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Section 3.04. WAGES 
(a) Trade Classifications shall be: Journeyman Wireman, Journeyman Technician and Cable Splicer

and shall be paid in accordance with the following wage pages.

Employees required by the Employer to remain away from home overnight shall receive one-
hundred fifty dollars ($150.00) per day, per diem.

(b) Zone Differential
(1) When Employees are directed by the Employer to report to the Employer’s shop, the

Employer shall furnish transportation and pay for traveling time from shop to job, job to job,
and job to shop.

(2) Zone A: Employees may be required to report directly to any job within Zone A, the free zone,
on their own time and in their own transportation, at no cost to the Employer, at the regular
starting time and shall work eight (8) hours on the job. Any Employer may also request the
Union to dispatch applicants for employment under the referral procedure directly to any job
within the free zone (Zone A), on their own and in their own transportation at no cost to the
Employer.

(3) Zone B: Employees may be required to report directly to any job outside the free reporting
zone listed above at the regular starting time, on their own time or in their own transportation,
and shall work eight (8) hours on the job. Employees shall be required to report directly in
their own transportation to only one (1) job per day. Employees reporting to such jobs shall
be paid the following zone differential in addition to their normal wage rate.

(a) Zone B Differential – 10% of the Basic Journeyman Rate for jobs located outside of
Zone A.

DEFINITIONS OF ZONE A AND B: 
Zone A: All of Santa Cruz County, Monterey and San Benito Counties within 
twenty-five (25) air-miles of Highway 1 and Dolan Road in Moss Landing, and an 
area extending five (5) miles east and west of Highway 101 South to the San Luis 
Obispo County Line. 
Zone B: Any area outside of Zone A described above. 

(4) Employers who do not have an established shop within the area covered by this Agreement
shall abide by the same travel requirement as other Employers performing work under this
Agreement.

(5) Time spent traveling in an Employer furnished vehicle prior to 8:00 a.m. and after 4:30 p.m.
shall not be an expense to the Employer, provided the traveling is from the Employee’s home
to the job and from the job to the Employee’s home.
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(6) The Employer shall provide transportation for all shop tools and materials.

Reference Article 3.04 (b) Zone Differential Hourly Rate: Zone B 

Journeyman  $50.77   
Foreman  $56.54   
General Foreman $62.31 

Cable Splicing  $56.54  
Jry. Technician $50.77 

Jry. Welding         $55.39  

Reference Article 3.04 (a) - $150.00 per day, per diem 

NOTE: Health & Welfare, Education & Training, LMCC and Pension are paid on hours PAID, not hours 
worked. (Must reflect the overtime hours) 

12 



 

  
          

    
 

           
     

 
  

          
           

   
 

 
  

Section 3.23. PAID PARKING 
Where free parking is not available at the job or project, the Employer shall reimburse the Employees for 
their parking costs. The employer may elect to furnish transportation from a central location. 

Where the employer provides transportation, the employee will ride in on his/her time and will ride out 
on the employer’s time. The applicable rate of pay shall apply. 

Section 3.24. TRANSPORTATION 
Adequate and safe transportation furnished by an Employer for transportation of Employees within the 
jurisdiction of Local 234 shall be by nationally or internationally manufactured vehicles with no additional 
seating arrangement other than the manufacturer’s passenger seating rating.  Converted trucks are not 
acceptable. 
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Section 3.27. OFF SHORE DRILLING 
(a) An additional eighteen percent (18%) per hour shall be paid to all Employees for work on all off-shore 

installations away from the mainland when the Employees are required to remain away from home 
overnight, plus room and board. The contractor shall also furnish towels soap and linens daily. Clean 
sterilized blankets shall be furnished at the beginning of each job and every thirty (30) days thereafter.  
All Employees will be furnished with a locker and at least one hundred (100) square feet of living 
quarters which shall comply with applicable law and regulations. Only Employees working under the 
terms of this Agreement shall be housed together. When working under the terms of this Agreement, 
Employees shall eat their meals in the facilities provided them by a civilian catering service when 
available. 

(b) When Employees are required to remain away from home overnight they shall receive no less than 
eight (8) hours pay per day. 

(c) The point of embarkation for all off-shore facilities shall be considered job site for the purpose of 
establishing working hours and/or daily travel expense. The Employer shall be responsible for 
belongings left at the point of embarkation. 
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