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ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, 
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, 

HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIN, 
MARIPOSA, MENDOCINO, MERCED, MODOC, MONTEREY, MONO, 

NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO,  
SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEO, 
SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, 

SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, 
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Northern California Chir~ter, ., . Inc. 
Western Insulation Con.t-racton:s ~ssociation 



Agreement between the Insulators r;md Allied Workers 
Local 16 

and the 

Western Insulation Contractors Association 
Northern California Chw! pter, Inc. 

TJXS AGREEMENT, ma& and entrlrcrd into this 1 st day o f  August 
2010, by and between the INTERNATIONAL ASSOC XATION OF HEAT AND 
FlCOST INSULATORS md ALLIED WORKERS I[..ClCAL 1 6, hereinafter referred 
to as the union, and the WESTERN INSULATION (? 3NTRACTORS 
ASSOCIATION, NORMRnT CLIFORNIA CWLS TER, I N . ,  h,meinafier 
refmed to as the Association, for and on behalf o f  the Individual Insulation 
Contractors who are its members and have authorized it to represent them, and 
such, other Individual hsulation Contractors as may B?e!com.e signatory to this 
Agreement or my counterpart thrjreof, which Indivitl'u,~l Insulation Contracturrs arc 
hereinafter referred ta as Individual Employers. 



ARTICLE I V  
Travel & Subsistence 

4 1. Daily Travel Rates: Based, by coun$y in California and a. radius from Ren.0 City Hall for 
Nevada. 

42. For the purpose ofthis agreeme.nf Placer and El Dorado C: lounties will be di,*ded by 
Highway 49. The area west of Highway 49 will be paic:l e t: tIf,o daily imvel rate of Ten 
Ddllars ($10.00). The area east of Hi.ghway 49 will bc .3a id at fhe daily travel rate of Thirty 
Dol1.m ($30.00). 

Mont~rc y subsistence 2 $$! Rena, 7 0 '  (1-20 mile M u s  10.00 
Napa 20.00 
Nevada 20.00 

43. For the purpose ofthis qcement daily travel rates for tho State of Nevada will be 
determined by a radius extending fidm the Reno City H:.ill as follows 



44. The above dlotvances fo? California and Nevada will b1.i 1 djusled by 0u.e Dollar ($1 -00) 
should the aveTage price of a gallon. of unleaded gasdine in Northern Cali:Pornia increase to 
Four Dollars ($4.00). The average ;price shdl be delern-;it ;ed by A M .  

45, Em,ployces shaI1, be paid mileage h r n  a job to another;joll in the same day except when 
using a company vehicle. 

46. There shall, be no travel while driving a company vr:!b, .cle. 

47. Th.e above allowance will be adjusted by One Cent ($0.01,) for each Fificen Cents ($0.15) 
change in the average pf i~e  of a gall& of unleaded gasc:li: le (base cost to be $1. .32 = 
$.30/mile, thc average cast to be determined By AAA). 

48. Should the employee incur a to11 charge in traveling to 4,s From. the job, such, toll charge 
shall be paid to the empl,oyee in lieu of travel expense, 1x1: ess the accrued travel exceeds the 
toll charge, in which event travel expense alone shall be p id, .  

49. Subsistence Area Allowances: Employees dhcctcd. no: to return home frbm the job site in 
a subsistence arm shall be paid the following: 

50, Travel IdOut: A flat rate shall be paid for travel experls8: for subsistcacs jobs. Tkis 
includes Fifty Dollars ($50.00) one way when first repo:?ing for work at the job sitc and 
Fifly Dol1,ars ($50.00) one way on rcturn at the conclusj;~r, of the job unless, di,rected by f i e  
employer ix toreturn home, or to m~ther job. (Example - if an employee is working on a 
subsistence job and the job is delayed and the employee is sent home, or isinstructed to go 
to another jbbsite in another county, then is instructed tc:. raturn to the ori.gin.al jobsite, the 
employee would be entitled to an additiond $50.00 in a~lcl $50.00 out. ThE employee may 
be &sfemd, between jobs wi&in a subsistence county or adjacent county and would not 
be entitled to the inlout rate,). In addition, travel cxpenas locally &om the closest available 
oommcr~id lodging to the job $,ile and return at the' fol1r:wl ing rate for each miIc traveled, in 
excess of tm (10) miles each way, each. day t h , q  ape reqwired to report f i r  work at the job 
site during the period of such employment. Employees xx itking the jab on their own. 
initiative before campIetjon of fifteen (15) working day;; shall not be entitled to travel 
expenses. 

5 1. The above allowance will be adjusted by One Cent ($0.01 I for each Fifteen Cems ($0,15) 
change in the average price of a galon of unleaded, gasc~li~le (base cost to be $1.32 = 
$.3il/mile, the average cost to be determined by AAA). 

52. Subsistence: Subsistence shdl be paid ~oughout the r:lu:xtion of their cmployment at the 
job Site, Saturdays, Smdzrys md. holidays included, when worked, in addition to wages and 
othw benefits, provided in the Agreement, when workei., ; d the ratc of: Eighty Five Dollars 
($85.00) per day worked except as noted: 

52.1. Subsistence shall not be applicable on days where it: di.vvidua1 employees are instructed 
to retwn home. (Examples are one (1) d8.y jobs, j:,hs req,uking muhiple 
mobili~ticsnsld~lmobiI.i~~tions~ last day of the p~uj EX t5 elc,). 



53. Employees being p i d  sukistence w110 fail to report for' work on a regular work day will 
mt be entitlcd ta the allowance set firth in Sections 49 .dl: :ou& 52 for such day or days 
provided that the foregoing will. not apply to my cmplo: e who presents a doctor's 
certificate or ofhemhe provcs to the Union's sstisfactio ,I ;hat he was unable to report to 
work because o f  illness or any othcr just cause. 

54, Employees disdhwged for cause in a subsistence mea slaall not be entitled to r b  mileage 
provided thcy are paid off at time of discharge. In the eirt of of a dispute respecting the 
existence ofjust cause for discharge, just cause shdl bc da:tmined under the grievance 
procedure. 

55. Parking: The. Individual Employer shall. reimburse his c:n~ployces for their cost of parking 
up to a maximum of Thiity Dollars ($30.00) per day in :m~ whm free parking is  not 

' 

available within six h u n M  and sixty feet (660 feet) of the entrance to the job site 
providing a, valid parking receipt is presented. 




