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JUL 122016 

)he Director-Research 

MEMORANDUM OF UNDERSTANDING 
BY AND BETWEEN 

THE INTERNATIONAL ASSOCIATION OF SHEET METAL, Aiflfi~Jlf
AND TRANSPORTATION WORKERS~ 

SHEET METAL WORKERS' lOCAl UNION NO. 104 
AND 

SMACNA SACRAMENTO VALLEY CHAPTER 

This Memorandum of Understanding by and between Sheet Metal Workers' Local Union No. 104 and SMACNA 
Sacramento Valley Chapter hereby extends the current Standard Form of Union Agreement (expiring June 30, 2018) 
through June 30, 2022, with the following modifications: 

Rick Werner 
President/Business Manager 
SMW Local Union No. 104 

DATED: ~J_u_n_e_l_S_,_20_1_6~~~~~-

Preside 
SMACNA Sacramento Valley Chapter 

.-... ;jm cpe1111113 
6.l.h:i 
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SMA ACRAME. 0 \ ' LLC\' II P rER 
(P rta/11 l o;lmadar. IJll'ltr. Co/usu, El Doralio Glaur. l m. \fodoc. \,.•.,1da. Plocv. Plumas. S«raJlJl!IJ/o, 

Shasta S1t!na Suti]·®. S11uer, Ttham+1, J mo ,md tuba Coun11~) 

Ibis 1emornndum of Und" t.nnding • tOU) run nd:, and o:1ends the current tandard Form of 
Union Agreement and Addenda thereto and nn) MOU or amendments in n·gnrds to Lhiscontract 
in err~, a1 this timl! between the parties. and shnll be referenced ()..) the C'ollcct1\'e Bargaining 
Agreement ([BA) in Lhis document. Any language ~puciflcully nol oddre~sed shall remain in 
cffccl lhrouvh tl1c dum1fon of the Agreement.. unless 01hcrwisc mmlilicd t,y mutual agreement of 
both purtlcs 

I) 111c COA shalt be extended as follow!!: Jul) 1. 2015 through June 30. 2018. 
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INT.BRNATIONAJ. ASSOCIATION 
OF SHBBT METAL, 

AIR, RAIL AND 

TAANSPORTATION 

WORKERS 

 SH.Et;J· METAL WoR.KER.S' 
LoCAL UNION No.104 

l.610 CROW CANYoN, Sn. 300 

SAN RAMON, CulJIOllNIA 94583-1547 
Thi.: (92.5) 314-86oo • Eu: {925) 31,t-86:z.o Bruce Word 

P.RESIDENT/BUSINllSS M\NAGBR 

RECEIVED 
Department of Industrial Relations 

FEB 1 2 2015 
Office of the Director-Research 

September 12, 2014 

To Whom It May Concern: 

It has come to our attention that some contractors and labor compliance programs may be misinterpreting 
the Travel and Subsistence provisions in the prevailing wage determination for Sheet Metal Worker in the 
following counties: Amador, Butte, Colusa, El Dorado, Glenn, Lassen, Modoc, Nevada, Placer, Plumas, 
Sacramento, Shasta, Sierra, Siskiyou, Sutter, Tehama, Yolo and Yuba Counties. These provisions are 
drawn from the Sheet Metal Workers' Local 162 Blended Master Labor Agreement effective 2007/2008 
through 2011/2013, and since extended through June 30, 2015. 

In 2012, Sbeet Metal Workers' Local 162 merged into Sheet Metal Workers' Local 104. Therefore, Sheet 
Metal Workers' Local l 04 provides th.is clarification jointly with SMACNA Sacramento Valley. 

1. Item 13 provides for travel pay for employees, depending on the location of the employer's pennanent shop, the 
jobsite, and whether the employe,- is required lo obtain labor from a local hiring hall pursuant to a coUective 
bargaining agreement. 

2. The Travel and Subsistence Provisions are "intend[ed] travel pay to fairly compensate employees for travel, not 
to place contractors at a competitive disadvantage or to create artificial barriers against out-of..area contractors." 
Travel and Subsistence Provisions, Article VII, Section 2. 

3. Item 13, Section 1 provides that an employer whose permanent shop is located in a city that is within 50 miles 
from the jobsite is not required to pay travel pay. 

4. Item 13, Sections 4 and 5 provide that an employer whose permanent shop is located in a city more than 50 miles 
from the jobsite must pay travel pay as defined in those sections. 

5. Item 13, Section 6, provides that an employer who is signatory with olher local unions of the Sheet Metal 
Workers and wlto oblains labor through the local hiring hall nearest to thejobsite is not required to pay travel pay, 
provided that the jobsite is within 50 miles from the city hall in the city where the local hiring hall is located. Item 
13, Section 6 applies only to those out of area employers who, regardless of the location of their permanent shop, 
obtain labor from the local hiring hall. See Local 162 Blended Master Labor Agreement, Article VIIl, Section 6 
(requiring employers who are signatory to collective bargaining agreements will, other local uniorrs of the Sheet 
Metal Workers to obtain labor from the local hiring hall «in the area where the work is to be performed." 



Travel and Subsistence 
Page2 
September 12, 2014 

6. A nonsignatory employer whose permanent shop is located more 1han 50 miles from the jobsite, but who obtains 
labor from a union hiring hall in a city within 50 miles from the jobsite (for example, apprentices on public work, or 
workers dispatched pursuan1 to a project labor agreement), would be covered by Item 13, Section 6 with respect to 
those cmployte8 so obtained. A nonsignatory employer who docs not obtain labor from a local hiring hall would 
bavc to comply with Item 13, Sections 1, 4, or 5, depending on the location of the employer's pennancnt shop. 

Sincerely, 

aRCcEwoR:o, President/Business Manager 
International Association of SMART 
SMW Local Union No. I 04 

S RAQUE, Executive Vice President 
SMACNA Sacramento Valley 

bw/c:i: sb opciu: 29/afl-c;io 



Kim, Michelle@DIR 

From: Dominic 
Sent: Friday. January 23, 2015 2:56 PM 
To: Kim, Michelle@DIR 
Cc: Glenn Snyder; Richard Werner 
Subject: Re: Travel Pay Clarification 

Michelle. let me rephrase that in context of this language instead or the broad interpretation I gave you. 

The delinition of a "non sigmuory•· (A 11011 signatory contractor who is 110 1 signa1011 10 Local I 0-1, that contractor may or may not be 
signatocy to another S.\ IA RT/SM \\' I A union.) 

Thank You and let me know if you have any other questi ons 

On Fri, Jan 23. 2015 at 10:37 AM. Kim, Michelle@DlR · wrote: 

This seems to contradict information that we have received in the past regarding 'nonsignatory employers' - would you 
kindly rectify the discrepancy and clari fy which definit ion prevails? I have attached the document that addresses the 
same issue - thank you again! 

From: Dominic 
Sent: Thursday, January 22, 2015 11:03 AM 
To: Kim, Michelle@DJR 
Cc: Glenn Snyder 
Subject: Re: Travel Pay Clarification 

It is a shop not signed to a union agreement with any Local Union that makes up the Sheet Metal Workers 
f nternational. 

On Thu, Jan 22, 2015 at I 0:41 AM, Kim, Miche\le@DIR · wrote : 

Hi Dominic, 

I just wanted to let you know that everything is approved for publication, but we do have one small clarification that we 
would like to inquire about. On U6 o f the MOU, it sta tes that "A nonsignatory employer whose permanent shop ... " -
what is your definition of a "nonsignatory employer"? 



. . 08/09/2010 KON 13:44 FAX 

SHEET METALWORKERS' INTERNATIONAL AssoCIATION 

LocAL UNION No. 162 
284-0 EL CENTRO RoAD, Surra 110 
SACRAMENTO, CA 95833 
PHONE (916) 922-1 133 • PAX (916) 922-2969 

August 9, 2010 

Regarding: Separate Bargaining Sectors and the counties Covered 

·To Whom It May Concern: 

The recent consolidatlon ofCollectlve Bargaining Agreements within the Sheet Metal Workers' Local 
162 Jurisdiction has created some unintended cilmblgulty when specific bargaining sectors are called 
out within the contract. For Instance In Addendum 1, Item 16 Parking; there Is specific reference to 
5acramento and Stockton Only. This reference to a particular area of Northern californla represents 
the Bargaining Unit, not just the specific City and will cover more that one County. 

The Counties covered by each Bargaining Unit within Sheet Metal Workers' Local 162 as called out In 
the Collective Bargaining Agreement are listed below; 

Redding - Butte, Glenn; Lassen, Modoc, Plumas, Shasta, Sierra, Siskiyou and Tenama 
Counties 

Sacramento-Amador, Sutte, Colusa, EldoradoJ Glenn, Lassen, Modoc, Nevada, Placer, 
Plumas, Sacrament.o, Shasta, Sierra, Siskiyou, Sutter, Tehama, Yolo and Yuba Counties 

 Stockton -Alpine; Calaveras and San Joaquin Counties 

Modesto- Merced, Stanislaus and Tuolumne Counties 
Fresno - Fresno, Madera, and Klngs Counties 

·

If you should have any furtJ:ier questions please feel free to contact me. 

S~I~ 

Dennis R. Canevari 
Business Manager/President 
DRC/dlr 

162 W-se Rotu to Aseocles/Scparato Barplnlns Sectort/Countles 1nro 

CJ . 

District Offices 

STOCKTON 
2441 Snitio1tDri~ 

Stockton, CA 9521 S 
(209) 939.9375 

MODESTO 
841 Lone P:iJ.rnAvc., Suite A 
. Modmo,CA.9535l·l532 

(209) 52.3-13:23 
c:J .-.~ 

PRllSNO 
4585 E, Plomdol:l\, Suire A 

Prcs1l0, CA 93703 
(559) 255-0454 

CJ 



Labor Agreement 
Between 

hcet Metal Workers International A .. ocialion Local 162 

RECE t VEO 
QpMrl""lr>'1t l'\f Jrv l!!~tri::if Rel;:itions 

Lw "'' . ._ __ .... r{~ 

Cn,cts u-.nce 

And 

heet Metal and Air Conditioning C ntrnctor 
ational A ~ ociation, 

Sacramento Valley Chapter 
Northern San Joaquin Chapter 

Central V alJey Chapter 



ARTICLE VII - TRAVEL, MILEAGE AND SUBSISTENCE (also see Addendum 1, Item 13) 
SECTION 1. When employed in a shop or on a jobsite within the limits of their'Local #162 dispatch ' office, 
employees shall be governed by the regular working hours specified herein and shall provide for themselves 
necessary transportation within the said limits from home to shop or job at starting time and from shop or job to 

SMWIA Local 162 Blended Master Labor Agreement 2007 /2008 through 2011/2013 3 



home at quilling Lime, and lhc Empl(Wcr shall provide. or pay, for all nccC! sary adthtionaJ transportation during 
working hour: o.c; dc.;cribcd in upplicable addendums. 

SECTION 2. When cmploy1...'<.I oul.\ide of the limits specified in Section J of thi Aniclc, and \vithin the juri diction 
of the Union. cmployc~ shall provide transportation for thcmsclvt.''i which will as ·ure their arrival at the limili 
specified in Section l of thh Article at regular starting Li me. and the Employer ·hall provide or pay for all additional 
Lran ponation for uch job •• including transportation from uch job back Lo the linut ~pecilicd in Section 1 of thi 
Ankle which \.\ ill assure arrival at such Ii.mies at quilling time. an ohemath c 10 the foregoing method. t.ravcl 
expen ·e may be paid by a ioncor other method of paymem. lfthh aJtcmative method i used. it will beprmrided in 
a wriucn addendum attached hereto. lf an Employer ead an employee to perform work outside of the territorial 
jurLdiction of the UniLcd St01cs of America or Canada, 1IUvcl pay and/or ub\istencc arrangements shall be 
oegotia1cd locally. 
The parties intend travel pay lO fairly compensate employeos for travel, not to plucc contractor at a competitive 
disaclvantngc due to geogn1phic localion or to create artificial barriers against out-of-area contractors. 

4 SMWJA Loot1l 162 Olcnded Master Labor AgrecmcnL 2007/20()8 1hrough 20 11 /20 13 
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ARTICLE IX- TOOLS AND TRANSPORTATION 
SECTION 1. Journeymen, apprentice, pre-apprentice and classified sheet metal workers covered by this 
Agreement shall provide for themselves all necessary hand tools. The Union and the Employer have established 
a standardized tool list, which shall be set forth as a written adden:d.um-attacheclheteto. 

SECTION 2. Journeymen, apprentice, pre-apprentice and classified sheet metal workers covered by this Agreement 
shall not be permitted or required as a condition of employment to furnish the use of automobile or other conveyance 
to transport men, tools, equipment or materials from shop to job, from job to job, or fromjob1o shop; facilities for 
such transportation to be provided by the Employer. This provision shall not restrict the use of an automobile or 
other conveyaJce to transport its owner and personal tools from home to shop or job at starting time or from shop or 
job to home at quitting time 

8 SMWIA Local 162 Blended Master Labor Agreement 2007 /2008 through 2011/2013 



ITal 13. RE!NLBLR ED TRAVEL EXPENSE 
~ hen an employee i required to travel inside or out! idc Lhe 50 road mile free zone,~ defined by the employer'!> 
locauon ·election for pcrmanem !thop tams, the emplo}'er ·haJI be permitted the following options on paying the 
employee\ e\penses for reporting to and from work. 

I. The employee may be ordered to repon directly to one job ,ite or hop daily within a fifty (50) road 
mile .wnc from the Cit) Hall in which the pe.nnancnt ·hop i, located (if the city does not have a City Hall 
then Lbe neare t Poc.L Office hall be used) without travel ex pen c and work a c1gbl (8) hour day. 

2. The employer may furnish transportation and pay tmvel Lime al straight time rate of pay from ·hop to 
job, job to job, antljob to shop within the area covered by 1 his Agreement during the regular working hours. 

SMWlA Locul 162 Blended Master Labor Agrcen,um '200712.008 U1mugh 20 J I /20 J 3 21 
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3. Travel time in a Company vehicle that occurs before and after contracted start and stop times, as 
defined in Article VI in the SFUA, shal1 be paid at the one and one/half (1 Yz) times the hourly rate of pay. 
Travel time is considered time worked and all fringe benefits shall be paid on travel time. An employee who 
regularly drives a employer owned vehicle from their home shall not be compensated for travel time, with 
the exception of zone pay· Stockton Only: 
All trflvel time while driving or riding as a passenger in a company truck before starting time and after 
quitting time from shop to job, or job to shop, the hourly rate shall be paid for at two-thirds (2/3) the regulflr 
straight time rate with the one and one-half (1112) premium applicable thereto when transportation to arid 
from the jobsite is furnished by the Employer. All fringe benefits shall be paid on total travel time hours. 

4. On jobs located beyond the fifty (50) road miles free zone from the City Hall in which the pe1manent 
shop is located (if the City does not have a City Hali the nearest Post Office shall be used) employees may be 
ordered to report directly to one job site daily in his own transportation and put in eight (8) hours on the job. 
Employees shall receive in addition to their regular daily work wages compensation for traveling outside the 
50 mile free zone. (Sacramento-$15.00 up to 60 miles, Stockton-$50.00 maximum ($25.00 each way), 
Modesto-$45.00, Fresno-$55.00) 

5. On all jobs beyond extended travel limits from the City Hall (sixty (60) road miles or more) in which 
the permanent shop is located (if the City does not have a City Hall the nearest Post Office shall be used) as 
specified in Section 2, Article VII of the SFUA, where an employee may or may not be required to stay 
overnight, the Employer shall pay either; 

a. · Pay the employee the current IRS rate per mile plus travel time at the appropriate wage rate, with one 
and one/half (1 Yz) times the travel rate applied to and from the job, while assigned to the job and 
traveling outside the regular working hours, and said employee shall arrive at the job site in his own 
transportation. 
b. The Employer shall furnish transportation and pay travel time at one and one/half (1 Yi) times the 
travel rate applied to and from the job. The 1 Y2 times travel rate applies only when traveling outside the 
regular working hours in a company vehicle. 
c. The Employer shall pay a minimum subsistence per day worked or actual reasonably incurred 
accountable expenses if higher.( $50.00-Sacramento, $35.00-Stockton, $40.00-Mode§tO, $50.00-Fresno) 
d. An employee, who of necessity, must live more then fifty (50) road mil~s removed from a 
subsistence job receive t.he appropriate travel time and mileage for traveling to and from such job 
together with all the applicable travel benefits. Travel time is to be computed frQni the nearest Post 
Office or City Ha11 in the community where temporary living quarters are available. 

6. Employers who have no permarient shop within the territory covered by this 
Agreement shall pay Tr~yel Remuneration and Per Diem Remuneration using the City Halls of Redding, 
Chico, Sacramento, Stockton, Modesto or Fresno for the purposes of computing mileage for any job they 
may have outside the fifty (50) road mile free zone of those cities. They shall also comply with the other 
requirements of this Article. No Employer shall be allowed to set up shop within the jurisdiction of the 
Agreement for the purpose of evading the payment of Travel Remuneration or Per Diem Remuneration. 

( 

The following rules apply to all subsistence jobs. 

22 

1. One (1) day worked, returned the same day, no subsistence. (Travel time and/or mileage could apply) 
2 . When a holiday falls in the middle of the week, it shall be considered a day worked for subsistence 
purposes only. 

SMWIA Local 162 Blended Master Labor Agreement 2007/2008 through 2011/2013 



3. One round trip ,;halJ be paid each employee traveliug on out of town work. (Mileage and/or travel tune) 
4. If 1,ub i Lenee is applicable. and employee work le'ill than n !h day, be haU be paid Y2 day ub i•aencc. 
5. lf and c!Inployee wor~ ondhalf (In) day he hall be paid one (l) day sub j tence. 
6. When an employee i unable to work due to job i nJUl)'. indemen1 weather or job circumstances beyond hi!. 
control, he ;;hall he paid ubsisi.ence for the days he i unable to work. After 1wo (2) days he shall be paid 
travel and /or mileag~ back to the point of origin. 
7. When members of Local 162 are required to Lay ovem1ght on ubM Lenee jobs. contractor will ad,•ance 
~ub ~ Lenee pay upon r~uesL 

S MW lA Local 162 IJ tended Master Labor Agn.!1.m1cnt 2007 /2008 thrnugh 201 I /20 13 23 



ITEM 16. PARKING (Sacramento, Stockton Only) 
The Employer shall reimburse the employee for actual parking expenses incurred by the employee. No employee 
shall be required to park any further away than 3 blocks from where the project or job site is located if available. 
660 feet shall constitute one block. 

24 SMWIA Local 162 Blended Master Labor Agreement 2007/2008 through 2011/2013 
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