-2012-2, CAL-2012-2, and SJO-
2012-2.

Locality: All localities within Alpine, Calaveras and San Joaquin Counties

Employer Payments Straight-time Overtime Hourly Rate
CLASSIFICATION Basic Health Pension® Vacation/ Training  Other Hours Total Daily" Saturday? Sunday/
(Journeyperson) Hourly  and Holiday* Payments® Hourly Holiday
Rate®  Welfare Rate 1%X 1 %X 2X
Sheet Metal Worker $35.25 1105 1375 - 0.82 0.62 8 $61.49 $79.11 $79.11 $96.74

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at http://www.dir.ca.gov/das/das.html

# Includes amount withheld for Dues Check Off.

®Included in Straight-Time Hourly Rate.

¢ Amount is for Industry Fund.

9 Rate applies to the first 2 daily overtime hours worked and the first 8 hours worked on Saturday; all other time is paid at the Sunday
and Holiday Overtime Hourly Rate.

¢ Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower
taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate
of per diem wages.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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STATE OF CALIFORNIA Edmund G. Brown Jr., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9% Floor MAILING ADDRESS:

) P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

January 24, 2013

IMPORTANT NOTICE TO AWARDING BODIES
AND OTHER INTERESTED PARTIES
REGARDING A CORRECTION TO THE DIRECTOR’S GENERAL PREVAILING
WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following is a correction for the following craft and classifications listed below:

CRAFT: Electrician

CLASSIFICATION(S): Communication & System Technician, Second Shift
LOCALITY: All localities within Los Angeles and Ventura Counties
DETERMINATION: LOS-2012-2 and VEN-2012-2

Footnote “H” on determinations LLOS-2012-2 and VEN-2012-2 under the “Sunday and Holiday”
overtime column for the Electrician: Communication & System Technician, Second Shift classification is incorrect.

The correct footnote should be “G”, which reads “Disregard this rate. Use the Sunday and Holiday Non-
Shift Differential Rate for this classification as published in the Director’s General Prevailing Wage
Determinations.”

With the exception of the above correction, all of the wage rates, overtime rates, and other conditions
found in the above referenced determinations remain in effect.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Office of the Director — Research Unit
455 Golden Gate Avenue, 9" Floor MAILING ADDRESS:

: P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

February 1, 2013

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES
REGARDING MODIFICATIONS OF THE PREDETERMINED WAGE INCREASES
IN THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

Dear Public Official/ Other Interested Parties:

The following are modifications of the predetermined wage increases for the craft and classification
listed below:

CRAFT/CLASSIFICATION: Electrician: Maintenance Electrician (All Shifts)
LOCALITIES: All localities within Orange County

DETERMINATIONS: ORA-2012-2

The predetermined wage increases of $0.50 effective February 25, 2013 has been rescinded.
The predetermined wage increases of $0.70 effective August 26, 2013 has been rescinded.
The predetermined wage increases of $0.50 effective February 24, 2014 has been rescinded.

With the exception of the modifications above, all of the wage rates and other conditions found in
the above referenced General Prevailing Wage Determinations remain in effect.



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor
DEPARTMENT OF INDUSTRIAL RELATIONS

Office of the Director — Research Unit MAILING ADDRESS:
455 Golden Gate Avenue, 9" Floor P. O. Box 420603
San Francisco, CA 94102 San Francisco, CA 94142-0603

February 26, 2013

IMPORTANT NOTICE TO 2012-2 CD RECIPIENTS, AWARDING BODIES,
AND ALL INTERESTED PARTIES REGARDING A CORRECTION
TO THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS

CRAFT: Marble Finisher

DETERMINATIONS: IMP-2012-2, INY-2012-2, KER-2012-2, LOS-2012-2, MON-2012-2, ORA-2012-2,
RIV-2012-2, SBR-2012-2, SDI-2012-2, SLO-2012-2, STB-2012-2, and VEN-2012-2

LOCALITIES: Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego,
San Luis Obispo, Santa Barbara, and Ventura Counties

The Craft of Marble Finisher is an apprenticeable craft in above referenced general prevailing wage
determinations and counties. However, the following pound sign, #, to designate the Marble Finisher as an
apprenticeable craft was inadvertently excluded on the above referenced general prevailing wage
determinations.
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