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SOUND 
AGREEMENT 

 

2019 - 2022 

Between 

Local 569, 

International Brotherhood 

Of 

Electrical Workers, AFL-CIO 

And 

San Diego County Chapter 

National Electrical Contractors Association, Inc. 

Covering 

San Diego and Imperial Counties, 

California 

Effective June 1, 2019 through May 31, 2022 



1. Safety, First Aid and CPR Training;
2. Technical Theory Classes;
3. Technical “Hands On” Classes;
4. Electrical Code Classes;
5. Foremanship;
6. Customer Relations Classes;
7. Basic Communications and other Personal Developmental Courses;
8. Other Training Classes, Seminars or Courses provided by the Local Union 569 Joint

Apprenticeship and Training Committee;
9. Service in Union-elected offices and committees established by the Collective Bargaining

Agreement counts toward Journeyman Training requirement.

ARTICLE IX 
GENERAL 

Section 9.01.  MILEAGE AND EXPENSES. 

a. No Employer shall require an employee or potential employee to have a vehicle as a requirement
of employment.  No employee shall be subjected to coercion, pressure or threats from his Employer or his
agent designed or intended to relate his/her employment to the employee providing a personal vehicle for
use in transporting Employee tools and/or material.

b. No workman shall use his own vehicle in a manner considered to be unfair to other workmen.  The
Employer shall not contract with workmen to lease or rent the employee’s vehicle for use in the interests
of the Employer’s business.  Further, workmen shall not transport Employer’s materials, tools or ladders
except in Employer’s vehicles.

c. When driving from job to job and not transporting Employer tools and/or material, he/she shall be
reimbursed at IRS rate established year to year per mile for each mile driven.

d. Nothing in this Section shall prevent workmen from using Employer’s vehicle for travel between
the workman’s residence and the jobsite on the workman’s own time, but workmen shall not use any
Employer vehicle in a manner detrimental to the best interest of the Union or Employer nor in violation of
the terms of this Agreement.

(1) In Coronado, which it is understood extends to and includes North Island and southward
down the Strand to the southern extremity of the California State Park, an allowance to cover
bridge charges shall be paid if and when such are a necessary travel expense.  Bridge toll fees shall
be reimbursed at the applicable bridge toll rate.

e. Employees shall be reimbursed for mileage (when using personal vehicles for Company business)
and living expenses while on Company business.  Mileage shall be reimbursed at the applicable IRS
mileage rate per mile for each mile driven.  Living expenses shall be reimbursed based upon reasonable
documented costs submitted to the Employer.

When an employee is transferred to a job across the county line [Imperial County to San Diego County] 
or vice versa and must travel in his/her own vehicle, employee shall be reimbursed at IRS rate established 
year to year per mile for each mile driven.   

f. Parking:   Contractor will provide paid parking for Apprentices Level 1 and Level 2 only at 50%
of documented (receipts) parking expenses in the 92101 zip code (downtown) only, to a maximum of

22 



fifteen ($15.00) dollars per day. 
. 

Section 9.02. FOREMAN. 

Any Employer using four (4) or more employees on any job shall designate one (1) as Foreman to 
supervise the work of the others (all Journeymen and Apprentices) and shall pay him a Foreman rate 
equal to 1.113X Journeyman Technician wage. 

b. When the Employer desires to employ a particular qualified GROUP I applicant by name, 
whom immediately upon employment he will assign as FOREMAN. The Employer will notify the 
dispatcher  twenty-four  (24)  hours  in  advance  in  writing of  such request.    The dispatcher upon 
receiving such request shall refer the applicant provided his name appears on the “Out of Work List” 
of the highest priority and further provided that said qualified GROUP I applicant shall have worked 
as a Journeyman/Senior  Journeyman in the geographical jurisdiction of the Local Union at least two 
(2) years in the last four  (4)  years in order that he will be familiar with local codes,  ordinances and
safety procedures. 

A maximum of one (1) applicant only may be called out by name per job site under the provisions of this 
item. 
The applicant called out for employment under the terms of this section shall not be reduced to 
Journeyman/ Senior Journeyman status while in the employ of the employer who requested him. 

Section 9.03.   STEWARDS. 

a. Stewards  may  be appointed  in  any  and all  shops and  jobs and  the Union  shall  notify  the 
Employer, in writing, the name of any Steward so appointed. 

b. Stewards may be appointed by, may be removed by, are subject to the authority of and shall  
report to the Business Manager. 

c. Employers shall have the right  to discharge a Steward, but discharge shall not take place until 
after the Business Manager has been given forty-eight (48) hours’ notice, which shall be confirmed in 
writing. 

d. Disagreement on lay off shall be subject to the grievance provision of this Agreement. 

e. If the Business Manager so desires, a personal meeting may take place between the Business 
Manager  or  his  representative  and  the  Employer  within  this  forty-eight  (48)  hour  period. 

Section 9.04.  UNION DISCIPLINE. 

The Union reserves the right to discipline its members for violations of its laws, rules and agreement.  The 
Employer reserves the right to discharge or otherwise discipline any employee for just cause and to report 
to the Union any violations by the employee of any of the terms of this Agreement. 

Section 9.05.  UNION ACCESS. 

a. The Union has the right to visit the Employer’s place of business during normal business hours to 
inspect the books of the Employer dealing with timekeeping, payroll, and expense records applying to the 
employees covered by this Agreement.  The Union has the right to require members to produce proof of 
pay and recompense so that the Union may determine adherence to the rules and terms of this Agreement.  
The Union will furnish a report of such investigations the next Labor-Management meeting. 
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