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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

FLOOR COVERING ASSOCIATION OF SOUTHERN CALIFORNIA, fNC. 
AND 

PAINTERS & ALLIED TRADES DISTRICT COUNCIL 36 
OF THE INTERNATIONAL UNION OF PAINTERS AND ALLIED TRADES, AFL..CIO-

CLC 
ON BEHALF OF RESILIENT FLOOR DECORATIVE COVERING LOCAL UNION 1247 

EFFECTIVE MAY 1,.2016 THROUGH APRIL 30,2019 

Article VIII Wages, Section 7: 

"Amount of Expenses and Subsistence. Workers wHI be reimbursed for reasonable 
expenses when required to be out of town, including rooms that are verified by receipts 
for normal expenses not covered by the minimum daily allowance. Workers shall not be 
paid a daily subsistence if room and meals are supplied to the worker, whtch are 
acceptable to the worker with not more than two (2) workers per room. Workers shall be 
paid a minimum of forty five fifty dollars ($4i $50) per day for meals in advance ~ 
request, on all out-of-town jobs. Workers on out-of-town jobs shall also be paid Travel 
Reimbursemen~ as defined in this Agreement to and from the job site ~t.V.;\!1'9~~~inning 
and end of the JOb. . t . t . f 1 .... ...J. '·''·t·riAI p •. ,btirms 

Dep~r t'llt~n . n ,,u. ·" . ··· ·. ·· · · · 

JUL 2 9 Z016 . 

Office of the Dlrec:tor··Hesearch 



MASTER LABOR AGREEMENT 
AS AMENDED 

Between 

FLOOR COVERING ASSOCIATION OF 
SOUTHERN CALIFORNIA, INC. 

And 

PAINTERS AND ALLIED TRADES DISTRICT COUNCIL NO. 36 
OF THE INTERNATIONAL UNION OF PAINTERS AND ALLIED 

TRADES AFL-CIO-CLC 
ON BEHALF OF 

RESILIENT FLOOR AND DECORATIVE COVERING 
LOCAL UNION NO. 1247 

2013-2016 
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compensation be mailed, the worker's compensation shall be mailed within the time limits set forth in 
this Agreement.   
 
(A). Discharge Pay:  Employees temporarily laid off or discharged must be paid in accordance with 

State law. 
 
(B). Quit Pay:  Employees who quit during the pay period shall be paid in accordance with the State 

law either by picking up the check on the job, by registered or certified mail, or through a 
representative of the Painters and Allied Trades District Council No. 36. 

 
(C). Waiting Time:  On failure of the Employer to pay wages, and contractually required expenses 

within the stipulated time, all waiting time shall be paid for at the rate of straight time. Members of 
the Union must report to the representative of the Painters and Allied Trades District Council No. 
36 within seventy-two (72) hours after wages and contractually required expenses are due. 

 
(D). Waiting Time and Wage Claims. 
 

1. The parties hereto expressly acknowledge that it is impractical or extremely difficult to fix the 
nature and extent of the loss to an employee who does not receive his pay when it is due. The 
parties have therefore agreed upon the following liquidated damages which shall be presumed 
to be the amount of damages sustained by such a breach of the Agreement. Upon failure of 
the Employer to pay within the stipulated time, all waiting time shall be paid for at the rate of 
straight time at the prevailing rate, not to exceed eight (8) hours in a twenty-four (24) hour 
period on a seven (7) day basis. The JLMC may within its discretion, in any individual case, 
award waiting time for the number of days between the date wages are due and the date said 
wages are either paid or placed in escrow with the JLMC. 

 
2. A Journeyman who has not been paid must immediately report to the paid representative of the 

JLMC or the representative for the Painters and Allied Trades District Council No. 36 who shall 
immediately notify the JLMC and not later than forty-eight (48) hours, excluding Saturdays, 
Sundays and holidays, after said wages are due and payable. Any Journeyman who does not 
report not receiving wages within the time limits prescribed in the Section shall have no claim 
for waiting time under this Agreement for a maximum of fifteen (15) calendar days (two one 
week pay periods) of back wages. 

 
Section 6.  Other Expenses Reimbursed Weekly.  Workers shall be reimbursed weekly for 
authorized expenses such as telephone calls, parking and other incidental expenses. 
 
Section 7. Amount of Expenses and Subsistence.  Workers will be reimbursed for reasonable 
expenses, including rooms that are verified by receipts for normal expenses not covered by the 
minimum daily allowance.  Workers shall not be paid a daily subsistence if room and meals are 
supplied to the worker, which are acceptable to the worker with not more than two (2) workers per 
room.  Workers shall be paid a minimum of forty-five dollars ($45) per day for meals, in advance upon 
request, on all out-of-town jobs.  Workers on out-of-town jobs shall also be paid Travel Reimbursement 
as defined in this Agreement to and from the job site at the beginning and end of the job. 
 
Section 8.  Pay When Work is Not Performed.  When a qualified and competent worker is notified to 
report for work, reports for work and is not employed, that worker shall be paid one-half of the hours for 
the scheduled shifts, unless the failure to provide work is due to an Act of God.  All workers shall be 
considered to have been notified to report for work on the following work day unless (a) the Employer 
notifies the worker prior to 5:30 p.m. of any work day not to report for work on the following work day, 
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(b) the Employer requests the worker to ask the Employer before 5:30 p.m. on a work day if work will 
be available on the following work day, and the worker does not ask, or (c) the worker fails to provide 
the Employer with a telephone number where notice to the worker can be given. 

Section 9.  Pay for Newly Hired Workers.

(a)  When Work Starts.  When a newly hired worker reports on the first day of employment, pay for 
that day starts when the worker reports for work at the shop.  The worker shall receive at least four 
(4) hours of work prior to 5:30 p.m. on that day unless the failure to provide work is due to an Act of 
God.  If the worker receives less than four (4) hours of work, the worker shall receive four (4) hours 
of pay, unless the failure to provide work is due to an Act of God.  If the newly hired worker is 
dispatched directly to a job, pay starts when the worker is dispatched in accordance with regular 
work day hours. 

(b)  No Pay for Worker Who is Not Requested to Work.  Workers who report for work on their own 
initiative and are not employed shall not receive any pay. 

Section 10.   Student Employment.  Students may be employed during the school year and summer 
vacation from school.   The JLMC shall have the authority to limit the employment of students it deems 
necessary to offset unemployment of regular workers. 

Section 11.  Special Dispensation Workers.  Workers who are unable to perform their normal work 
duties as provided in this Agreement due to physical or mental disability or age, after reasonable 
accommodation, all as defined by applicable laws, may apply to the JLMC for a waiver of contract 
provisions.  The JLMC shall have authority to grant special dispensation with respect to wage rates and 
duties only, based upon its sole discretion in conformance with applicable law. 

ARTICLE IX -TRAVEL REIMBURSEMENT

Section 1.   Travel Reimbursement from Employer's Shop.  When a worker is instructed to report to 
the shop first, the worker shall receive Travel Reimbursement for time spent traveling from the shop to 
job, job to job and job to shop at a rate equivalent to the worker's basic straight-time hourly wage rate 
for each hour, or part thereof, so spent.  Workers driving their own vehicles shall also receive additional 
Travel Reimbursement, calculated at the Internal Revenue approved rate per mile driving from shop to 
the job, from the job to job and from the job to shop.  Travel Reimbursement is not pay for hours 
worked for any purposes whatsoever, including but not limited to pay for hours worked under Appendix 
A of this Agreement.  

Section 2.  Travel Reimbursement.  When a worker is instructed to report directly to the job from 
home, Travel Reimbursement shall be paid according to the following schedule, if the job is beyond the 
thirty mile radius from the Employer’s shop:

  0-30 Miles $0.00 per day  
  31-40 Miles 15.00 per day  
  41-60 Miles 35.00 per day  
  61- 120 Miles 60.00 per day  

On jobs over 120 mile radius, Travel Reimbursement shall be paid at the Internal Revenue Service 
(IRS) approved rate per mile with no free zone. 
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When an employee is required to travel from shop to job, job to job, or job to shop, this time shall be 
compensated as hours worked.  In addition, if an employee is driving his own vehicle, he shall be 
compensated for all miles driven from job to job or job to shop at the prevailing IRS approved rate per 
mile. 

Section 3.  Limitation on Travel Reimbursement.  Workers shall not be required to travel more than 
twelve (12) hours in a twenty-four (24) hour period. 

Section 4.  Transportation of Passengers. Employers shall not require a worker to transport 
passengers in a vehicle owned by a worker. 

Section 5.  Jobs Outside the County of the Employer's Shop.  This section shall apply to new direct 
hires from the out-of-work list when the Union is notified before dispatching.  When an Employer 
performs work under this Agreement at a job site located in a county other than the county in which an 
Employer's business establishment is located, such Employer may elect as to those workers working 
on such job who reside in a county other than the county in which the Employer's business is located, 
to use the local Building Trades Council office in the job site county as the center point from which to 
compute Travel Reimbursement, instead of computing Travel Reimbursement for such workers from 
the Employer's business establishment.   

Section 6.  When Employer's Business is Outside the Geographical Scope of this Agreement.  If 
an Employer's established place of business is outside the geographical scope of this Agreement and 
the Employer does work within the geographical scope of this Agreement, Local Union No. 1247's 
Union Hall will be the Employer's center point for calculating Travel Reimbursement.  When the job site 
is not in Los Angeles County, the Building and Construction Trades Council Office in the job site county 
shall be the Employer's center point for all Travel Reimbursement. 

ARTICLE X - WORKER VEHICLES

Section 1.  Furnishing Vehicles.  No worker shall be required to furnish a vehicle to store or transport 
materials or equipment.  A worker may voluntarily deliver or pickup sundry items. 

ARTICLE XI - APPRENTICESHIP AND TRAINING 

Section 1.  Apprenticeship and Training Standards.  The Apprenticeship Standards of the Southern 
California Resilient and Decorative Covering Crafts Joint Apprenticeship and Training Committee 
originally adopted May 1, 1958, as amended from time to time thereafter, and registered and approved 
by the State of California, are incorporated into this Agreement. 

Section 2.  Committee Authority.  The Joint Apprenticeship & Training Committee ("JATC") shall 
have authority to administer regulations and procedures in accordance with the standards referred to in 
this Agreement. 

Section 3.   Members.  The number of members on the JATC shall be in accordance with the State 
approved Standards.  If the JATC determines that subcommittees shall be created to assist the JATC, 
any such subcommittee shall have an equal number of members appointed by the Association and the 
Union in the same manner as appointments are made to the JATC. 

Section 4.  Hourly Wage Rates.  Hourly wage rates applicable to the employment of Apprentices are 
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