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IMPORTANT NOTICE TO 2013-1 CD RECIPIENTS, AWARDING BODIES, AND ALL 

INTERESTED PARTIES REGARDING CORRECTIONS TO  
THE DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 

 
 
CRAFT/CLASSIFICATION: All crafts/classifications within the determinations listed below. 
DETERMINATION: CON-2013-1, HUM-2013-1, LAK-2013-1, NEV-2013-1(Shift), and  
STC-2013-1 
LOCALITIES: All localities within Contra Costa, Humboldt, Lake, Nevada, and Santa Clara Counties 

• The determinations for Humboldt and Lake Counties published on the 2013-1 CD and posted in 
Excel Format on our website inadvertently omitted the following paragraphs after the last footnote 
(“BA” and “AP” respectively), which should be included in the “Footnotes” section of the 
determination.  
Recognized Holidays: Holidays upon which the General Prevailing Hourly Wage Rate for holiday work shall 
be paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, 
classification, or type of worker employed on the project, which is on file with the director of industrial 
relations.  If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the 
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain 
the holiday provisions for the current determinations on the internet at http://www.dir.ca.gov/oprl/pwd. 
Holiday provisions for the current or superseded determinations may be obtained by contacting the Office of 
the Director - Research Unit at (415) 703-4774. 

Travel and/or Subsistence: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work.  You may obtain the travel 
and/or subsistence provisions for the current determinations on the internet at 
http://www.dir.ca.gov/oprl/pwd. Travel and/or subsistence requirements for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

• The determination for Contra Costa County published on the 2013-1 CD and posted in Excel 
Format on our website inadvertently omitted the “Recognized Holidays” paragraph (see above) 
after footnote “AY”, which should be included in the “Footnotes” section of the determination. 

• The determination for Santa Clara County published on the 2013-1 CD and posted in Excel 
Format on our website inadvertently omitted the following footnotes, which should be included in 
the “Footnotes” section of the determination. 
BE Rate applies to the first 3 overtime hours Monday through Friday and the first 8 hours worked on 

Saturday. All other time is paid at the Sunday/holiday overtime rate. 
BF Includes amount withheld for dues check off, which is factored in the overtime rates. Any employee 

working underground shall receive $1.00 per hour in addition to regular wages. 
BG Rate applies to first year of employment only; $0.88 after 2 years of employment. 
BH Rate applies to all time worked in excess of 8 hours per day or 40 hours per week and for all hours on 

Sundays and holidays. Rate does not include any additional amount that may be required for 
vacation/holiday payment. 

BI Rate applies to first year of employment only; $0.72 after 2 years of employment. 
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• The “Shift” determination for Nevada County published on the 2013-1 CD and posted in Excel 
Format on our website inadvertently included additional footnotes. The following footnotes located 
AFTER footnote “T” should be omitted the “Footnotes” section of the determination. 
K 8 hours pay for 7.5 hours worked at the straight time basic hourly rate 
L 8 hours pay for 7 hours worked at the straight time basic hourly rate. 

To obtain the correct determinations, please visit our website at http://www.dir.ca.gov/OPRL/PWD or 
contact the Office of the Director – Research Unit at 415-703-4774. 
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CRAFT/CLASSIFICATION: All crafts/classifications within the determinations listed below. 
DETERMINATIONS (Including the Shift Determinations):  
ALA-2013-1, ALP-2013-1, AMA-2013-1, BUT-2013-1, CAL-2013-1, COL-2013-1, CON-2013-1, 
DEL-2013-1, ELD-2013-1, FRE-2013-1, GLE-2013-1, HUM-2013-1, IMP-2013-1, INY-2013-1, 
KER-2013-1, KIN-2013-1, LAK-2013-1, LAS-2013-1, LOS-2013-1, MAD-2013-1, MAP-2013-1, 
MAR-2013-1, MEN-2013-1, MER-2013-1, MOD-2013-1, MON-2013-1, MTY-2013-1, 
NAP-2013-1, NEV-2013-1, ORA-2013-1, PLA-2013-1, PLU-2013-1, RIV-2013-1, SAC-2013-1, 
SBE-2013-1, SBR-2013-1, SDI-2013-1, SFR-2013-1, SHA-2013-1, SIE-2013-1, SIS-2013-1, 
SJO-2013-1, SLO-2013-1, SMA-2013-1, SOL-2013-1, SON-2013-1, STA-2013-1, STB-2013-1, 
STC-2013-1, STZ-2013-1, SUT-2013-1, TEH-2013-1, TRI-2013-1, TUL-2013-1, TUO-2013-1, 
VEN-2013-1, YOL-2013-1, and YUB-2013-1  
LOCALITIES: All localities within the State of California 

For the above-listed determinations (including the Shift Determinations) for all localities within the State 
of California, posted in HTML Format on our website, the note regarding “Recognized Holidays” 
published at the bottom of the “Footnotes” section is incomplete. The “Recognized Holidays” note should 
read as follows in its entirety. 

Recognized Holidays: Holidays upon which the General Prevailing Hourly Wage Rate for holiday work shall 
be paid, shall be all holidays in the collective bargaining agreement, applicable to the particular craft, 
classification, or type of worker employed on the project, which is on file with the director of industrial 
relations.  If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the 
prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code.  You may obtain the 
holiday provisions for the current determinations on the internet at http://www.dir.ca.gov/oprl/pwd. Holiday 
provisions for the current or superseded determinations may be obtained by contacting the Office of the 
Director - Research Unit at (415) 703-4774. 
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