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CALIFORNIA OCCUPATIONAL SAFETY AND HEALTH STANDARDS BOARD


PROPOSED STATE STANDARD,

TITLE 8, CHAPTER 4


Associated General Contractors of California DRAFT Proposal for permanent regulation (September 2005)
Add Section 1507 in the Construction Safety Orders as follows:

§1507. Heat Illness Prevention.

(a) Scope and Application.  This section applies to the control of risk of occurrence of heat illness.   This section is not intended to exclude the application of other sections of Title 8, including, but not necessarily limited to, sections 1230(a), 1512, 1524, 3203, 3363, 3400, 3439, 3457, , , 6969, 6975, 8420 and 8602(e).  .



(b) Definitions.

"Acclimatization" means adaptation of the body to work in the heat. .

"Heat Illness" means a serious medical condition resulting from the body's inability to cope with a particular heat load, and includes heat cramps, heat exhaustion, heat syncope and heat stroke.  

“Environmental risk factors for heat illness” means working conditions that increase the susceptibility for heat illness, including air temperature, relative humidity, radiant heat from the sun and other sources, conductive heat sources such as the ground, air movement, workload severity and duration, protective clothing and personal protective equipment worn by employees.

“Personal risk factors for heat illness” means individual conditions that increase susceptibility to heat illness. Factors may include  an individual’s age, degree of acclimatization, health, water consumption, alcohol consumption, caffeine consumption, diabetes and use of prescription medications that affect the body’s water retention or other physiological responses to heat.

“Preventative Recovery Period” means a period of time to recover from the heat in order to prevent heat illness.  

"Shade" is a location that provides relief from the heat so as to assist the body to cool.  Depending on the circumstances trees, structures, canopies, umbrellas, and air conditioned spaces could qualify as shade
(c) Provision of Water.  Employees shall have access to sufficient quantities of potable drinking water meeting the requirements of Sections 1524, throughout the entire workshift.  Employers shall have effective procedures for replenishment as needed during the shift. .  
(d) Access to Shade.  Employees suffering from heat illness or believing in need of a preventative recovery period is needed, shall be provided access to an area with shade that is either open to the air or provided with ventilation or cooling for a period of no less than five minutes. A means of providing shade shall be readily available at all times. Such access to shade shall be permitted at all times. 

(e) Training.   

(1) Employee training.  Training in the following topics shall be provided to all supervisory and non-supervisory employees.

(A)
The environmental risk factors for heat illness. 

(B)Awareness of  personal risk factors that may increase susceptibility to heat illness;

(C)
The employer's procedures for compliance with this regulation;

(D)
The importance of frequent consumption of small quantities of water, up to 4 cups per hour under extreme conditions of work and heat; 

(E)
The importance of acclimatization;

(F)
The different types of heat illness and the common signs and symptoms of heat illness; 

(G) 
The importance of immediately reporting to the employer, directly or through the employee's supervisor, symptoms or signs of heat illness in themselves, or in co-workers;  

(H) The employer’s procedures for responding to symptoms of possible heat illness, including how emergency medical services will be provided should they become necessary;



(2) Supervisor training.  Prior to assignment to supervision of employees working in the heat, training on the following topics shall be provided:

(A) The information required to be provided by section (e)(1) above.

(B) The procedures the supervisor is to follow to implement the applicable provisions in this section.

(C) The procedures the supervisor is to follow when an employee exhibits symptoms consistent with possible heat illness, including emergency response procedures.



Note:  Authority cited: Section 142.3, Labor Code. Reference: Section 142.3, Labor Code.
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