State of California -

Division: of Occupational Safety and Health
7575 Mefropolitan Dirive, Suite 207

Sean Diego, CA 52108

Telephone: (619) 767-228Q Fax: (619) 7672209

Ta: ' ~Inspection Nimuber: 315343236

EDCO WASTE & RECYCL]NG SERVICES ' JYospection Datefs); 01/13/2012 06/29/2012
and its suCCESSOTS” ' Essuance Prate; 06/28/2012°
6670 FEDERAL BLVD . CSHO ID: B = A T
LEMON GROVE, CA 91945 Opticnal Report #: - 018-12.

: : ' Reporting ID: : -0950632
Inspection Site:

", 6670 BEDERAL BLVD
LEMON GROVE, CA 91945

This ‘Citation 2nd Notification of Penalty (hereinafier Citation) is befng issued in accordance with
California Labor Code Section 6317 for violations that were found during the nspection/investigation.
This Citation or a copy must be prominently posted wpon yeceipt by the oyer at or pear the.
location of each viclation until the viplative condition is corpected or for three workine days,
whichever s loneer. Violaticns of Tifle 8 of the California Code of Regnlations or of the California
Labor Code may result in. some instaoces in prosecution for a mlsdemeanor

YOUHAVE A REGHT to contest this Citation and Notification of Peralty by filing an appeal with the
Ceeupational Safery and Health Appeals Board, To initiate your appeal, you mmst confact the Appesls
Board, in wiiting or by telephone, within 15 working days from fae date of receipt of this Citation. If

. you miss the 15 working day deadline to appeal, the Citation and Notification of Pepalty becomes a final
order of the Appesls Board, not sEbject to review by any court or agency.,
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Informal Conference - You may request an informal conference with the Manager of the District Office

which issned the Citation within 10 working days after receipt of the Citation. However, if the citation

is appealed, you may request @n informal conference at any time prior to the day of the hearing.

Eroployers ave encouraged to schedule a conference at the earliest possible time to assuve. an expeditiovs

resolntion of any issues. At the informal confersnce, you may discuss the existence of the alleged
violation, classification of the violation, abatement date or proposed penaliy.

Be sure to bring to ‘the confurenca any and alf supporting documentation of existing condifions as-welt
ag amy shatement steps faken fhus far. - If condftions warzant, we call enter intb an agreement which
 resolves this matter without iftigation or contest. -

APPEAL RIGHTS

The Occupationdl Safety and Health Appeals Board (Appeals Board) consists of three members appointed
by the Governor. ‘The Appeals Board is a sepaxate entity from the Division of Oceupationa!l Safety and
" Health (Division) and employs experienced attorneys as administrative law judges to hear appeals fairly
and impartially, To initiate an appeal from a Citztion and Notification of Penalty, you nmst contact the
- Appezls Board, in writing or by telephone, within 15 working days from the date of receipt of a Citation,
After you have initiated your appeal, you muost then §le a completed appeal form with the Appeals Board,
at the address listed below, for each contested citation, Failure fo file a comnleted appeal form with the

- Apoeals Board may resnlt in dismissal of the appeal. Appeal forms are available from distrxct ofﬁces of
the Divisicn, or fromm the Appeals Board;

Oceupational Safety aud Heglth Appeais Board
2520 Venture Qaks Way, Suite 300 .
Sacramento, CA 95833
" Telephone: (816) 2745751
Pax: - (916} 27445785 .

If the Citation you arg appealing alleges fnore faan one fem, you mmst specify on the appeal form: which
items yoz aré appealing. You mast also ateach 1o the appeal form 2 Ieo-lble copy of the Crtatmn you arg
appealing.

Among the specific grounds for an appeal are the following: the safety order was not vidlated, the
classificarion of the afleged violation (e.g., serioms, repeat, willful) is incorrect, the abaterment
requirements are un_xeasonable ar the propesed penalty is unreasonable,

fmportant; You must notify the Appeals Board, not the Divisicn, of your intent to appeal within 15
working days fom the date of receipt of the Citation. Otherwisc, the Citation and Notification of Penalty
becomes 2 final ordex of the Appeals Board not subject to review by any court or agency. An informal
conferepee with the Diviston dees not constitate an #ppeal and does not stay the 15 wormg day appesl

peziod. X you have any questions concerning your appeal rights, call the Appeals Board, {916) 274
3751
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PENALTY PAYMENT OPTIONS -

Penaltics are due within 15 working days of receipt of this Citation and Notification of Penalty unless
confested. If you are appealing any ifern of the citation, remittance ig still dve on all ftems that are net
appealed Bnclosed for your use is a Peualty Remittance Form for payment.

If you are paying electzonically, plédse have the Fenalty Remittance Form or-hand when you are ready '
to make your payment, The company name, index code, reporting I, and Citation mumber(s) will be

" required in order to ensure that the ps.ymant is accurately posied 1o your account. Please go to

WWW. d:r.c&gov/dosh ta access the secure pRyrzent processmo site.

. If you are paying by check, retun ane copy of the Citailon, &long with tha Notice of Proposed Penaltzes
Sheet and the Penally Remittance Form and mail to:

Deparmment of Industrial Relations
Caskier, Accounting Office
P. O. Box 420603
8an Francisco, CA 941420603 -

CAL/OSEA doss not agree To any restrictions, conditions or endorsements put on any check or money
order for less fhan the fall smounit due, and will cash the check or money order as iff thes= restricitons,
-conditivas, ot endcrsemﬁn.’cs do mot emst

NOTIFICATION OF CORRECTIVE ACTION

For violations which you do Dot contest, you should notify the Division of Occupational Safety and
Health promptly by tetter that you have taken appropriate correetive action within the time frame set forth
on this Citation and Notification of Penalty, Please inform the District Cffice Lsted on the Citation by
submifting the CAL/OSHA Forta 160 and/or 161 with the ebatement steps ¥ou have taken and the date
the violation was abated, together with adequate supporting doclunentation, e.g., drawings or photographs
of corrected conditions, purchasefwork orders related to abatement actions, air sampling results, ete, The
adfusted penalty for serfous and gensral violations has alréady been reduced by 50% on the presumpﬁon
fhat the employer will correct the vielations by the abatement date.” If the CAL/OSHA Form 161 is
not received in the District Office within 10 days following the abafement date, the abatemenf credit
is revoked, causmcr the penally to double.

Divisicn of Occupaﬁonal Safety and Health
75735 Metropolitan Drive, Suite 207
San Diego, CA. 92108
Telephone: (619) 767-2280
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EMPLOYEE RIGHTS _

Hmployer Discrimination Unlawiul - The law prohibits discrimination by an employer against
an employee for filing a complaiat or for exercising any rights under Labor Code Section 6310 or 6311.
A7 employee who believes that he/she las been discriminated against may file a compleint no later than
six (6) months after the discrimination eccurred with the Division of Lzbor Standards Eaforcement.

Employee Appeals - An employee or authorized employee’s representative rmay, within 15 working days

of the issuance of a citation, special order, or order to take special action, appeal to the Occupational
Safety and Health Appeals Board the reasonableness of the period of time fixed by the Division of
Occupational Safety and Health (Division) for abatément. An employee appeal may be filed with the

‘Appeals Board or with the Division. Ne partlcula.r format is necessary to Imnatc the appeal, but the
. notice of appeal must be in writing.

If an Employee Appeal is filed with the Division, the Division shall note on the face of the document the
date of receipt, Include any envelope or ather froof of the date of mailing, and promptly transmit the
doenrgent to the Appeals Board, The Division shall, no later than 10 working days from receipt of the
Employes Appeal, file with the Appeals Board and serve on each party a clear and concise siatement of

- the reasons why the absie_ment period prescribed by it is reasonsble.

Employes Appeal Forms are available from the Appeals Board, or from a District Office of the Division,

- Employees Participation in Fnformal Confersnce. Affected employees or their representatives may

notify the District Manager thai they wish to attend the informeal confezence If the employer objects,
a separate informal conference will be held.

 DISABILITY ACCOMMODATION |

Dissbility accommodetion is available upon request. Amy person with a disability requiring an
accommodation, auxilizry ald or service, or.a modificatica of policies or procedures to ensure effective
comzmnication and accéss to the programs of the Division of Occupational Safety and Healfh, should
contact the Disability Accornmodation Coordinator at the local district office or the Statewide Disabiliry
Accommcdation Coordipator ‘wf 1-866-326-1616 (ioll free). The Stamwide Coordinator can also be
reached through the California Relay Service, by dialing 711 or 1- 300-7352929 (TTY) cr 1-800-855-
3000 CITY -Spanish). :

Aocomodaﬁnns can include modifications of paiicies or procedures or provision of auxiliary aids or
services, Accomrnodations mchide, but ate not limited fo, au Assistive Listening System (ALS), a
Compizer-Aided Transcription System or Conmnunjcation Access Realtime Translation (CART), a sign-
langnage interpreter, documents in Braille, large print or on computer disk, and audic cassette recording.

Accommodation reguests shotld be made as soon a3 possible. Requests for an ALS or CART should be
made 0o later than fve (:;) days before the hearing or conference,
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' State of California Tospection Number: 315343236

Division of Occupational Safety and Health . Ymspection Dates: 01/13/2012-08/25/2012
CalfOSHA San Diego District (0950632; 4032) Issuance Date: 06/29/2012

© 7575 Metropolitan Drive, Suite 207 CSHO ID: PBll6
San Diego, CA 92108 Optional Inspection Nbr: 018-12

Phons: (619) T67-2280 PFax: (619) 767-2299

* Citation and Notification of Penalty

Company Name: EDCO WASTE & RECYCLING SERVICES
Imspection Sfte: 6670 FEDERAL BLVD, LEMON GROVE, CA 81945

Citation 1 Tter 1 Type of Violation: Regulatory

T8 CCR 3203. Injury and Tlness Prevention Program.
(b} Records of the steps takeq to mplernent and maintain the Program shall- include: -
{2) Docomentation of safety and health fraining required by subsection (a)(7) for each employee including

‘employee name of other identifier, training dates, type(s) of training, and training prcmders This

documersation shall be maintained for at least one (1) year.
EXCEPTION NO. 1: Employers with fewer than 10 employees can substantially comply with the
documentation provision by mainteining a log of instructions provided to the employee with respest to.fhe

* hazards unique to the employees’ job ascignment when irst hived or assigned new dutes.

EXCEPTION NO. 2: Training records of amployees who have worked for Jess than one (1) year for the
empleyer need not be retzined bcyond the term of ermployment If they are provided fo the emp10yae upon

“termination of exploymen.
. Bxception Ne.. 3: For Employers with fewer than 20 emplopees who are in industries that zre not ona

designated list of high-hazaxd dustries established by the Department of Industrial Relations (Departruent) and .
who have a Workers' Compensation Experience Modification Rate of 1.1 or less, and for any employers with
fewer than 20 employees who are in industries on 2 designated bst of low-hazard ndustries estzblished by the
Department, written documentation. of fhe Program may be limited to the following requirernents:

A. Written documentation of the identity of the parson or persons with suthority and responsibility for
Implementing the program as reqmreé by subsection (2)(1).

B. Writteni docurnentation 'of schedu.led periodic mpecnom to 1dent1fy unsafe conditions aud work practices as
required by subsection (2){4).

C. Wraiten doctmentation of fraining and instruction as reqm.red by subsection (2)(7).

AVD:
On and prior to 1/13/2012, fhc emplayer failed to pmpeﬂy establisk, implemant aﬂd maintain #'s. Ingury and

‘Mliness Prevention Program when they did not;

1. Provide iraining records to fhe Division documenting the &ammu of three selected employees, as
requested in a document request dated 1/20/12 on the company”s Mazch 2011 Injury and Hiness Prevention.
Program and their November 2011 Heat Tlness Plan,

2. Provide training documentation that Idenuﬁed the type of trammg or the t:ammg prcmder as req:mcd
by 3203(b)(2) on the training form.

See peges 1 through 4 of this Citzrion 2nd Notificerion of Pendlty fcfr inforraetion, op employer and employes rights and responsibilities.
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State of California : Tuspection Number: 315343236

+ Division of Ocoupational Safety and Health InspectionDates: 01/13/2012-06/29/2012
CalfOSHA San Diego District (0050632; 4032) Tssnance Date: 06/29/2012
7575 Mewopolitan Drive, Suite 207 CSHO ID: PBLiS
San Diego, CA 92108 : ‘ - Optional Inspection Nbr; (18-12

Phome: (619) 767-2280 Fax: (619) 767-2299

C1tahon and Notification of Penalty

Company Name:  EDCO WASTE & RECYCLING SERVICES
» I.nspecﬁon Site: - 6670 FEDERAL BLVD, LEMON GROVE, CA 91945

3. Prov1de ta.mmg documentanon for 2 selected employee on the opcranon of compactmn equipment as '
requestcd in docwrent 1equests dated 1/20/12 and 3/1112

Date By Which Viclation Must be Abated: ~ © 08/01/2012
Proposed Penalty: ‘ : : $  375.00

See pages 1 fhrough 4 of this Citation and Notification of Penalry for information en ermployer and employes rights and responsibilives.
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State of California Yuspection Namber: 315343236

Division of Ocecupational Safety and I-Iealth InspectionDates: 01/13/2012-06/29/2012
CalfOSHA San Diego District (0950632; 4032) Issuance Date: 06/29/2012

7575 Metropolitan Drive, Suite 207 CSHO ID: P8lig

San Diego, CA 92108 Optioual Fnspection Nbrz 018-12

Phone: {(19) 767-2280 Fax: (§19) 767-2299

Citation and Notification of Penﬁtz

Company Name; EDCO WASTE & RECYCLING SERVICES
Inspection Stte: 6670 FEDERAL BLVD, LEMON GROVE, CA 91945

Citstion 1 Trem 2 Type of Violaton: (General

T8 CCR 3395 Heat Hiness Prcveat:on

(H) Training.

(3) The empTO]fer s procediizes requ]red by subsecuons (ﬂ{l}(B), (GY, (H), .and {I) shall be in WJ.'Itlﬂ,_, and shall

be made available to enployees and to representatives of the Division upcn request.

Reference T8 CCR 3395(H) Trammg

{1 Employee training. Training in 'ihe following topics shall be provided to all supemsory and non-
supervisory employess.

~ {B) The empluyer’s procedures for complying with the retuirsments of this standard; ‘

- (G) The empioyer s procedures for responding to symptoms of possible heat illness, including how emeruency ’

medical services will be provided should they become necessary;

(H; The employer’s procedures for contacting emergency medical sarvices, and if necessary, for t:anspomnu

employees to a point where they can be reached by an emergency medical service provider;

{1} The employer’s procedures for ensuring that, in the event of an emergency, clear and premse directions to

the work sife can and will be provided as needed 10 emergency responders.

Refer;mcg T8 CCR 3395 .
Scope and Applicafion.

" (1) This standard zpplies to all outdoor-places of employmﬁnt

Exzception; I an indostry 1s not lsied in subsecw.on {(2), ert@loyets i that mdustry are 0ot quuarad to
comply with subsection (e}, High-heat pxocedm‘es

) Li.fst of industries subject to all provisions of this standard, including subsectien {e):
(A) Agriculture
(B) Cunsiroction

{C) Landscaping

See pages L throuph 4 of this Citation and Notificarion of Penaity for ﬁormatwn ox employer anc? empluyee rights and responsibiliies,
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State of Califorma Tuspection Number: 315343236

Division of Occupational Safety and Health InspectionDates: 01/13/2012-06/29/2012 4
CalfOSHA San Diego District (0950632; 4032) Issovance Date: 06/25/2012

7575 Metropolitan Drive, Suite 207 : CSHO Iw P16 _

Sem Diego, CA 92108 © Optional Inspection Nbr: 018-12

Phone:- (619) 7672280 Fax: (619) 767-2299
Citation and Notification of Péenalty

Company Name; EDCC WASTE & RECYCLING SERVICES
Inspection Site; 6670 FEDERAL BLVD, LEMON GROVE, CA 91945

D) Qi and gas extraciion

" (B Tramsportztion or delivery of agricultural products, constrnction materials or other heavy materials (2.2,

furnitire, lumber, freight, cargo, cabinets, indusirial or comruercisl materials), , except for ermployment that
consists of operating an. air-conditioned vehicle and does not include lozding or unloe.dmg

- {3) Fhis section applies o fhe conirol of risk of ocourrence of heat fllncss. This is not intendéd to exclude:the

application: of other sections of Title §, including, but not necessarily limited to, sections 1512, 1524, 3’703
3363, 3400, 3439, 3457, 6251, 6512 6969, 6975, 8420 and 8502(e).

Note No. 1: The measuzes reqmred bere may ba Imegra.tud mto the empioyer § written Tnfury‘ and liness

Program requﬂed by section 3203, or majnfained in-a swarate doclment.

Note No. 2: ‘This standerd is enforcesble By the Division of Dccupatumal Safery and Health pursuant to Labor
Code sections 6308 and 6317 and auy other statdes coaferring enforcement powers upor the Division. ks a
violation of Labor Code sections 6510, 6311, and 312 to discharge or discriminate in any other manner
against employees for exercising their nchts under this or any other prov1s1c>n offering occupahonal safety angd
health protection to gmployees.

- (b} Deﬁﬁtipns.

"Acélimﬁtizailon mesms temporary adapa-atxon of the body to work in fhe heat that oecurs gradually when a
person is exposed 1o it. Acclimatization peaks in most people within four to fourteen days of regulzr work for
at 1east two hours per day in the heat. .

"Heat llness” means a serious med::cal condmon resulting from the body’s inability to cope with a partlcular
heat 1oad, and mc]uaes heat c-.ramps, heat exhaustion, heat syncape and heat siroke.

_ "'Enw.ronmental risk factors for heat illness” means warking conditions that create the possibility that heat

iliness could occur, including air termperatuzs, relative umidity, radiant heat from the sun and other sources,
conductive heat sources such as the ground, air movement, workload severiy and duration, protecuvc dlothing
and personal protectwe equipmment warn by employees. :

See pages 1 tirough 4 of this Citation and Notification of Penalry for formation en employer ani employee rights and responsivilities,
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State of California Inspection Number: 315343236

Division of Occupational Safety amd Hea!fh ‘TaspectionDates: 01/13/2012- 06/29/2012
Cal/OSHA San Diego District (0950632; 4032) = Issuamce Date: 06/29/2012
7575 wMetropolitar Prive, Suite 207 ‘ CSHO ID:  PEllS

~San Diego, CA 52108 _ - Optional Inspection Nbr: 018-12

Phone: (619} 767-2280 Fax: (619) T67-2299

Citsfion and Notification of Penalty

Company Name: EDCO WASTE & RECYCLING SERVICES
Tuspection Siter 6570 FEDERAL BLVD, LEMON GROVE, CA 91945

"Landscaping” means providing landscape care and maintenance services and/or installing trees, sﬁrubs, plants,
lawns, or gardens, or providing these services in conjusetion with the design of landscape plang and/or the
construction (i.8., Installation) of walloways, retaining walls, decks, fences, ponds, and similar structures;

“except for employment by an employer who operates a fiyed establshment where the wark is to be performed

and where dn'xﬁdng water iz plambed.

"011 and gas exiraction” means operatmg and/or developing off and gas field propesties, exploring for crude

‘petroleum or pafural gas, mmmg or extracting of of or gas or recovemza liquid hydrocarbons from of] or g8
field gascs

“Personal risk factars for heat dlness" means factors such as an ndividual’s age, degree of acclimatization,
heaith, water copstunption, alcobol consumption, caffeine consumption, and use of prescription medications

that affect the body’s water retention or other physiclogical FeSPONSES to heat

"Shade" means blockage of direct sunlight. Qe indicator that blockage is sufficient is when objects do oot cast
a shadow in the area of blocked sunlight. Shade is not adequate when heat in the area of shade defeats the -
purpose of shade, which is to allow the body to ¢ool. For example, a car sitting in the sun does sot provide
acceptable shade to 2 persom inside it, wpless the car i runming with air conditioning. Shade may be provided
by any natural or artificiat means that does not expose employees to unsafe of unhealthy conditions. -

"Temperature” means he dry bulb temperature in clegfeas Fahrepheit obtainable ‘Dj' using a thermometer o

meesure the outdoor temperature in an area where there is no shade. Whils the temperature meastirement st
be taken in an ares with full sunlihe, the bulh or sensor of the thermarmeter shonld be shielded while taldng
the measurement, e.g., with the hand or some dther object, from direct contact by sunlight.

(c) Provision of water. Employees shall have access to potable drinking water meeting the requirements of .
Sections 1524, 3363, and 3457, as applicable. Where drinicing water is not pluribed or ofherwise contimously
supplied, it shall be provided in sufficient quantity at the beginning of the work shift to provide one quart-per
employes per hour for drinking for the entire shift, Employers may hegin the shift with smallex guantities of
water' if they have effective procedures for replenishment during the shift as needed to allow employess to

drink ope guart or more per hour. The frequent drinking of water, as described in subsection {f)(1)(C), shal be

" eneouraged.

(-d)_ Access to shade.’

Ses pages § through 4 of tis Citation and Norfication of Penslty for information on employer and employee rights and responsibilities.
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- State of California : Inspection Number: 315343236

Division of Ocoupational Safety and Health InspectionDates: 01/ 13/20'12—06/29/2012
Cal/OSHA San Diego District (0950632; 4032) Issaance Dates 06/29/2012
7575 Metropolitar Drive, Suite 207 ) CSHO ID: PBIig '

San Diego, CTA 92108 : Optional Inspectiou Nbr: 018-12

Phone: (619} 767-2280 Fax: (619) 767-2299

Citation and Notification of Penalty

Company Name: EDCO WASTE & RECYCLING SERVICES
Tnspection Site: 6670 FEDERAL BLVD, LEMON GROVE, CA 91945

(1) Shade reqaired to bs present when the temperature exceeds 85 degrees Fahrenheit, When the outdoor
temperature in the work area exceeds 35 degrees Fahrenhelt, fae employer shall Have-and mafntain one or more
areas with shade at all times while employees are present that are either open {o the air oz provided with -
ventilation or cooling. The amount of shade present shall be at least enongh to accommodate 25% of the .
employees on the shift of any time, so that they can sit in a normal pesture fufly in the shade without having to '
be in physical contact with each other, The shaded area shall be located as close as practlcable to the areas

" where employees are working.

{2) Shade required to be available when ﬂl&: temperature does net exceed 85 degrees Fahrenheit. When the
outdoor temperature in the work area does not exceed 83 degrees Fahrenheit employers shall either provide
shade as per subsection (@)(1) or provide timely access to shade 1pon en employes’s request,

(3} Employeeé shall be allowed and encourased to lake a cool-down rest in the shade for a i:enod of ne Izss
than five mines at & time when they feel the nzed to-do 0 fo protect ﬂ:emselves from overheating. Such
access to shade shall be pam:utted at a]l times.

Excepticns to subsection (d):
(1) Where the en:lplsyé: can demonstrate that it is infeasible or unsafe to have a shade structme, or ofherwise
to have shade present on & continnous bass, the employer may utilize aliernative procedures for p:ovzdm,

access fo shade if the altemamze procedures provide equivalent pmtechon

(2) Except for employers in the agricultural industry, cooling measures other than shede (e.g., use of misting
machines) may be provided in liew of shade if the employer can demonsirate that these measures are at least as

effective as shade in allowing employecs to cool.

(e} High-heat procedures. The ermployer shall implement high-heat procedures when the terﬁperatura equals or
exceeds 95 degrees Pahrenheit, These procedures shall mclude the following to the extent practicable:

{1) Ensuring that effective commuaication by voice, observation, or electronic means is maiiained so fiat
smployees at the work site can contast a supervisor when necessery, Az electronic device, such as a o=l phone
or text messaging device, may be nsed for this purpose ounly If reception in the area is reliable.

(2) Observing employees for alermess and signs or symptoms of heat iHlness.

See pages 1 through 4 of this Cltation and Norification of Pegalty for informarion on exployer and employee rights and responsibilities.
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State of California Inspection. Numbers 315343236

Division of Occupstional Safety and Healtb {nspection Dates: 01/13/2012-06/29/2012
Cal/OSHA San Diego District (0950632; 4032  Yssumpce Dater  06/29/2012°

7575 Meopolitan. Drive, Suite 207 CSHO ID: P8L16

San Diego, CA 92108 ' Optional Inspection Nbr: 018-12

Phone: (619} 767-2280 Fax: (619) 767’-_2299
Citation and Notifi c_atiérn of Penglty

Compasy Name: EDCO WASTE & RECYCLING SERVICES
Inspection Site: | 6670 FEDERAL BLVD, LEMON GROVE, CA 91945

. (3} Rerninding ernpioyees throughoui the work shift to drink plenty of water.

{4y Close supervision of a new employee by a supervisor or designee for the first 14 days of the employee’s
employmment by the empiayer, unless the employee indicates at the time of hire that he or she has been doing
similar outdoer work for at Jeast 10 of the past 30 days for 4 ¢r more hours per day.

() Tralning. -

{1} Employee traiming. Effective training in the following topics shall be provided to each supervisory and non-

supervisory employee before the emploves begins work that showld reasonably be anticipated to zesult in-

exposure t0 the risk of heat illness:

{A) The envirommental and personal risk factors for heat illness, as well as the added burden of heat load on

‘ the body caused by exertion, clothing, 2nd personal protective aqulpment

(B).The employer’s procedu:es for complying with the re:;pﬂremems of this standard.

(C} The tmportance of frequent conswmption of smell quartities of warer, up to4 cups per hour, when the

‘work enviromment is hot and employeus are hlcely {0 be sweating more than usnal in the perfo:mance of their

duties.
(D) The mportance of acclimatization,
(E) The different types of hest iliness and the common sigﬁs and @mptoms of heat illness.

(F) The importance to employees -of immediately reporting to the emplover, direcEy or thmugh the emmployes’s
supervisor, symptoms or signs of heat illness in themselves, or in co-workers,

{(3) The employe.r s procedures for responding to symptoms of possibie heat Hiness, mcludmv how emergency
medical services will be provided nhcﬂ.ld they becoms necessary.

" (D) The employer’s procedures for contacting emmergency medical services, and if necessary, for trmsportmv

employess to a point where they can be reached by an emergency medical service provider.

See prpes I trough 4 of rhis Citation zod Nodfication of Penslty for information oa empl{)yer 2nd employes rights and respons:hi]mes

Chation and Notification of Penslry Page Llofly OSFA:2 (Rev. 5/83)



Division of Occupational Safety and Health ‘ ¥nspectionDates: 01/15/201206/25/2012
- Cal/OSHA San Diego District (0950632; 4032) Issugnce Date: 06/29/2012
7575 Metropolitar Drive, Suite 207 CSHO I P8li6

oK

State of California ' ‘ Inspection Number: 315343236

San Diego, CA 92108 ' - Optional Inspection Nbr: 018-12
Phone: (619) 767-2280 Fax‘: {619) 767-2299

Cltaﬁon and Neﬁficanﬂn of Penalty

Company Name: EBDCO WASTE & RECY CLING SERVICES
Tospection Site: 6570 FEDERAL BLVD, LE_MON GROVE, CA 91943

(O The employer's procedures for ensuring that, in the event of an emergency, clear and precise directions to
ibe work sife can and will be provided as needed to emergency responders, These procedares shall include
designaiing & person to be avaﬂabie 1o ensure thet emergency procadmes are invoked when approprxate

2) Supervlser training. Prior to sapervising empioyees performing work that should reasonably be anticipated
to result in exposure to the Tisk of heai flness effective tralmrzg ou the following tamcs shall be prov1ded to the
supervisor: .

(A) The mformaﬂon ‘tequired to be provzded by section {H(1) above,

(B} The procedmes the suparvxsor s fo]low s m;plemmt the apphcz}:tle prowsmns in this section.

(C) The procedies the superviser is to fo]low when an emp]oyea exhibite ssfmptoms consistent with possible
hsat ilIness, including emergency response procedures. : _

{D) How to monitor Weathe: reports #nd how to respnnd to hot weather advisories.
3 The'axc@loyér § procedures for complying with each requirement of this standard required by subseciions
(AEB), (G), &, and (D -shall be fa writing and shali be made available to emplcyeas and io represematwcs '

of the Division upon request

AVD:

. On and prior to 1/13/2012, the employer failed to establish and implement a wiitizn Heat Iiness Prcvcnt:on ;
- Plan that addressed all of the procedures required by the T8 CCR 3395 standard, * The writien Heat Blmess

Prevention Plan provided by the emplover to the Division as & result of a document request dated 1/20/1Z did
not nclude all of the procedures required by T8 CCR 3395(E{1)(B). Procedures zissing from the cmployers
written Heat Wness Plan provided to the Division included; =

# Water monitoring and replenishment procedures - T8 CCR 3395(c).

* A discussion that when tempetatuzes reach 85 degrees F, that shade is required -T8 CCR 3305(d)(1).

* During high heat conditions the employer shall ensure effective communication between supervisor and
employez(s) when the temperature equals or exceeds 95 degrees Fahwenheit - T8 CCR 3395(e)(1}.

During ]:Ligh heat conditions the employer shall ensure they have 3 procedure for cbserving employees

for alertoess and signs or s:ymptoms when the femperaturs equals or exceeds 93 degrees Fahrenbeit - T8 CCR
3395(e)2).

Sze pages | throngh 4 of this Ciration end Wotification of Penzlty for information on eroployer and employee righrs and z:.zsPunsibi!itiﬁs.

Cination and Notfication of Penalty © Page 120018 - OSHA-2 (Rev. 3/93)



- State of California : " Inspection Number: 315343236

Division of Qecopational Safety and Health InspectionDates:01/13/2012 - 06/29/2012
Cal/OSHA San Diego District (0950632, 4032) Issuance Dates 06/29/2012

7575 Metropolitan Drive, Sujte 207 - CSHO ID: P3l11S6

San Diego, CA 92108 " Optional Inspection Nbr: 018-12

Phonz: (610) 7572280 Fax: (619) 7672299

Citation angd Notification of Penalfy

. Company Name: BDCO WASTE & RECYCLING SERVICES
Inspection Site: 6670 FEDERAL BLVD, LEMON GROVE, CA 91945

CE During high heat conditions the employer shall ensure for reminding employees to drink plenty of
‘watzr throzghout the work shiff when the temperature equals or exceeds 93 degrees Fahrerheit - T8 CCR
3395(=)B3).

* During high heai cundmons the emplover shall ensure close supemsmn of new employees by the
supervisor or designated parson for the emploves’s frst 14 days of employment when the tampcraturc equ:als or
" exceeds 95 degrees Fahrenheit - T8 CCR 3395()(4).

*  FEmployee trmmnc, discnssing the procedures to be followed to contact emergency medical services anfn
ensure clear amd preclse directions to the worksite as requized by T8 CCR 3203{)(I(H & 1.

¥ Supervisor training on the procedures they are to follow to implement the spplicable heat illness
provisions described In this heat fliness program - T8 CCR 3295(D2)(B).

®* ° Superviscr traiming on the procedures they are to foliow when an employee exhibits symptoms
consistent with possible heat iliness Including emergency response procedures ~ T8 CCR 3395(DH(2)(C).

* Supervisor training on how they will monitor Weathe}: Teports and will :espond 10 weaﬂ:er advisories -
T8 CCR 3305¢f )(Z)CD)
Date By Which Violation Must be Abated; : - 08012012

‘Proposed Penalty: _ - % 360.00

See paoss 1 thraugh 4 of this Citation and Nmﬁcamm of Pepsity for information on employez and emp]uyee Tights and responsibilities,

C.ltahun ard Normcauou of Penalty -  PageI3cf 18 ' OSHA2 (Rev. 5/93)
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State of Califormia Inspection Number: 315343236

Division of Cceupational Safety and Health InspectionDates: 01/13/2012- 06/28/2012
Cal/OSHA San Diego District (0550632; 4032) Yssuance Date; 06/29/2012

7575 Metropolitan Drive, Suite 207 . -CSHO ID: P&ll6

San Diego, CA 92108 Optional Inspection Nbr: 018-12

Phene: (619) 767-2280 Fax; (619) 7672299

Citation and Notification of Penaltv

Company Name:  EDCO WASTE & RECYCLING SERVICES
Inspection Siter 6670 FEDERAL BLVD, LEMON GROVE, CA 51945

Citation 1 Ttem 3 Type of Violation: (General

T8 CCR 4355, Operaimc Rules for Campacuon Equipment.
{a) Ganeral.

(1) The emplayer shall develop a writen set DJ' operating procedures, Théss c>pf=rm‘u-1o procedures sha]l mclude
at lenst the appmable operating rules contained in this section. -

" (2) Bmployeess shall not be assigned or permitted to operate comyactmn equipment mﬂcss they have been

trained and ingtructed in safe methods for such operation. Such training shall ineiude tb.e Dperaﬁ.ng mstructions
provided by the manufactirer for zach machine. ‘

AVD:

_ On and prior to 1/13/2012, the empioyer fziled o comply with the genﬂral operanng rules of carpaction
equipment vien it; fadedtr: <UL :

1. Failed to develop-a writien set of opéraifng rules the mobile solleciion/ compacucn cq;uzpment fhe
Bridgsport Modz] #34 Ranger Refuse truck box, and pruude a copy to the Division as tequested in doc&mcnt
requests daled 1/20/12 and 3/1/12 and.

Allowed an employee to operate the packer ona Bridgeport Model #34 Ranger, Serial # 08-1149-08,
mobile trash coBlection truck, compaction equipment, without ensuring that they were propely | t:med n Ihe
operating miles and the operaring Instructions provided by the marmfactarer,

Date By Which Violation Must be Abated: o 08/01/2012
Proposed Penalty: . §  750.00

Sea pages 1 ﬁraugh 4 of this Citation aad Notification of Penelty for informaden ¢n employer and erployes dghts and responsibilifies.

Citarion and Notification of Penalty : Page 14 of 18 OSEAZ (Rev. 9/93)
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Division of Occupational Safety and Health TuspectionDates: 01/15/2012-06/20/2012
- Cal/OSHA San Diego Distriet (0950632, 4032) Issnanca Dater  06/29/2012

7575 Metropolitan Drive, Suite 207 < CSHO-ID: P8Li6 T

San Diego, CA 92108 - Optional [ngpection Nbr; 018-12

State of Califormia Inspection Nomber: 315345236

Phone: (619) 767-2280 Fax: (619) 767-2299

Citation and Notification of Penalty

. Compeny Namet EDCO WASTE & RECYCLING SERVICES
. Inspection Site: 6670 FEDERAT. BLVD, LEMON GROVE, CA 91945

Ciiation 2 Item 1 Type of Violaﬁon; SEIiOUS

3314. The Comrol of Hazardons Fnergy for the Cleaning, Repairing, Servicing, Setting-Up, and Adjusting
Operations of Prie Movers, Machinery and Eqmpmnt Inelnding Lockout/Tagout,

(g} Hazardous Energy Control Procedures. A hazardous enprgy comirol procedure shall be de:vehpcd angd

utilized by the employer whes employses are engaged in the cleaning, repairing, semcmg, setting-up ot
adjusting of prime movers, machinery and equimment. :

(1) The procedure shall-clearly and specifically outline the scope, puzpose ‘authorization, rules and techniques
to be ntilized for the control of hazsrdous energy, and the means to exforce compliance, including but ot
Hmited 10, the following: )

{A) A statement of the intended use of the procedure; . o
(B} The procedural steps for shuﬁ:tag down, isolating, blocking and securing ma chj:;ns or -eqiﬁpment to conteol
hazardous energy;

{C) The procedural steps for the Dlacexpent, remmoval snd trausfer Gf lockout dewces and tagout devmes and
responsibilities; and,

© . (D) The requirements for testing a machinz or equipment, to determine and verzfy the eﬁecﬁveness of lockout

devices, tagout devices and other hezardous epergy control devices.

(2) The employer's hazezdons energy conirol procedures shall be decumented in writiog. '
(A} The employer’s hazardous energy control provedire shall include separate procedural sieps for the safe
lockout/tagout 'of gach machins or piece of equipmant-affacted‘by the hazardous epergy comtrol procedure,

AVD:

On or before 12/31/11 the empioysr 5 Hazardovs Energy Control Procedures for Trock antenance dic not

address the required slements discussed in T8 CCR 3314@)(1){3, D}, T8 CCR 3314(g)(2) and T8 CCR
33 14{%)&)(&) :

' Date By Which Viclation Must be Abated: | 07/13(2012
Proposed Penalty: , . % 675000

See pages ! tuouzh ¢ of this Citafion and Norification of Penﬁity for infarmetion on employer and employze rishts and respansibilities, .

Citation and Notiication of Pecdlty * Page 15 of 18 _  OSHA2 (Rev, 9/93)



State of California ‘ Inspection Ninmber: 315343236

Diviston of Occipational Safety and Health InspectionDates:01/13/2012-06/28/2612
Cal/OSHA San Diego District (0950632; 4032) Issuance Date; 06/29/2012

7575 Metropeiitan Drive, Suite 207 - (CSHOID: P8ils

San Diego, CA 52108 Optiopal Inspection Nbr: 018-12

Phone: (619) 7672280 Fax: (619) 767-2299

| - Citation and Notification of Pepalty

: Conpany Name: EDCQ WASTE & RECYCLING SERVICES ,
| , Inspection Site: 6570 FEDERAL BLVD, LEMON GROVE, CA 91945

Cztatlon 3 Ttem 1 Type of Violation: SBI‘IOHS W]ﬂful

3314. The Coutrol of Hazardmls Energy for the Cleanm,,, Repamg, Servicing, Setting-Up, and Adjusﬁng
Operations of Prime Movers, Machmﬁl'y and Bquipment, Including Leckout/Tagout.

(h) Periodic inspection.

The employer shall conduct a periodic inspection of the energy control proceduze(s) at least annua]ly io
evaluate their continved effectiveness-and defermine necessity for updating the written procedure(s).

{1} The periedic inspection shall be performed by an authorized employes or person other than the one(s)

. utilizing the hazardous energy control procedures being inspecied,

(2} Where lockout and/or tagout is used for hazardous energy control, the penochc ingpection shall mcluds a
review beiween the inspector and authorized employees of their responsibilities undey the hazardous cnvrgy
“control procedure being mspecied,

{3) The employer sha]l certify that the penodm inspeciions have bezn pcrformci ‘I’he certification shall :denufy' ‘
the machine or equipment on which the Tazardous emergy control procedure was being utilized, the date of the
inspection, the ermployess incinded in the iuspection, and the person performing the inspection. .

CAVD:
" Onor bcfo;:e 12/31/11 the employer failed to perform Periodic Inspe‘cﬁc;ns required by T8 CCR 331-4(]1)

The Bma]oyer had ’necn previously notified of the requirements of periodic inspections though c1tatmns that had
been 1ssued n pnor {ages, _

Date By Which Viclation Maust be Abated: 071312012
* Proposed Penalty: _ . - 67500.00

‘ ' ) "See pages | through 4 of this Citation ang Motification of Pepalty for information on employer mmd employee tights and responsibilities,

Ciration and Motification &f Penalsy . Page 16 of 18 QSHA-2 Rev. 9193



State of Califormia ' Tispeetion Number: 315343236

Division of Qccipational Safety and Healfh InspectionDates: 01/13/2012 -06/28/2012
Cal/OSHA San Diego District (0950632; 4032) " Issuamee Date: 06/25/2012

7575 Metropolitan Drive, Suite 207 CSEO ID: P8liS

San Diego, CA 92108 : Opt{onal Inspection Nir:. 01 8—12

Phone: (619} 767-2280 Fax: (619) 767-2208

Citation and Nofification of Penalty

'

Company Name: EDCO WASTE & RECYCLING SERVICES
Tuspection Sife: 6670 FEDERAL BLVD, LEMON-GROVE, CA 91545

Citation 4 Item I Type of Violsfion: Serious Accident Related

T8 CCR 4002, Moving Parts of Machinery or Equipment, o

() All machipes, parts of machines, or composent parts of machines which create hazardous revolving,
reciprocating, rurning, shearing, punching, pressing, squeezing, drawing, cutting, rolling, mixing or similar
dction, including pinch poins and shear points, not guarded by the frams of the machme(s} or by location,’
Shall be gua.rded

AVD:

On and before 12/31f11 the employer fafled w guard the pinch point of ﬂlv Garbage Truck’s (#765, CA
License # 8§T20986) body and packer. As aresulf, on 12/3 11 an employee saﬂered a serious Injury while

replacing the packer’s hydrauhc cylinders.

Date By Which Violation Must be Abated: - 077132012
Proposed Penalty : ‘ § 18000.00

See pages | throngh 4 of this Citation end Notifeation of Penalty for informarion on eqployer and empioyce rights a.ud respcnsfbmnes

Citation and Notificarion, of Pensky ' Page 17 of 18 : ' | OsHA2 Bev. 9193)



State of California . Inspection Nomber: 315343236 -

Division of Ocenpational Safety znd Health . InspectionDates: 01/13/2012-06/29/2012
Cal/OSHA San Diego District (09506325 4032) Issuance Date: G6/25/2012

7575 Metropolitan Drive, Suite 207 . CSHO ID:  P8116.

San Diego, CA 92108 _ Optioral Inspection Nbr: 013-12

Phone: (519) 767-2280 ‘ Fax: (619) 767-2299

Citation and Netification of Penalty

Company Name: EDCO WASTE & RECYCLING SERVICES
Inspection Siter  §670 FEDERAT BLVD, LEMON GROVE, CA 91945

Citation 5 Feern L Type of Viclation: Serious Accident Related

4355. Operating Rules for Compaction Equpment

{c) Mobile Caliecuon!Compacnon Bqu:pment

(5) Before cleaning, repairing, servicing or adjusting coliection eqmpmeui a lockout procedure complying with
Section 35314 shall be establlshed and shall be fallowed '

AVDr

On and before 12/33/11, the employer fafled 10 establish and follow an effecuve Hazarduus Energy Control
Plan {Lockent-Tagout} meeting all the requirements of T8 CCR 3314 prior to employees servicing and
repalting garbage truck #7635, The employer failed to de-energize the trick throughout the servicing and repair
process, Furthermote, when the hydrawlic cylinders were extend into placs, the employer failed to minimize
the hazard to employees dug io such movement. As z zesulf, on 12/31/2011 an employee suffered a serious
injary - When replacmo the pacler’s hydraulic cylindezs. .

'Date By Which Viclation Must be Abated: L Q71372012
Proposed Penaliy: . N . § 18000.00

" Compliance Officer/District Manager

See pages.l through 4 of this Citarion and Notication of Penaliy for i%\.fonmrion on employer end etployes Hghts and responsibilites.

Citation and Not#fication of Penalty Page 18of 18 E - OSHA-2 (Rev. 9/93)



* State of California '
Division of Orcupational Safety and Health
7575 Metropolitan Drive, Suite 207

" 8zn Diego, CA 92108 '

Telephone: (615) 767-2280 Fax: (619) 767-2200

' NOTICE OF PROPOSED PENALTIES

Company Name: ~ EDCO WASTE & RECYCLING SERVICES -

Tospection Site: 6670 FEDERAL BLVD, LEMON GROVE, CA 01943
Mailing Address: - 6670 FEDERAL BLVD, LEMON GROVE, CA 91945
Issuance Date: 06/29/2012

Reporting 1D; : 0950632

Index Cpde: .. 4032

Summary of Penslties for Inspection Number 315343236

Cifziion ¥, General = % 1685.0¢

Citation 2, Serious =% " §750.00

Citation 3, Sexious = § 67500.00

Citztion-4, Serious =-%  18000.0G0

Citation 5, Seriows = §  18000.00
= §

TOTAL PROPOSED PENALTIES 111935.00

Denaities are dus within 15 woﬂdag days of recﬂipt' of this notification uniless conested. If VO 8re appealin, any
ftem of this citation, remittance is stifl dus on all jters that are not appealed. Ernclosed for your use is & Penalty
Remittance Form,

B You are paying electromcally Please havs this form on-hand when you are rcady 10 make your payment The -
sompazny name, index code, reporting 1D and Citation number(s) witl be required to ensure that the payment is
accurately posted to your accoum Please go to www.dir.ca.gov/dosh to access the secure payment processing site,

If you are paying by check: Mail this Notlce of Proposed Pepalties, the Penalty Remittance FO:EI, along with a
copy of the Citation and Notification of Penalty tos

DIVISION OF OCCUPATIONAL SAFETY AND HEALTH - CAL/OSHA
CASHIER, ACCOUNTING OFFICE
P. 0. BOX 420603
SAN FRANCISCO, CA 941420603
{415) T03-4293, or (415) 703-4295 Fax (415} 703-3030

Page L of 3



_CAL[OSHA dnes not agres 19 any restrictions, conditions or endorsements put cn any cheék or money order for
less than the full amount cue, and will cash the check or money order as if thess restrietions, conditions or
endorsements do not exist. : -

-Page 2 of 3



Type of Event |FIXING TRASH TRUCK, TRASH FELL ON

»Inspectmn Number7 . [[315343236
Bastablishinent: Name EDCO DISPONSAL CORPORATION
Injured/Dereased Namg || Venustiano Noriega
[Sex:. . i -+ UM, Male
Ager i - . 162
Infary: . ¢° ¢, °. |B. Hospilalized
(| Natare: ;: . J|12 Fracture
Part of Body:” - ||14 Hip(s)
Soutee of Injugyy | | .||43 Other
Event Type:', ». - 102 Caoght in or between
Environmentak Factor:- 118 Other
Furnan Ficter;” . - [I10 Operational position not appropriate for task
Tasks - 7w L A Regularly Assigned
Substange Code: -
Cceeupations] Code - 7 1507 - BUS, TRUCK AND STATIONARY ENGINE MECHANICS

State of California
Divisicn of Occupational Safety and Health

Investigation Summary
Wed Jun 27, 2012 2:57pm

~Reporting TD | Tovestigation | - OSHA-36 1[ OSHA*BG ”Estabhshmenf Nane.

. . - | Sumumary Nomber | . Nomber “
0950632 _ 201077591 101469062 EDCO DISPONSAL CORPORATION
Lvent Pate " 12/31/11 . Event Time | 01:15 pm

. Abstraci:

At approximately 1613 hours on 12/31/11 Employes '#1 réported to the Division Than Eraployee #35, a regnlar
employee of EDCO Waste znd Recyling Services Inc. (EDCQ), suffered a broken pelvis while connecting a hydraulic
cylinder 1o the packer device in a garbage truck. Employee #3 was working in the iruck maintenance facility for the

‘Employer. The employer is a company that picks up garbage from residential and business properties throughout the

area. Emergency medical treatment was provided by paramedics from Lemon Grove Fire Dept. Employee #5 was

ransported to Scripps Mercy Hospital where he was hospitalized in excess of 24 hours. The employer propedy
 reported the injury to the Division in accordance with T8 CCR 342(a). The Division opened its inspection on 1/13/12,

At the time of the accident Employee #5 was working with Employee #6 and #7 in the truck body (Model #34 Ranger
Serial #08-1146-08 of garbage truck #765, CA license #8T20986. The three employees were in the process of .
installing/connecting iwo hydraulic cylinders that were attached to the truck body to the movable packer of the garbage
tuck. For the cylinders to be connected to the packer, the cylinders needed to be extended outward and be pinned

'to the packer. To extend the hydraulic cylinders the trucks hydraulic system was connected 10 the hydraufic cylinders

and use the trucks hydraulic system to extend the cylinders outward. The use of the truck’s hych‘auhc System to extend
the hydraulic cylinders was a planned action known by all thiree employees.

At the time that hydraulic pressure was applied to the cylinders, Eraployee #5 stated that he was in the hopper ares
standing on top of the packer. Employes #7 was located in front of the packer inside the truck body behind the truck
wall. When the cylinders were being extended out it is believed at least one of the two cylinders contacted the packer

causing it to move. Employee #5 stated that when the packer moved, he fell down with his legs in-between the packer
and the fixed wall of the truck body. Employee #5 received crushing type injuries when his body was pinched between
the packer and the fixed truck body wall, The movement of the packer was stopped by employes #6 when Employee
#7 yelled to Employee #6 to stop the hydraulic pressure, There were no guards installed to protect or prevent either
Employee #5 or #7°s arms or limbs from entering the danger zone of the packer/truck body’s pinch point if the packer
were to move for any reason. Additionally the packer was not blocked or otherwise made incapable of movement.

QSHA-170print{Rev. 11/93)
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Investigation NI. 201077591

.f P
CSHO Signature: Date! elz9/17_
DM Signature: |Date: (o-25 47
RM Signature: Date:
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