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State Fund respectfully submits the following comments for your consideration.

9004 Blanket Offers of Accommodation for Remote Appearances in Division of Workers’ Compensation Hearings

Discussion:

The following provisions do not categorize the method of counting days, i.e. calendar, court, business days and leaves it vague as to its interpretation.
Subdivision (b) provides:

Requests for remote trial appearances should be made with at least 14 days advance notice to the local disability coordinator so that remote appearance(s) can be coordinated. (Emphasis Added)

Subdivision (d) provides:

Remote appearances must be effective for all interested parties. Requestors must obtain written approval and provide notice to all interested parties for the remote appearance, including the adjudication officer or workers’ compensation administrative law judge at least 10 days before the appearance. (Emphasis Added)

Subdivision (e) provides:

In general, requests for specific remote appearances on blanket offers should be made with as much notice as possible. If the request is made less than five days before the date it is needed for a remote trial appearance, the requestor should be prepared to send another representative to attend the trial in-person. (Emphasis Added)

State Fund suggests specifying whether the 5, 10, and 14-day timeframes refer to court days, business days, or calendar days to avoid timeliness issues.

Recommendations:
Clarify the method of counting the days, i.e. calendar, court, or business to avoid timeliness issues and confusion.

9005 Decision-making Process




Discussion:

We reiterate our same concerns made in December 2025 to this regulation section regarding the proposal to:

Replace the word “shall” with “will” in the following subdivision paragraphs:

(a) Each disability accommodation request will be considered on a case-by-case basis.
(b) In determining whether to grant a request for disability accommodation and what disability accommodation may be provided, the Division will consider,…
(c) For each disability accommodation request, the Division will, either:
(h) The decision to deny a disability accommodation will be issued …
(i) A denial of a disability accommodation will be in writing and will set forth…
(j) If the Division denies a requested disability accommodation, the Division will seek to provide…

Substituting “will” for “shall” shifts the obligation from a requirement to a guideline and creates a lack of enforceability of these provisions.

· Add the language “to the extent possible” to subdivision (d):
(d) The Division will make a decision on an accommodation request before the date the	requested accommodation is needed, to the extent possible

The proposed added language remains vague. Again, we suggest omitting this language as there is ambiguity concerning response timeline and recourse options.

Recommendation:

For enforceability purposes, State Fund reiterates its recommendations provided in December 2025 for:

· Continued use of the word “shall” in the subdivision paragraphs noted above
· Eliminating the proposed added language “to the extent possible” from subdivision (d) to avoid ambiguity

9006 Appeal Procedure

Discussion:
We reiterate our discussion points given under §9005 to retain use of the word “shall” as applicable to the following subdivision paragraphs of this section: (b), (c), and (d)

(b) A requestor seeking review of an accommodation decision will submit a request…
(c) The Division’s Administrative Director or a designee will issue a decision…
(d) If circumstances require a more expedited review, a request to expedite the review process will be submitted…

Recommendations:

State Fund reiterates its recommendations provided under §9005 as applicable to this section for use of the word “shall”.

9008 Grievance Procedure

Discussion:

State Fund reiterates the same concern made in December 2025 regarding the use of the word “preferably” within the second paragraph.

The complaint should be submitted as soon as possible, preferably within 60 calendar days of the alleged violation to the Statewide Disability Coordinator.

We continue to advise that the word “preferably” suggests there may be no deadline for when to submit the complaint. If the DWC intends to provide a mandatory timeframe for submission, then clarity is needed.

Recommendation:
Again, we ask the DWC for clarity on a deadline for submitting a complaint.

_______________________________________________________________

John Doe, Public Health Officer				March 19, 2026

California Civil Rights Department Case 202311-22553705
Los Angeles California Superior Case number  24stcp02164
San Bernardino California Superior Case number 16CR-035972
California Workers Compensation Appeals Board Case ADJ18360589
	U.S. District Court California Central District 2:25-cv-02159


U.S. Court of Appeals, Ninth Circuit 25-2573

The [REDACTED] of the Los Angeles Mosk Court verbally makes notation of an inadequate public forum discussion when the Justice weighs the exhaustion criteria that was set forth in the writ of administrative mandamus under CCP § 1094.5. This discussion is hereby described as an EXHIBIT affecting the world and being described in rem.  

The California workers compensation system treats people as property. The  Guide for 1918, General Election fraudulently presented the constitutional Amendment regarding the California Workers Compensation System it described the positive aspects of the law only, but did not discuss opinions about slavery of the blacks, oppression of the Chinese in building the railroads and lacked prospective insight into  Concentration Camps in Nazi Germany and America view about this.  

 There was no negative aspect described for a no vote. The  plenary power by constitutional amendment described in Election Guide for the workers compensation is significant.

 In addition to the prima facia definition of   in rem and its operation as the type of  law operational in the workers compensation system, consideration of the designers influence is described in attachments to court filing describing where the German influence came from in the life of the designers, This law is often erroneously described as coming from an English system.

In the following description notice how a trap is set.
 
  "WCALJ at time of trial, if the judge were to be of the opinion additional discovery was necessary, he, [REDACTED] in this case, is empowered to develop the record. As such there is no risk of irreparable harm to the applicant in having this matter set for trial, or even proceeding to trial. "

When reading:
"Labor Code 5502 (d) (3) establishes that discovery closes on the date of the mandatory settlement conference (MSC), with strict limitations on the admission of evidence not disclosed in pretrial conference statements."

The language in the new Disability Regulation is significantly a trap. Pg 4 9004 Blanket Offer of accommodation appears to be a trap to get the applicant into the office so that the CHP can arrest them for being disabled.

Adding restrictions is not the spirit of the Americans with disability Act. The ADA is designed for the least restrictive environment and this rulemaking does not have this effect. Putting page limits and most everything described in this new policy is restrictive and not designed to aid a person with a disability. There are many places where freedom of speech is limited in this policy making it unconstitutional. 

This policy is designed to limit the scope of the Americans with Disability Act. The comment period needs to be extended because of significant problems with this new law. The intent of Congress cannot be abridged by the lawmaking process. The language does not capture congressional intent and the ADA is not exactly a Tort as this regulation appears to target, since this point has been an ongoing mistake in legal interpretation I understand where you are erroneously coming from and going. 

I am strongly opposed to the work that the legislature has done here and request the comment period be extended for more interactive dialog as a reasonable accommodation under the Americans with disability act. 

There is only one comment, and it is questionable if this comment came from the author themself. This author suggests that advertisements and public outreach bring more attention here. 

_______________________________________________________________
Anonymous							March 10, 2026
There appears to be either an ambiguity or conflict with § 9004(d) 
· “Remote appearances must be effective for all interested parties. Requestors must obtain written approval and provide notice to all interested parties for the remote appearance, including the adjudication officer or workers’ compensation administrative law judge at least 10 days before the appearance.”  
· It is unclear from the proposed regulation whether it is requiring a confidential disability accommodation requestor to alert all parties to a confidential request in conflict with § 9002.  It does not appear appropriate to require a requestor to disclose their disability or request to any party.
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